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NAAC SELF-STUDY REPOR

7. Format for Self-Study Report

a) Profile of the College
b) Criterion wise inputs
c) Inputs from Departments

2.

3.

SeIf-Study Report

Documents attached with the Self-Study Report :

a. Prospectus.
b. Academic Calendar.
c. Guidelines for different Sub-committees.
d. Guidelines of Grievance Redressal Cell (G.R.C.).
e. National Service Scheme (N.S.S.) Summary Report.
f . Students' Feedback Report.
g. Auditor's Report 2A02 & 2003.
h. Budget proposal - A,
i. Budg€t proposal - B, C, D & E.
j. Master Plan of the College.
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MAt tAVil)YAt.AYA
WES'I'-RI]NGN I,

Part-l

Format for Self-study
I. Protile of the College

l. Name and address of the college:

AGI IORI]KAM IN I PRAKASI ICI IANDII,A
,Subhasnagar, P.O.- Bengai, I)ist.- tlooghly.
t.,lN.-7 t2 6tt

2. Iior conrnrunicltion:

Office

Residence

3. What are the goals and ob.jectives ol'the institution ancl rvhcrc arc they sia(ccll
The objective of our institution is to imparl t() our stuclcnts u total edtrcation. in lhc tnrc
sense o{'the term. Out'goals and objccti\1cs ulc clcarlv stalccl in thc l)rrspcctrrs ol'thc
collcge.

Name Area/
STD codc

Tel.
No.

Ext.
No

Fax e-mail

Principal : Dr. Saroj Sinha

Vice-Principal

Steering Committcc

Co-ordinator: Harendra Kumar
Chatterjee

032fi 246-
235

0"r21 I 246-
235

Area /
S]'D
code

Tel. No.(s) Fax e-mail

Principal

Vice-Principal

Steering Committce
Co-ordinator

03244 244-535

03211 2-55-832
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4. what major considerations (tha[ is cducation; tr.aining, employment; acccss; equal
opportunities) are addressed by the goals ancl objectives.l

By total education, we mean not merely the fulfilment of acaclemic clegrees, but
development in terms of social, moral and intellectual considerations. We aim at
whetting social awareness among our leamers apaft from catering to their academic
necessities. Consequently, our leamers come forwarcl to participate in different social
activities. We feel proud of the fact that it is this objective that has resulterl in our
NSS unit being the largest one in the University of Burdwan. Other consiclerations
like employment are also reflected by our objectives, inasnruch as many of our
learners are well-established both in government and private concems.

Note: (l). Il'the inJornrutiort to be 1trun'itled i.s lettgthy-, tlta gist trttty be givcrt in tlrc
fonnut urd

tlrc details ntay be enclosed.

5. Financial Category of the college:
Grant-in-aid
Self-financing
Govcrnment fundcd

6. Type of college:
Affiliated

X
T
tr

Constitucnt

7. Datc of establishmcnt o[ the collcge:

8. Dates of UGC recognition:

9. Does the University Act provide for autonomy'/

Yes f NoX
lf yes, has the collcge applied for aLrtonomy'/

i
10. Carnpus area in acrcs:
More Than l0 Acrcs

Ntontlr & Ycar
(nun-y.y y.v )

0l - l9-s9

Month ct Year

i. Under 2f

ii. Under 128
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I l. Location of the college:

Urban
Semi-urban
Rural
Tribal
Any other (specify)

n
Dx
T

12' cunent number of a.cademic programmes offerecl in the college uncler the lbll.wingcategories: (Encrose the rist of acaclemic programmes offered)

t2 b) List the deparlments in the Collegc: Faculty wise:

Certificate course

Any other (specify)

Faculty of Scicncc
Departmenrs: physicJffi
Mathematics(tlons.).

Faculty of Arts
Departments: Bengalilffi
IJistory(Hons.),Sanskr.i t (Flons. ), poli tical.Scicncc ( [ Ions ;,
Phi losophy(Gcn.), Econontics(Gcn. )

Faculty of Commerce
Department$: Comnrerce
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Anv Other'

Departrhents: Cornputer(in
''ENVIRONMENTAL S'I'U D I ES''
subject.

13. Give details of the self-financing courscs of'fcrcd by thc rnstitution

l'rogranrnre I-evel ol'Study Cut ol'l'
nrarks at

entry level
in Va

Stutlertt
Strength

At present no scll-l'inancing
course is offered.

14. State the norms and procedures for rccruitment of teaching and non-teaching sta{'f oi
the college. (Details may be encloscd)

Full time teaching staff are recruited at the recommendal"ion ol the College Service
Commission(W.8.) strictly following the 100-point Roster and maintaining other
Govt. rr"rlcs by the Covcrning lSocly ol'tltc collcgc.

Parl-time teaching stal'i are rccruitcd by the (iovcrring []otly li'orn llrc lppliclnts rvitlt
requisite clualifications after advertising in local news papers.

Non-teaching Staff arc rccruitecl only altcr gctting tlrc apprcval ol'D.P.l. (W B.) by tlrc
College Governing Ilody at the recommendation ol the Standing Cornrnittce /
Scrt-cni ng Cornnrittcc.

15. Number of permanent anci temporary membcrs of thc tcaching stal'f at presettt:

l,'cnrllc M:rlc l'olal

I'ermanent teachcrs ('l'ot:rl ) .l 26 30

No. ol'tcachcrs rvith Ph.D. as thc highcst
quali[ication

I 4 5

No. of teachers rvith M.Phil. as tlre highest
qualilication

2 2 1

No. of teachers with PG as the highest
qualification

I t1 18

'l'enrporary teaclters ('l'otal) 0 0 0

No. ol'tcucltct's rvitlr Plr.l). us tltc lriehcst o o 0

L
t

L
i

colaboration with WSll'L)
is taLrght as a conipulsory
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16. Number of members of the non-teaching staff of the college at present:

17. Number of students enrolled in the college for the cun'ent academic year according to

rcgions ancl cotrnlt'ics:

cpralification

No, of tcachcrs lvitlr M.Phil. ls thc highcst
qualil'ication

0 0 0

No. of teachers with PG as the highest
qualification

0 0 0

IDart-tirrrc leitcltcrs* ('l'otnl) 2 t5 t7

Part-timc tcachers with Ph.D. its thc
lr i ghcst cluul i l'ication

I 4 5

Paft-timc teachcrs with M.Phil. as thc

highest qualilication
0 0 0

iai-t-time teachers with PG as thc highcsl
qualil'ication

ll t2

Female Male 'I'otal

Administrative stal'[ 3 t7 20

Technical staff 0 1

Student cnrr-rlcnrt UG lrG Nl.I'hil I'h.D Diplonra /
Certificatc

Se lf-
Financing

NIII' T NII I 't' NI I T Nl IIi I Mll. T M F- T
No. ol'students
ll'orn tlre sanre
stltc rvltere tltc
collcgc is locirtctl

No. ol' iiti,lrrrri
| |()1il ()llt('l slitl{.'h

N,,. ,,LNili
slrrrlctrls

No. rrl' ,ru..l,a",,,
strrtlenls

114
,lt
+ lo

;l
-- 

l-
o I0

1,8
tt0

0 0

0 0

0

o

0

o

0

o

0

o

t) 0

-0

0 010 0 0 0 0

0 0 0

0

n

0 0 0 0 0 0

,l;
0

(l ,l;;
0

0

0

()

0

()

0

()

0 0

o

0 0 0 0

0

0 i)

0o 0 0 0 0
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Details ()f the trvo batches of students:

Year of en Ycar of ent

Adrnitted to thc
programrne (entry
year)

I)rop-outs

* Within four

months of joining

* Afierwards

Appeared for the
final year
examination

Passed in the flnal
exam

Passed in first class

Ranks, if any

19. Give acopyof the last annual budgct of the collcge with details of plan and non-plan
revenue / expenditure. (Attach separately)

It is attached in a separate shcct.

20. What is the institutions's 'turil cosl'o{'education'/ [ unit cost = totrl annual
expenditure budget (actuals) divided by the number of stLrdents enrolledl
unit cost calculatcd excluding salary componcnt may also be givcn.

Unit cost of education including salary cornponent for thc yelr 2002-2(X)3 :

Rs. 1,20,53,8-54.75 / t4-59

= Rs. 8261.72
Unit cost of education cxcluding salary conrponcnt for thc year 2002-2(X)-3 :

Rs. 12,21,931/ 1459

= Rs. 837.57

21. What is the temporal plan of acaclcmic work in thc collcsc:

Scmcster Systcm f]
Annual Systcm E
Crcdit bascd credit systcnr t]
Anv other (spe cify) Nr I

22.1-ick tlrc sr"rpport scrviccs availablc in thc collcgc trorrr Ihc lollorving:



A [,t tttr,tl fitt' .\'r/l",rlutl1' .f'tt' tl l/ili,rkd / ( ,ot,t/i/rrrtt/ (,olhyrl

(lentritl Iilrriu'y
Computer ccl)trc
I Icalth ccntrc
Sports l'lcilitics
l)r'css

Wot'ksltolt
I lostcls
Ctrcst ltottse
I ltrtrsing
Currlcctt
( lricvrrttcc t'ctlt rrssttl ct:l I

Non-t'csirlcttl cctttt'c
Arry othct'(npccil'y) Scrrrirrrrr I Irrll, (llrul'itublc l)is;tclll{tll'y,

23. ltt-rw ntuny stuclcrrts lruvc 1;ussccl tlrc l'ollorvittg cxltttittittitttts irl thc last l'ivc ycut's'/

UGC - CSIR (NET) Examination
UGC - SLET Examination
GATE
Indian Civil Services Examinations
GRE
TOEFL
GMAT
Any othcr'(spccil'y)
Yes Actually, the above-mentioned

exams are not applicable for our
U.G. students. Some of our students
have successfully passed thc West

Bengal School Service Commission
Examination.

24. How many srudents UGC-CSIR / GATE qualified candidates have registered for

research in the college?
Our College is not a centre for Research Activities, as such.

25. Fumish the following details(in figures) for the last three years:

x
Kxxfl
t__l

Xx
I:]
m
D(
tJ

o Working days of the college
. Working days of the library
o Teaching days of the college
. Books in the library
o Journals/Pcr-ioclictls stttrscritrccl by tlrc litrt'ary

Nlttiottltl :

lntcrnatiottal :

o Cotlputcrs itt thc collcgc"
. Rcscarch ltro.iccts conlplctccl trrld tltcir total or-rtlay

131
737

554
t8211

l0
2

3



A!ttut/(t/ fi)r ,\'t'/f tlurll'.l tr' ,'llli/i,tlul/(,rtt'r/i/rrrrtl Co//t'qt'r

. 'l'r:lCltcts \vlto ltttvc lcectvr.:tl tlrtttottitl tccogttiti()ll lol'

tcltr'l t i r t pt/t t'scltt t'l t/t'ot tst t I t lt t tr.'y

o'l'cirr:lrc1s rvlro llrvc tcccivctl ittlctltltliottltl tecogtriliort

lbr tcac h i n g/r'cscarch/collsu I titnc y

. 'lcachcrs who havc attcnclcd itttct'ttational scminrtrs 5 I
r Tcachers who were l'esoLlrce persons ut national

scmin ars/wtlrkshclPs

26. Give the number of ongoing research projects and their total outlay'

Recently, one scholar, Mr. Tapas Kumar Dey (Ex-student of our College & at present

assistant teacher at Bhurkunaa Uigtr School, Hooghly) has been registered as a Research

Scholar (by the University of Burdwan) under the supervision of Dr. Rampada Sam,

Rcaii.'r in Sanskrit of our College. The title of his thesis is "Baidik Bhavanaya Vratya".

27. Docs tlrc collcgc Irnvc collaboratiorts/ linkugcs witlr intcrnational institutions'/

Yestr NoX
imporlant details of those collaborations.

institutiotrs bcsiclcs thc col lcgc?

Yesn NoX

If yes, give details.

29. Civc dctlils of'tltc rcsoLll'ccs

ITIEANS:

gcrrcrltcd by tlrc collcgc last ycur tlrrouglr tlrc l'ollowing

If yes, list the MoUs signed and furnish the

28. Docs tltc ntttttitgclllcl'lt rtlll otltcr ctlttcittitlttitl

Source of'fiuulitr,q Ouunlum (Rs.)

i. Donations 42,900

I Fund raising drives g lakhs (MPLAD)

t Alumini Association
iv. Consultancy
v. Self-financing courses

Any others
vl.



II. Critcrion-wise InPtrts

Criterion I : Curricular Asllccts

7'lris us1tt,t.t tlattls tritlt tltt,trtissiorr o.l'llrt'itrstilrtliott, its rclct'rtrtt'c ttttd lruttslolittrt to lhe

,rogr,ntntes rs.lbrcd. Tlrc goals und obicttit,e,s of rhe itt.rtittrtirnt, should tlc.fine its distittctive

tlrt: trtulitiptr tl' tlta irrstittttiorr ttntl its t,isiort Jitr tltt: Jirtura. lt rt:tluires it{bntuilitttt on how llrc

cttrricrtlunt desigrt of tlrc institutiort oJfers diversity untl llexit:ility to leanrcrs. lt also seeks

ittfortnrttiort ott t1a prlctices of rlrc ittstitrttiotr itr initirtting tuul radcsilitrittg, courses that ure

relet,rtrtl lo tlrc rt:g,iontrl and nalionul ncerls.

The characteristics related to this criteria are, whether:

+ 7'1rc goals anfl objectives of the institutiort are clearly stated, periodically

reviewed, and cotrtntttnicated systematically to all its constituencies

Tlrc progra,tttttcs of teochittg antl lctming are consislent with the goals anel

objcctives ol' tlrc instituliort.

Iteedback from acadenic peers and employers is usetl in the iniliation, review and

re de s i Sgrt of p ro gram m e s.

l. How are institutional mission and goals reflected in the curricula?

0T6c otr.lcctivc o[ our ltrstittrtion is to irnllttl to ortr stuclcttts a totll cduciltiotl in thc

trsc scnse of' thc tcrm. Our lnstitution takcs particular carc oI the fact that education

shoulcl be total in terms of acadcmic, rnoral ancl social considcrations. We bclieve in

what Swami Vivekananda calls "Man Making" education'

Apalt from catering to the acaclemic requirements of our students, our aim is to

pr.o"iie a kind of eclucition by which one can not only ealr one's own bread, but also

can be morally boostecl to participate in clifferent social activities, and can, thus, be

ready to serve our sociel"y and our nation.

Our objectivs are clearly stated in the 'Preface' of our College Prospectus. In

keeping wiih the flux of social changes and the clemands of the learners in a changing

society, we, too, need to change our traditional approach by initiating.recent job-

orientecl ancl cnrcer'-oricntccl courscs rvithin ottt'cltrt'icttlttttl. Thlnks to thc ci[ort oI

Sc.r.c Irrl'6r.rnutiorr -l'cchnologics Cornl)utcr' 't'r'ainirrg Cctttt'c,'l'tlr intt'0dtrcing tlrcir

corrl)Lrtcr.cor.s.scs in or.rr Clrllcgc. 'l'hc irld traclitional sylllhi ltt'c ttls<1. bcing chlrrtgccl

*rrtt i.odcsigrrcd by thc tJrrivcrsity ol IJrrrtlrvarr in ortlcr to nrcct tltc clcmands ttt'tlris

llc\\i gclcl.irtitlrr rll'lcu;rrc;s.'['lrc ('tlllcgc is cltgct ttl c'itst its ttct rviclc, attd is eitgct'ttl

irriliirtc l0t'strtttC tclcVlttlt ltcccssllly e()tllscs likc I'lrysittlo{V' l'littlt l)t'otcctiott' lJio-

'l'cclrrrol.gy, Micr.obisl6gy, Cicogllirlry. Arrtlrropolttgy ctc ils l)cl ottt'Covct'lrirlg [3ody



Resolution. Although we know that it is pretty diiiicult to fulfil our dream rvithin a

shtlrt spalt ol'tittrc, wc iu'c olttilnistic cnorrglr to rcalisc thcrn in ncar futtrrc.
Apart from these, we have also dccided to open a Study Centre regarding Open

Universities throLrgh which any onc can avail the facility of modem edLrcation.
2. What is the range oI progranrme options available to thc students for arvnrds such as

degrccs, ccrti [icatcs and cliplonras'l
As rcgitrcls its ritttgc ol'pt'ogritrtrrrtcs, thc Collcgc ol'lcrs a rvirlc rallgc ol'courscs,

including courscs on computcr application.
Thc Collcge offcrs 09(ninc) l'lortours courscs, ll(cleven) Pass courscs, and

20(twenty) programmes ol'opl.ional sets along rvith the Honours courses. Finally
Enviromental Studies is taught as a compulsory papcr in B.A./ B.Sc./ B.Com. Part-ll.
The details of 40(forty) programmes are as flollows :

For Pass Course (Arts):
Set Subjecr
I. Bengali, Sanskrit, History.
2. Sanskrit, Political Scicnce, Philosophy.
3. English, Political Science, Philosophy.
4. History, Economics, Philosophy.
-5. Bcnglli, Ilconornics, Politicll Scicncc.
6. Ilistory, I:nglislr, Sanskrit.
7. Bcngali, I)hilosophy, Ilconomics.
8. English, Philosophy, Bcngali.
9. Bengali, Political.Science, Sanskrit.
10. Bengali, Philosophy, Political Science.
I l, Ilcngirli, Ilistory, Philosoplry.
12. llislory, l)oliticirl ,scicrrcc, I)ltilosollhy,

I'or St'icrrt'c ('otrrsc : (l'irss)
13, l'lrysit's. ('lrcrrristry, Mrrtlrcrrrrrtics.

liclr Corruncrcc Corrrsc (l,ass) :

14. Business Group, Accountancy Group, Advance Acct. Group.
For I lonours (Arts)

15. Bengali (Hons.), Sanskrit, History
16. Bcngali (Hons.), Plrilosophy, Economics
17. Bcngali ([lons.), Economics, Political Science
18. Bcngali (llons.), Political Scicnce, Sanskrit
19. Bcnglli (Hons.), Political Scicnce, Philosophy
20. Bengali (FIons.), IJistory, Philosophy
21. English (Hons.), Political Science , Sanskrir
22. English (Hons.), Sanskrit, History.
23. English (l'lons.), Philosophy, Bengali
74. Sanskrit (Hons.), Bengali, History
?5. Sanskrit (Hons.), English, History
26. Sanskrit (Hons), Political Scicnce, Philosophy
27. llistory(lkrns.), Bcngali.Sanskrit
28. Flistory (FIons.). Econornics, Philosoplry
29. llistorv (tlons.), Enelish, Sanskrit



30. I listory,(llons'). Ilcrlglli, I'lrilttsophy
l l. llislory (llorrs.), l'olitictl scicttcc, l'lrilosolllry
32. l'olitical Scicrtcc ([lorrs'), Sarlskrit, l'lrilosophy
33. Political Scicncc (l'lons'), 13cngali, Economics

34. I)oliticll Scicncc (l lorls'), [irrglish, Sunskrit

35. Political Scicttcc (llorrs'), []cnguli, Sanskl'it.

36. Political Science (Hons.), Bcngali, Philosophy

For Honours(Science) :

37. Chemistry (Hons.), Physics , Mathematics
38. Mathematics(Hons') Chemistry, Physics

39. Physics (Hons.), Chemistry, Mathematics
For Honours (Commerce)

40. AccountancY
Apart from the academic courses, Aghorekamini Prakashchandra Webel Score

Information Technologies Computcr Training Ccntrc oflers the following courses :

41. Scttrll Zip(MS Ol'l'icc 2(X)0 trnd ltrtcrrlet)
42. Financial AccoLrnting
43. Setup (Lotus Smartsuit & Internet)
44. Compact (Web Designing)
45. Compact (Multimedia)
46. Visual Programming (VB 6.0)
41. D.T.P. & Mtrltirncclin
48. Scripting (VI) Script & JAVA Script)
49. Programming with C
50. Object Oricntcd Programming with C++
51. Programming rvith JAVA (JDK 2.0)

52. Relation Data Base Management System (Oracle / MSSQL 7.0

53. Multiuser Operating System (Unix)
54. Visual C++
-55. Electronic Commerce
56. XML
57. Visual J++(r.O

-58. Visual FoxPro (r.0

3. Whirt is thc llrollortiorr ol'tlrc lillknving conllx)ncttts itt lltc pt'tlgt'itttttttc tlllti0tts?

Krrowlcclgc 34 Skills 2,1

4, Alc l)t'ogt'iunntr:s l'lcxilrlc crrottglr to ol'lct'sttttlcttls thc lirllorvirtg hcrrcl'ils'/

a) Timc l'rame matching sl.r:dent convenience
t)) Ikrt'izontul rtrotrility
c) Elcctivc optiotts
d) Nort-corc optiotts

xxx
tr

5. Ilorv ol'tcrr lrrc tlrc cxistirrlt ctrrrrcttlrr lirt'lr sttlrict'l l'cvit'u't'tl ltrttl trlrtlirlctl '/



All the syllabi of UG & PG are upclatetl rccently hy the IJniversity ol'[Jrrr.clw;rn in
Keeping with thc varying tastes, clcrnarrtls & rcipriicnrcnts et'thc studcrrts irr ir
changing society.

What are the courses introduced by the college during the last three years? Give
details.

6. How long does it take to introcluce a new programnle of stucly after it has been
conceptualised?
It depends on the,nature of the programme, the contemporary societal circumstances,
and above all, theco-operation & assistance of the University of Burclwan.

7. What are the contributions of the institution in the curriculum design of the university?
Although in our infrastructure there is little scope for colleges in iesigning the
curriculum, College teachers participate in the Work-shops priot to introducing a new
syllabus.

8. Has there been an academic audit by the university?
There has been two academic aucrits by the University headed by the
I.C. in the last two years.

9' Fumish details of the following aspects or curriculum design:

a) Innovation such as modular curricula
The entire syllabus of a particullar subject is diviclecl into separate portiols to be
completed within a stipulated time. Furlher, the number of llctures are cleterminecl
and fixed for a particular portion of syllabus. The number of lectures are
determined by the marks allotted in that portion.

b) Inter/multidisciplinary approach
Apart from subscribing to the syllabus of a subject, teachers are also interested to- offer lectures in other acaclemically-congenial topics and value-based aspects, on
request. Only those topics academically conducive to a student's total growth are
entertained- The seminars and symposia held in this College aim at nignlignting
such topics, ancl the College t.r.f,.ir of all the departments activly par-ticipate in
it.

10. Any other highlights.
Our College aims at not only catering to the academic requirement ol'a learner, but
also to inculcate in the learner a kincl of value-based total eclucation. 't-hat is why our
N.S.S. Unit is the largest one in the University ol'Burdrvan. OLrr College encourages
value-based and moral education amon-q learners and motivate orrr lcarncl.s t9
participate in dil'l'erent social activities and to be ready to scrve thc nation.

Criterion II : Teaching-learning antl livnluation

This criterittrt tleul.s x'illt tlta tllort.t of tlrt,itr.stittrtiotr itr ltrot,itlirr,\ tt1t1t1-,,,,,-ittta tttt<.lrirr,q-

leantitt,q a.\pericttt't,s lrt lt,ttt'rtt,rs. Il rtl.;,t lt,,,A.t trl tltt tt(l(,(lu(t(..\,rtrttl t.rtrttltr,lt,tt<..t.rtl tltt,

& Deputy



litutltl,trlto lturtdlt: tltt: t,urit)1.\ pr()!,runun(.\ tlf'.s'ttttlt'us tt'tll us llta c.l'licicttclt oJ'tlrc

c v ol trrr I i r ttt t t t e I lt r trl r tl r t gv t t.l' t I t a i t r,tl i I t t I i r tr t,

'l'ht'cltaraCtcristiCs t'xalttitrt,cl ttltclt'r tlris critt'riil ilrt', wltctltt'r:

+ 'l'ltc ittslilttliou hos a lrurtsporcrtl ailrnissirtrr prucess,

r) 'l'1,(' lrr'(rllt'il,,,,,t(ti o.[ lmcltitr14 rtrtd lt,urrtirt14 crtltr lo inliviiluul iliJJtrencts

il t n o t, l{ I a il n t c rs o n d o,l,fi' r s u c til r' t t t i c,ll o.r i b i I i t 1'.

r-)'t'ho inilitttlittrt,lirrilitutt's lltt,t.l.'lt,t'tit,t,t'ttttrtittl4 o,l'tltt lt'ucltlng-l(ilrttlttll

proNnu,til,t's.
rr) 'l'ltc irtsliltrlion hus u tvcll cuttcciycil plurt Jbr tttottiloritttr| sludenl prograss,

c) 'l'ltc irtslittttion lrus uu cJJiciettl rncchurtisttr lo recruil quulitictl und udequule

.fttculty.
+ 'l'he instittttion has o,t ope,, and participutive mechctnisrn for evaluation of

tcoching, rcsearch ond work satisfactiort of the facully.
+ T'he faculties have opportunity fo, corttinued academic progress and

profe s sio nal adv anceme nt.

]. How are students selected tor admission into variclus courses'?

a) through special entrance tests

b) through interviews
c) through their academic record
d) through combination of the above

2. a. Is there a provision lor assessing students'knowledge and skills for a particular

prograrxntc(afltcr adnri ss i on)'?

ves Xxo E
If yes, cite examples.

Class tests are hclcl clccasionally in orcler to evaluale the stuclents' mcrit. Stuclents

w ho llcrl'ot'tn llc t tc l' itt'c ct-t ctltt t'itgccl.

b. Does the college provtde bridge/remedial courses to the educationally

disadvantagccl students?

tr
nx
T

Ycsffi NuI



ll' ycs, citc cxatttplos.

Special tutorial classes are taken as pan of rcmedial courses to the educationally

di saclvantitgcd stttclctt ts.

c. llgw arc tclvarrccd lcarncrs clrullcngccl to rvot'k ahcld ol'thc rcst'l

Questions ancl problcnts arc invitccl li-orn lcarncrs in gcncral and thc advanced

lear.ners in particular so as to keep them abreast of the latest developments in the

concemed subject. Group discussions are also encouraged'

3. Does the collegc encour1ge t[c tcachel-s to make a teaching-plan?

Yes ffi No [f
If yes, give details.

Teachers are requested to make their respective teaching plans just before the

commencement of the full session. Usually, 100 Iectures are allotted for 100 marks;

but there is nothing sacrosanct about it'

4. Are syllabi unitisccl accorcling to a tcaching schcdulc through tlre semester/year?

Yesffi Nof

6.

lf yes, give details of implementation in terms of monitoring, mid-course correction,

etc.
It is t[c cluty o[ thc II.O.D, t<l rlistributc tltc tclchirtg itctns al"nong his/hcr tclchcrs.
'l'lrc sylll6ui l',cirrg tlistt'ibutcrl, tlrc.iob ol'covct'iltg it rvitlrirr lltc itcttclctltic yctrrs is

cntr.usicd upon thc conccrncd tcaclrcr. It is the duty ol' tltc concet'ncd tcachcr to

complete his assignment within the stipulatcd tirne'

How does the college supplement the lecture method of teaching with other learner-

ccntred teaching methods?

Spccial qucstion-answcr scssions arc hcld and all thc qucstions arc invitcd from

lclr'rtcrs, ancl tlrc tcitcltcrs rll'c Stll)lx)sccl ttl ltttswcr thcir c;ttcstitltts.

ls thcre a lacility to prcpilr'c aurlio visuitls uttd otltct'tclcltirtg itids'?

Yesffi No[*]

5.

I l y,cs.



Models, charts, written materials ancl laboratory dcmonstrations are provicled to the
students'as purt of tcaclring aicls.

7. Fumish the following :

o 'fcuching days 185 (t5)
. Working days 242
o Work load 24 classcs per weck for cach teacher
r Rutio of ftrll-timc tcucltcrs to llurt-iirnc tcuclrcrs (tust two ycur.s): 3:Zo Ratio of tcaching still'f to non-tctchilrg sttl'l'(ltst two ycurs): 2:lo Pcrccrrtugc o[ clusscs tuuglrt try lull-tirnc l'ilculty 7l,s%

8. Are evaluation methods communicatecl to str.rdents at thc beginning of the year?

Yes [J No X
If ycs, givc clctlils.

Class tests are held. Annual Exarninations arrcl 'l'est Exarninations are laken in orcler
to evaluate the studcnts'merit. All the cvaluation output arc communicatecl to thc
stttdcnts. Sontctintcs, cvalttltcd scripts arc givcn to thc stuclclts so 1s to makc tlrcm awarc
oI thcir crrors.

9. Dtlcs thc collcgc tttottitor tltc ovcrall pcrl'orrrruncc ol'stuclcnts at thc bcginning oI thc
ycar?

Ycsffi NuI
I[ yes, give details:

The college takes spccial carc for rnonitoring thc class perccntagc ancl class test
performance of students. Academically disadvantagcd stuclents are taken proper care
both by the respective teacher as also by the Principal of the College. Sometimes
cducatiottitl tours arc al'r'irnged parlicullrly tor thc stuclcnts ol'FIistory, political
Science, Bengali and Science.

10. I-[ow are tcacltct's t'ccruitcd? Wlrcn uncl lrorv lrc ncw tclching positions crcatccl? Givc
dctails.

'fcirclrcrs lrc rccruitcrl irt llrc lcc(.)nlnlcntllrtiorr o['tlrc
Cortrrrrissiorr.

The nerv posts are crcated s,hcn u ncrv dcltar.tlncnt
oI the departntcnt is introduccd or u,hcn extcnsions
Itonours coul"se through D.P.l. (Wcst Ilcngal).

Wcst llcrrgrrl (lrllcgc Scrvicc

is introdtrccrl or' a r)c\v scclion
itrc lrurdc l'r'ortt ltass coLlt'sc to



In the case of colleges where appointment

details for the last two Years:

is made by the college, give the following

ll. provide the following information about the teaching stafl'recruited during the last

two years.

12. Does the college have the freedom and the resources to appoint and pay temporary /

ad hoc teaching staff?

Yes Non
If yes, give details.

The College provides pan-time teaching job for teachers on temporary basis

depcnding on its own rcsourccs.

If no, how are additional projccts/expansion managed?

13. Number of teaching staff who have attencled seminars / conferences / workshops as

l.rarticipartts / resource persons in the last two years:

Particillants Resource
Dersons

National level u 03

International level 05 0

t4. Does the collegc l'ollorv the scl[-appraisal mcthocl to cvaluiltc the pct'iormancc of the

l'aculty in teaching, research and cxtcnsion'/

Month und Ycar ol'
Appointment
lctter to
cundidates

Sclcction
Committec
Mceting

Appoirtttttcnt
of sclcction
committce

Advct'tisctttctttScll-l'undcd
(S) or
Government
Funded (G)
S/G

'I'eaching stalT recruited from
Other States

Other institutionsSame institution
Five (Four Fresher

Yesffi NoI



- lt'ycs, how atc tcachct's cllcourag,cd ttl ttsc tlrc I'ccdback'/

- Sell-appraisal reports are submittecl to the University of Burclwan, twice every

- .tcademic Ycar.

' 15. Does the college follow any other teacher performance appraisal method?

Yes fl No X

Yes fl No X
l[ yes, what are the significant feedback from stu<ients ancl how have they been used?

ii yes, give details of the same and state how the results of the appraisal are used'

Self-appraisal reports are made strictly in adherence to the stipulations and

instructions of the University of Burdwan'

16. Docs the collcgc collcct stuclcnt cvtluatiott oll clll'l1l)Lls cxpcricncc?

1 7. Does the col lcge concluct rcfrcshcr courscs/sctni nars/con [ercnccs/s yrnposi a/

rvorkslttlps/Pt'tlgt'attt tttcs l'tl r t'ac rr I t y dc v c I o1l tttc tl t'/

Yesffi NoE

If yes, give details.
Thc College conducts ancl holcls clil'l'crcnt scrninars, workshops and symposia for

acaclernic encoLlragelngnt and awakcns cottsciousncss botlr among our learners as also

among the local PeoPIe.

18. Give cletails on a few faculty development programmes and the number of teachers

who benefited out of them' during the last two years:

Faculty DeveloPment Programme No. of Beneficiaries

Orientation Programme 2

Refresher Courses 8

M.Phil I

Ph,D. _-
Itcscllclt ( irritlc

llorv tttittty ltlctttItct's ol llcttltl'ltltvc tcccivctl tcitcltittg tttvltt'ds'/

'l'hcsc tvltc 6l'urva;cls at'c n()[ irvuilitblc in Collcgc l:dttcittitltl .Systcrr

rv i tlr i n oltr U tt i vct'si ty I rr t'r'astt-ttct ttt'c.

le.



20. Give details of the contribution ol'the l'aculty
(A) Finance Committee

(i) Dr. Saroj Sinha
(ii) Prof. Banamali Samanta
(iii)Dr. RamPada Sam
(iv) Dr. Chittaranjan MaitY
(v) Dr. Debkumar Chatterjee

(B) Academic Sub-Committoe
(i) Prof. Nirad Baran Bhattacharya
(ii) Prof. Mrinal Kanti Das
(iii)Prof. Harendra'KumarChatterice Convener
(iv) PI'of. tSijty Kumrr Dhara
(v) Prof . Bantmali Samanta
(vi) Prof. Sarup Kumar Gangopadhyay
(vii) Prof. Shyamali Panja
(viii) Prof. Kartick Chandra Karak.
(ix) Prof. Pradipta SenguPta
(x) Prof. Raj Kumar Modak

(C) Examination Sub-Committee
(i) Prof. Harendra Kr. Chatterjee Convener
(ii) Prof. Nirad Baran Bhattacharya
(iii) Prof. Sankar Prasad Choudhuri
(iv) Prof. Dilip Kr. Nandi
(v) Prof. Banamali Samanta
(vi) Sri Abhijit Bose
(vii) Sri Biswanath Bhuin

(D) Admission Sub-Committee
(i) Prol'. Sattkar Prasacl Clroudlruri
(ii) Prof, l{arendra Kr. Chatterjee
(iii) Prof. Banamali Samanta
(iv) Pro[. Kalipacla Chottclhuri
(v) Prol'. Nirad Baran Bhattaclrarya
(vi) Prol. Banclana Pal
(vii) l'rul'. Slrytrrrlli l):ttt.iit
(viii; l'r'ol'. l't'aclipta Scrrguptit
(ix) Prof. Arr.rp Kr. Kundu
(x) Sri Tapan Kr. Ghosh
(xi) Sri Sushil Mohanta

(E) Routine Sub-Committee
(i) Prol'. Niracl Baran Bhtrttirclraryl
(ii) I)r'ol'. [,JitttittttitIi Stttttlttttit
(iii) Prol'. tsijay Kr. Dhara

( F) Library Sub-Committee
(i) Prof. Sarup Kr. Gangopaclhyay

in different committees.

Principal & President
Bursar

Convcncr

Convcncr

Convcncl'



(ii) Sr i Silrrrittllttttt lllttrllrtt'ltttt ytt

(iii) l'rul'. l't'tttlip Kr. Stttltttttttt
(iv) I)rrrl', Clltlttdittt lllrstt
(v) l'rol", Nirrnulyu Sctt Slttt'tttu
(vi) Itnrl', Muyrt liistvrrs (Sirrlttt)

(vii) l'rol'. Kalipada Choudhuri
(viii) Prol ShYurnali Panja
(ix) Prof. DiliP Kr. Nandi
(x) Sri Sushil Kr. Mohanta
(xi) Sri Monoranjan Santra

1U) iviagazine & Cultural Sub-Committee
(i) Prof. PradiPta SenguPta
(ii) Sri Ranjit MaPui
(iii) Sri Swapan Kr. Ghosh
(iv) Prof. Btndarta Ptl
(v) Prof. Kartick Chandra Karak
(vi) Prof. RamPada Sam
(vii) Prof. Mrinal Kanti Das

(viii) Prof. BUaY Kr. Dhara
(ix) Prof. DiliP Kumar Nandi
(x) Sri DurgaPada RoY
(xi) Ms. Rina Sirrha

(H) Income Tax Sub-Committee
(i) Prof. AruP Kr. Kundu
(ii) Prof. Ananda Mohan Mondal
(iii) Sri Abhijit Bose
(iv) Prof. Banamali Samanta

(l) Leave, Service Book & Pension Sub-Committee
(i) Prof. Ananda Mohan Mondal
(ii) Prof. Raj Kr. Modak
(iii) Prof. Naba Kr. Saha
(iv) Prof, DiliP Kr' Nandi
(v) Sri Pranttttha Ilarr.ilrr Konar
(vi) Sri Pralrlrlt Mortdal

(J) Provident Fund Sub-Committec

.l l, ( 'on vfltr:t'

Convener

Convener

;
t

a
a

r -.,\- * -l's;s...:--'-. \.=--:-'. -*
1ir; Sn Sukumar \londul

(K) Pa;--packet & Pay-fixatron Sub-Commrttee
(i) Prol. Dr. Rarnpada Sarn
(ii) Pnrl'. Samir Nandi
(iii) I'r'ot'. I)t'itclipta Scrtgtrptit
(iv) Sri Abhi.jit l3osc

(L) Sports & Cilrncs Sub-Comntittce

Cffi;ieffir

Convencr



(i) Prof . Dilip Kr. Nandi
(i i ) Prol". Shyartrltplttlit Kttncltt

(iii) Sri Itunjit Maptri
(iv) Prof. Samir Nandi
(v) Prof. Raj Kumar Modak
(vi) Prof. Nirmalya Sen Sharma
(vii) Prof. Chandan Basu
(viii) Prof. Maya Biswas (Sinha)
(ix) Prof. Shyamali Panja
(x) Prof. Mrinal Kanti Das

(xi) Prof. Pradip Kr. Samanta
(xii) Sri Atin Ghosh
(xiii) Sri Sibsadhan Bhattyacharya
(xiv) Sri Abhi.iit Bose
(xv) Prol'. Ilanartrali Satrlltttit

Convener

(M) Laboratory Equipments Purchase Sub-Corntnittce
(i) Sri Swapan Kr. Ghosh Convener
(ii) Prof. Harendra Kr. Chatterjee
(iii) Prof. KaliPada Choudhuri
(iv) Prof. Kartick Chandra Karak
(v) Prof. Shaktipada Kundu
(vi) Sri Abhijit Bose
(vii) Sri Monoranjan Santra
(viii) Sri Nitresh Ch. Ilhattacharya
(ix) Prof. Banamali Samanta
(x) Sri l{anjit Maptri

(N) N.A.A.C. Sub-Conrmittcc
(i) Prol'. llat'cndra Kr. Chatte{cc Convctter
(ii) Proi. Dr. Bipradas Nandi
(iii) Prof. PradiP Kr. Samanta
(iv) Prof. Chandan Basu

(O) Il ui ldi rtg Const t'trct i ort S tr b-Cottl nl i ttcc
(i) Prol-. Dr. Saroj Sinha Principal & President

(ii) Dr. Chittaranjan MaitY
(iii) Prof. Banamali Samanta
(iv) Prof. SarLrp Kr. Gangopadhyay
(v) Sri Sushil Mohanta
(vi) Sri Subham Bhattacharya Asst. Engr., PWD, Arambag

(vii) Sri Algkc Duttit (lltrtt'lclctl llngr., Aritmhag

(l') Sturlcnts' (lottccssitttt Stttl-Cottttttittec
(i) Plrl'. Slpkar l)r'asurl c--houdhuri (ii) l']r'ol'. Dr'. Il,arnpada sam

(iii)Sri Pt'amatha Ranjan Konar (iv) SI'i Sukumar Mondal

(v) Sri Abhijit Bose
(vi) Barlanlali Samattta

(Q) N.S.S. Advisory Sr,rb-Commrttee



(i) Dr. Saro.j Sinhr
(ii) Sri Karrick Ch. Knrak
(iii) Sri Sankar Prasad Clror"rdhrtri
(iv) Azizur Rahman
(v) Sri Pravas Kr. DeY

(vi) Dr. Satya Narayan Salra

(vii) Prof. Harcndra Kr. Chattcricc
(viii) I'rol'. Barritrttitli Sutnitltta
(ix) Sri Sttktttltttt' Motttlrtl

Principal & Chairman
l)rugt'itttttnc Ol'l'iccr Unit-l & Convcncr

Programme Olficer Uni t-ll
Programme Officer UniI-III
Programme Officer Uni t-lV
FIon'ble Dist. NSS Convener

(R) Central Students'Welfare Committee for Hostels
(i) Dr. Saroj Sinha Chairman of the Committee
(ii) prof. Binamali Santanta llostcl Supcr I'or Boys and Sccrctary of

C.S.W.C.H
(iii) Prof Shyamali Panja Super of Girls' Hostels

(iv) Prol Harendra Kumar Chatterjee Reprcscntative ol"feachers'

Council
(v) Sri Sukumar Mondal Hostel Supervisor for Boys and Girls

(vi) Dr. Madan Mohon Pratihar Physician

(vii) Naba Kumar Singh Representative of Boys'Hostel Employees

(viii) Saraswati Das Representative of Girls' Hostel Employees

(ix) Madhumita Chakraborly Representative of Girls' Boarders

(x) Kashinath Jana Rcprcsentative of Boys' Boarders

(xi) Subrata Malik Representative of Boys' Boarders

(S) Subcommittee for Grievance Redressal Cell
(i) DiliP Nandi Convcnor
(ii) Dr. MaYa Biswas
(iii) Sukumar Mondal

(T) Students Teachers Coordination Committee
(i) Dr. Saroj Sinhrt Chairman
(ii) Dr. RamPada Sam
(iii) Sri Sartrp Kttlnrtr Glrngoptcllryay
(iv) SI'i I lat'cndt'lt Kttttritr (-'hattcricc

(v) Sri Sukumar Mondal
(vi) Sri Sushil Kumar Mohanta
(vii) Sri Ramkrishna Singh
(viii) Sri TaPan Kumar Mudi



21. F'urnish inflorrnation about signif icarrt teaching innovations ol'the college.
'fhe qr.rcstion-answcr scssions.crnplrasizc thc Icarncrs' intcrest. J'hc lcarncrs ars givcn
priority in the tutorial classes. The tutorial classes l'ocus chiefly on the problems of
the learners and try to eradicate them accordingly.

22.What are the national and international linkages established for teaching ancVor

research?

Teachers are personally associated with different national Iibraribs in order to prepare

their lesson plan and impart thcse tcaching aids to their lcurners. Somc internationally
reputed journals are offered to the teachers in the Library Reading Room in order to
establish intcmational linkage lor the same purpose.

23. Any other highlights?

It is inclcccl signiiicant lnd tclling tlrat our lclrncrs arc highly intcrcstccl in nttcnding
the classcs. Only a l'ew classcs arc not hcld duc to tltc abscncc of studcnts. Although
ours is a rural college with rural studcnts, thc collcgc has a good acadcmic avcrage

result, and a plethora of our ex-students are now well established.

Criterion III: Itesearch, Consultancy and Ilxtension

This criterirnt sccks inJbntrutiott rnr tltc uclit'itit:.s r{' thc ittslilutiott with rcfcrattce lo

rcseurclt, cotrs'ulturtt'y tud eila,t.tion. It ul:;o tleul:; ttitlt tlrc .litc'ilitutitttri usPect,t oJ' tlrc

itt,tlilttlirttt l() prontot( tlte ,tutrtc ttttd tltcir ottlc()ttt(.

The characteristics judged under this criteria are, whether:

+ The instittttion promotes research culture among faculty and students.

c) T'\rc hxtitution has a vigorous antl well scnttinized publication progra,,tnte and

actiyely eilcouroges fauilty and stutlerils to publislt in academic fonun,
+ T.he institution promotes faculty participotiort irt cortsultancy work,

+ T'he institrttiort is responsive to conmrunity needs and conducts relevant

extensiott and awareness prograiluile s.

L Is research a significant activity of the college? No teaching can be

complete without research activity. Although the infra-structure o[ our college does not

promote research activities per se, teachers are individually involved in their research

activities. Quitc a l'cw nunrbcr ol'our tcachcrs arc undcrgoing thcir rcscarch work, and

sornc ol'our teachers have national and intcrnittional paper publications. Bcsidcs, one oI
our tcacher is acting as Supervisor of Research.

2. How does the college promote rescarclt?
. PG Studcnts cloing project work

. 'l'cuchct's itt'c givctt sttttly lcitvc Ycs



. Teachers proviclcd with seed money

o Rescarch committcc lilr srrbrnitting proiccl proprlsltls

o Acljustment in tcaching schcdule

Is thc collcge a recogniz.cd ccntcr ior Ph'D'?

What pcrccntugc ol'tcachcrs ilrc cnglgccl in activc rcscurch in thc collegc'? (guicling

research scholars, operating projects, publishing rcgularly etc.) Givc dctails'

Number of non-doctoral full-time teachers - 22'

Number of teachers engaged in Research - l0'
Percentage - 45.457o

5. How many are full time research scholars and how many have registered as part time

schotars? (Research scholar meflns M.Phil. or Ph.D. Studcnt)

full-time 0

Dafi-tlme l0

How many Ph.D.s have been awarded during the last five years?

Does the college provicle financial support to research students?

YesD NoX

8. Provide details of the ongoing projects:

Total no of Proiects None
'I'otitl ottllitY in lls'

Yes

Not yct
3.

4,

6.

7.

g. Give details of ongoing projects funded by external agencies.

DurationFunding agency

Not annlicablc.

Collaboration, if anY



x
Xxx

10. Does the college publicise the expertise available for consultancy services?

YesE NoX

If yes, give details.

11. Does the college have a designated person for extension activitles?

Yesffi NoI
ll yes, indicate the nature o[ the post.

Full-time X Part-time X Additional charge

12. Indicate the extension activities of the college and its details:

i. Communitydevclopmcnt
iii. Health and hygicne awarcncss
v. Adult education and literacy
vii. AIDS awareness
Any others:
ix. Sanitation Programmme.

x. Pulse Polio campaign.
* Enclosules flor dctailed prograrnmes undcrtaken by thc N.S.S. Unit of our College.

13. Are there any outreach programmes carried out by the college other than NSS &
NCC, for example Population Education Club, Adult Education, National Literacy
Mission or any other? 1

Ycsffi Nof
14. tlow are studcrrts alrd tcacltcrs cncouri.rgcd to purticipltc in cxtcnsi<ln activitics'/

Studcnts arrtl teaclrels who arc not clircct rncrlbers ol' N.S.S. also participate
enthusiastically in the missions and programmes undertaken by them. The principal
of our college takes personal initiative to involve all teaching and non-teaching staff
in such programmes. Consequently, any programme within our college is observed by

almost all of r-rs.

15. Does the collegc work and plan the extensiorr activities along with NCO's and GO's?

ii. Social work
iv. Mcdical camp
vi. Blood donation camp
viii. Environment awareness

xxxx



'l'lrt.' t rlllr'lt: llrkcs lr'si:.;tlrnt e :; lrotlr lr()lrr N( i()'s irrrcl (i()'s to oxccutc its cxtcrtsrort
ile tr\ ltle s.

I (r.,,\ny' ollrcr lriglrlights:

We have menlloned in our Prospcctus ol our collegc that our aim is to impaft to our
stLtclcnts a kind ol'cducatictn that embraces intelectual, soclal and cultural aspects. Our
sltttlcrtts iue n()t ortly irrtcllcctuirlly cnrichcd ft'om our institution, but become

llsychologically conr-htioncd to parricipate in every social activity. Although ours is a
rulal college having a typical rLu'ul background, our students exihibit a rare social
awilt'cl.lcs:i.'fhc vcry l'uct thut orrr N.S.S. IInit is thc largcst one in the (Jniversity of
llrrrtlwirrr provcs it.

(lrilcriou IV: Inlr-astruclurc arrtl Learnilrg ltrsourccs
'l'lti,s 

tr.tytc<'l rcilrtirr:; tlttlu ttn lltc ulcqtrtrc'\, ruttl optinutl usc o.f'tlrc.lhcilities at,uilable in
the in.vtittrtiott lo ntuittlttin tlu: rlutilitv tl' the ucutletrtic und otlrcr aspects of cantptt.s tife. It
rtl,trr .lct'l.s infbnnutitttt ou ltrnv eve11, cott,slittrent r{ tlrc in:;titutiott - students, teachers

urt d,; t t tlf, b ut e.fi t .|fu t r n t h e.s c I u t: i I i t i e s.

The featrrres addressecl in this criteria are, whether:

+

+

T'he instittttion hss odequate library and comprtter facilities with easy access to
oll its cort stituencies.

T'he institutiort has adequate physical focilities to nut the educational
prograilu,tes and adminislrutive functions efficiently.
'l'he growth of the in.fraslntclure keeps pace with the acaclernic growth of the

irtstitutiort.
'I'he institrrtiort hus e.Lfbctive mechunistns for nudntenonce and optimal use of
in.fruslructure.

Enclosc l"hc master plan of the college camplls indicating the existing builclings and
the pro.jected expansion in the luture.

The masler plan of' the college campus, indicating properly the exisrrng and the
prr-rposecl stl'r.rctures arc cnclosccl rvith this sclf -study report.
'l'hc collegc hts a total of l0 Acrcs ol'Iand besides Arambag-Kotulpur State FIigh
Way.'fhe rvholc carnpus (Collcgc l0 Acrcs + Bengai Fligh School 6 Acres + Bengai
'l'ct'htticitl School 5 At;t'cs = ?l Acres )is u'cll Pxrtcctcil by l B l't high hounclary wall
w'itlr trvtl tlccorittctl gittcs ti)r sn'roollr crrtry lnrl cxit, l'hc collcuc cilntpus irrclrrdcs
othcr trvo sistcr Institutions VIZ Bcngli Iligh School ( a tl.S. School with gencral &
vocatiotti-tl strci-un, ) lnd SLrlthusnasirr I Iiehct' Sccondlry 'l'echnical Scliool .

+



Exi stin g ln lrastructures :

The coiiege has elaborate infrastructurc lacilities lor its aclrntnistrative and academic

pLlrposes.

Details of these facilities are mentioned below :

(A) Administrative Infrastructures: The college possesses a two-storied

Administrative-cum-Acaclemic builcling having approx 850 sc1' mts' area in each

i'iuur', Tlris building posscsscs
(i) PrinciPal's Office
(ii) Head cleark's Office which includcs

a. Accounts DePartment
b. Cash Section

Examination)
c. Students Amenities center (Admission, Registration,

(iii) College ComPuter Centre
(iv) FacultY room

(B) Acaclcmic Infrastructtll'cs: Thc collegc

purposes viz
(i) Kala Bhaban : A three

sq. mts. area in each floor.
(ii) patha Bhaban : The college has a separate two-storied building

covering 200 sq. mts. area in each floor. The library contains almost 17000 books'

Three separate rcading rooms arc providccl for tcalchcrs, boy-students and girl-

students in this librarY.
(iii) VigYan

sq. mts. area in each floor.
Bhavan : A two-storied acaclemic building covering 436

(iv) Banijya Bhaban : It is a one storied building covering 525 sq. mts'

floor area.
The A.K:P.C. Webel Score Information Technologies computer

Training Centre is also a part of this building. The above Conrputer centre is a joint

vcpturc ol A.K.p.C. Muhaviclyalaya ancl Wcbcl Scorc Inl'orrnation Tcchnologies Ltd.

(v) Latrorator.ics : J'lrc collcgc lrls tlrrcc Lubol'atol'y roollls attd a storc

r.oom for thc Dcpt. ol Chcrnistry. Bcsiclcs, thcrc arc lbur l-aboratory rooms for thc

Dcparlnrcnt of Physics within thc Adrninistratvc Building.' (vi) Seminar Room : The well-equippecl seminar room of the college

is locatecl in the Banijjya Bhaban. The seminar room can accommodate

approximately 250 PeoPle.
(i) Hostel Ficilities : The college has the following hostels for the students in the

campus.
i) Nivedita Chhatrinibas
ii) Bidhan Chhatrabas

iii ) Strktnta Chhatrabas
(D) Cuntccn l'acilitics : A strrdcrrt (l

ccntral position ol'thc citmpus. 'l'ltc

in the administrative building.

has 4 buildings cxclusivcly for academic

storied Academic building covering 205

antccn rvitlr it scptll'iltc stl'l'lcltll'c is locltcd in thc

stal'l'Cantccn is locatcd bcsidcs the I'aculty roont

(E) Games & Sports:To enhance the -qames and spolls capabilities

thc collegc 1"rt'ovitlcs lirllorvirrg llciltiics :

of the students,



i) A newly prcparcd play grorrncl ec;Lripped

gamcs cove ring an arca of 57600 sq. mts.

ii) Multi-Gym
iii) A well decorated room rvith two Board and Carom Board for the

indoor games.
(F) Students Union : Two well-fumished rooms having audio-visual eqLripments have

been provided in the administrative buildings for this pLrrpose.

(G) Other Infrastructure Facilities : The college provides one room for N.S.S.

activities and another room for charitable Homeo Dispensary.
(H) Technical Infrastructure Facilities: The college has developed a number of
technical infrastructures as follows :

i) Submersible Dcep Tube well(200 Ii).
ii) Well-equipped Electricity Control RooTn.

iii) One generator room equipped with a 5 Kilowatt Generator.
(l) Resource generating Infrastnrctures : The collcge maintains 3 poncls and often

allows private partics to dcvelop l'ishcries in those ponds on lease-basis.

Proposed Infrastructure Facilities
The college proposes to develop following infrastructure facilities in near

[uturc.
(A) Administrative/ Academic Infrastructure : One administration-cum-academic
building is to be constructed by utilising the fund provided in the Tenth Plan of
U.G.C., M.L.A./ M.P. Fund and Private Donations. The college has also decided to
augmcnt 436 sq. mts. floor area for sctting ncw laboratories in the 3'd floor of Vijnan

Bhaban.
(B) Student Amenities : The college proposes to develop the following facilities for
thc cnlranccmcnt cll' studcnt utncltitics.

i) One building for students' Union and cultural activities.
ii) A permanent stage for performance of dramas and social functioiis.
iii) A well-decorated pond-cum-park termed as'Rest Area'.

iv) New Firing Range & Target wall for N.C.C.
v) Scparatc Sturlcnts' Cornmon llooms ltrr boys and girls rcspcctivcly.

2. llow clocs tlrc collegr:1tlun to rncct tl'rc ncecl l'or itugttrertting the irtll'astructut'e to keep

pace with academic growth?

The college responds in this respect through a two-fold effon: firstly to ascer-tain the

basic needs of the students and secondly to plan for augmenting the infrastructures

according to these needs. The process of asserlion includes
i) Result analysing system : The college management regularly

under-takes to analyse the performance of the students in the Part-l and Part-II Hons

and Ccncral Examiniltions.'l'hc collcgc bccomcs ilwilrc ol'the basic neccls.ol'the

students lrom this analysis.
ii) Cornrnurricutiorr urrcl lntcructiott lrctwcctt tlrc collcgo und tlrc [-ocllity:

Frequent meetings urc held among the Principal, the Governing Bocly Memtrers, the

local panchayet ntcmbcrs, tlrc grrarclians ancl thc tnctnbel's o1'the Peasant

several tor outdoor



Organisations to gct acquaintecl rvith
people.

tlrc growing academic demrncls of' the local

iii) 'l'ltc nlcttlbct's o[ thc'l'citchcrs'Council ol'tcn nrcct the alurnni ol'thccollege to gct ilwal'e of their prescltt pOsiti()lr, stutus..jobs and their.di{'l-iculties theyarc facing in thcir prol'cssional lilc :

, Rcalisin-8 thc llltsic ucuclctnic rrcccls ol' tlrc stuclcrrts basccl on tlrc
above-mentionecl proceclLtres, the college is planning to augment its infrastructure in
the following ways :

a) More sprce for classrooms is rcquiretl because oi the increasing
pressure of the students.'rhereflore, the college p.opou., [o construct a new academic-
cum-administration bui lding.

b) 'Ihe existing space within the Library Builrting is ro be reorganisecl
and redesigned to utilise optionally the inll'astructure l'acilities of patha Bhaban.

c) . .The 
college proposes to construct a lloor area of more than 500 sq.mts' on the third floor of ViJnan Blraban ftrr sciling up ncw [-ahoratorics for l,lrysics,

Chentistry and Mathematics.
d) For the proposed N.C.C. unit in the college a new firing range and

target wall are to be establishecl.
e) As thc collcge ctlttsiclcrs that tlrc cducation is ngl rncrcly urrexpression of I'acts br-rt ol'values, il. proposcs to cor)strllct an open air stage and

cultural cornplex lbr the creation ol'cultur,l atnrosplrer.e.
f) The college l'urther proposcs to clevelop an atea callecl 'Rcst Ar-ea,

comprising a natural park ancl well-maintained pond.

3. I-Iow docs thc collcge maintain its inll-astructurc./

The college has set up a BLrilcling Cornrnittec consisting ol-the principal, sclcctccl
teaching and non-teaching staff., the Assistant Engineer p.w D.. Aiarn[.,as. the
Chartcrcd E'nginccr, Arrmbitg, thc [Jrrginccl'ol'tlre tirrivclsity ol'[Ju;clwal arrtl t5c
college Bursur for the proper maintenance of the college. All assets are maintainecl bythe concerned sta[f ancl casrtal labour. ]'his Conrinirtce l'r'equcntly rcviervs thc
condition ol'thc dil'l'crcnt bLrilclilrgs ol'tlrc collcgc urrcl urrdcrtakcs tlrc nt;ccssary stol)s.
if required.

4' Holv does the college ensure optimr:m utilisation of its inll.astrurcture lacilities?

The collcge makes an exhaustivc plan tbr tlre optirnunr utilisatipn of its
infrastructure facilities.'fhe tner-nbers ol'the xxrtine conrmittce cliscuss rvith thc
Principal and thc otlrcr racurty rrrcnrrrcrs irncr prc:plrc rrrc dairy crrrss r()Lltint: in suclr u
way that each studcttl. can sit comlortahly in tire ihcory clusscs, per.lorrn cllcctivelv irr
the practical classes and thc telrchcrs cln lakc tlrc thcory arrcl pr.lctical clusscs irr ir
calm and congcnial arnbicncc.

To mcct up th(. selrr-citv irr rlr.lting lr (.orrrrrrrrrritv lllrll irr tlris llrrnrl rt.t,iorr, tlrr.
cttllccc lends its Scrlinlrr. l.oont llrcilrlt, oll(irrurllv ro tlrt,. lor.ll ( ior. l./ [)r ivtrlr,
or'qunisations lirr nrccting-s. scnrinu|s. s) nrl),silr. cte .



- lnternal organisations like Teachers' Council, Students Union, N.S.S. unit of the
college, etc. are also utilising the Scrninar Room l'or tlre same purposcs.

The College ground is utilised in holidays ancl Sunclays by the other Govt./
- Local organisations for condr.rcting sports anrl clifferent tournament of other outcloor

games.

- 5. Does the college encourage use of the acaclemic facilities by external agencies?

'- ycs X Nu fl
If ycs, givc tlctrils.

B.Com( Accountancy Hons. ) and B.Sc( Mathematics Hons. ) students are
getting computer facilities for their academic purposes from Webel-Score
nformation Technologies Ltd.

\- 6. What efforts are made to keep the campus beautiful and pollution free?

- I'Clear and Green" is our motto to keep the Institution pollution free. "l-he
N.S.S. stuclents/ cadres consisting of Four Units along with some casual labours are
continuously engaged in maintaining the colleg" 1u*pu. clean, beautil'ul and
pollution free. In order to accelarate the uctivities of our NSS Units, the Suldnys and
holirlays are utilized for this e nd.

7. Is there an advisory committee for the library ?

Yesffi NoE

8. Is the library interconnected with other libraries for inter-library horror.vine'?

Yes fl No X
9. Is there a book bank facility in thc central library?

Yesffi NoI
10. Are the follor,ving activities o[ the ccrrtral library computcrisccl'/

i. t-cnclirrg.f hooks n ii. I'rrrcrrirsc .l'rr.rks tfiii, Lr.nrlirrg o['rrrrrlio n iv, I]ool. lrrrrrl., l-_l
visual rnttcrial

v. Stock vcrificntion f
Arry otlrcrs
vi.
vii.



I l' l)rovitlc lltc ntttnhct'ol hottks/.iottt'tutls/ Pcriotlit'rrls lhrrt lurvr. lrrcrr lrtltlt'tl lo tlrc ccrrtrrrl
lihrary dur-iltg thc lirsl tlvo ycill.s lrrrrl tlrcir.cost.

"I'he Year belbre last 'l'lre Year belirre
Nunrbcr 'l'ol:rl cost Nunrbcr l'otul cosl

i. Text books 460 10.425 174 31.-539

ii. Other books

iii. Journals/
periodicals

Any others

iv.

Docs tlie lihrary hnvc thc f ollorving tacilitics'l

. Reprography
o CompLrtd,rs
o Audio & Vidco Casscttcs
r Intemet
. Any other (specify)

Furnish the follorving details :

o Working dtys tlf thc lilrrary 'Six Drys in t rvcek' ( othcr than lroliclays)
irrc tlrc working clirys ol- tlrc Lihr rrr-y.

o Working hours of the library 7 to g llours in a clay.

o Total no of books in the library 17,00(X approx. )

o Joumals/periodicalssubscribcd

o 'I'itles in the library

14. ls there a central computer f'acility in the collcge'/

YesI NoX

12,

13.

uf
n
T
Nil

ll'yes, givc the cottl'igurlttiort ancl tlthcr harclu,are and s9l'trvi.u'c cJctails.



15. Give the working hours of the computer centre ancl its
hours.

access on holidays and oll

t6.

T'he te,ching and non-teachi,g sral'l's hu'c .cccss in thc
Centre for 7-8 hours rn a working clay.

Horv many departments have computers.r'their orvn '? Give the
other detarls.

contputer aided learning packages in

of thc
I lonte,

(iollcgc Clonrputcr

conl'rguration and

18.

None

17. What is the output o[ the ccntre in developing
various subjects during the last three years?

Nit

How are computers ancl their accessories nraintained in the computcr centrc ancl other
locations of the college?

The college has lbrrnecl a Computer Maintenance sub-Conrnri(tee t' nr..it.r
regularly and effcctively thc maintcnancc oI thc cornputcrs and rheir ucccss,l-ics. 'l'lrc
college also have an 'Annual Maintenance Contrarct' with an extern:.rl agcncy Ior the
maintenance of the Computer Centre.

Does the college make use ol the services of inter-university centcrs like IUCAA.
IAS. INFLIBNET etc?

20' What are the various health services available to the stLrclcnts, mcmbers of thc
teaching and non-teachins sta[f of thc collegc?

The College maitttaitts a charitable Horneopathy Dispensary Ior the wclf-are
students and college staff. The emergency paticnts ilre sent to Students t-lealth
Arambagh.

21' What are the ph1'sical nntl inll'astructr.u'c tacilitics availirblc in tlrc sporls and physical
education centre? Cive details.

The colle-ee Provides follorving Physical inll'astructr-rrc- l'acilitics (available in the
Sports lnd Physicll cdttclttiort Ccrrlrc) lirr lhc lirllorvins slnncs:
i) Multi-Gyrn
ii) 'l . I . IJoard ('l rvo)
iii) C'.arom

rr,) (lhcss
v ) I;oothall

19.



vi) Cricket
vii ) llldrtrirrton
viii) Volk:yhirll

'l'hc collcgc.lt:ts itlso sPccirrlly rrlrpointcd ir rpr:rlilir:tl ( iirrrrc 'l'clrclrcr/ l,lrysir:.1Instructor fbr the betterment of'the stuients ef'ficiency in gunrcs ancl sporls.

22'what are the incentives given to outstanding sports persons,?

The college ahvays encourages those students rvho have exceptional el'fliency ingames and sports by providing free sports materials. 'I'he colleg. ulro provides freestudentship to these stuclents.
23' Give details of the pafticipation of students during the last year at the university, state,regional, national and international meets.

24'What are the major physical and infrastructure facilities available in thc rvor.kshop
and centre for instrumentation?

We have sornc facilitics in this rcgartl. In our dcgrcc collcgc tlrcr.c ar-c lrlrysics& chemistry Laboratories. Physics Lab .oniirt of four rooms, including all facilities of
honours degree levcl Physics Practicnl. Hcncc csscntiul inslnrrncnts urc uvailahlc thcrc.on thc othcr hand Chcnristry Lab cottsists of fbur r'oor]ls including all clrcrrrical ;.rppar.al.us
etc' to run successftrlly the U.c. Honours level Chemistry Practical ancl te cgnduct lhcU.G. Hons. Level Practical University Exams.

25. what percentage oI stuclcnts have hostel accornmoclatio,,?

Almost sevcn perccnt stlrclcnts are getting Hostcl l'.cilitics.

26. Give details of the hosrel facilities available in the campus,l

'l-hc Collcgc lras tlrc lirllowirrg lrostcl tacilitics lirr
i) Nivcdita Chhatrinihas : A l-5 scatcd onc

tlrc str.rdcrrts in tlre ciltnl)trs.
stol'icd hostcl lor tlrc gir.l

students.

ii) Bidhan Clrhutrabas : A 30 scatcd onc-storiecl lrostel firr thc
students rvith an adclitional l-acility'of'l-1-hoLrrs \\,ater usine rlccp tubc-rvcll.

iii) SLtkalttit Cltltutri.riras : z\ -10 scarccl orrc-storicd hostcl lirr- tltc
Itavittg tltc satltc l'acilitics as rrrcntionccl irr tlrc Ilidlrurr ('hlurtr.utrirs.

hoy

lloV
stucle n t s

l'qrticipation of students
3'"in 4* 100
metre rela

Regional
National
International

27. Any othcr hiehliglrts



The gradually increasing number of stuc.lents ll'om the l-ive aclloining clistricts has
naturally cxcflcd an cnonnc)Lts ltlcssLlrc on tlrc available inl'r'astnrctrrrc ol'our College.
We, therefore, badly need to rcalizc our "proposccl Inft'astrr"rcturc l'acilirics"
mentioned in the master-plan of out' College. tsLrt like every clevelopment morrey is n
sine qua non. Bcing a rural Collcgc, tlrc puucity ol-l'unds has bccn an rnlribiting l'uctor'.
To overcome this problem, rve have raiscrl luncls lirr thc Oollcge clcvekrprncltt &
Building ctxstructitttt ll'om ortt'lcuching uncl non-lt:1c:lri1g stlt'l', strrclclls ultl 6rrr.
rvcll-wishcrs and local pcoplc. Sincc it is u rural Clrllcgc rvhcrc rnost ol'urrr lcarrrcrs
hail ll'orn l'ritil ccorrornic hlckqrotrnd irrrtl r;rritc lr f'ttrv trrrrrrlrcrs ol'our.slrrtlcrrts lrt: lirsl
gcncration leallcrs, wc cannot all'orcl t<l raisc our luncls solcly lxrrn llrc sttrdcrrts'lccs.
T'hat is why the studcnts itrc rctluircrl to clcposit only a slcnrlcr illll()r"nrt ol-le'cs lirr
Building & College Dcvelopntent. Ilut still. wc wc rnr-rst f'r'ankly adrnit that more luncl
is neccssary to rcalise our proposed dt.eams.

Criterion V: Student Support antl Progression

Tlrc highliglts of tltis criterion ore tlrc ellbrts tlf'thc in.;titutiort to provide tltt, rr<,r't:ssury

us'si'sttutce .l'or gootl .slttrlaril experiancas itt lltc (:(ttnpus und lo.fitt'ilitutc lheir pr(),qt.t/.\.\i()tt.

It also seeks infunnutiort ort tlrc student untl aluntrti profile,r.

The information sought under this criteria relate to, whether:

The institrtlion lrus srfficient and well-t'un support services to etrsure the
physical attcl intellectual heallh of all its cottstituencies.

T'he institutian has an e.ffectit'e mechanism to ttse student .feertback for quality
l

e tthnttcetn e ttl.

The prospectus of the inslitrttiort gives clear guidance to stuclents about

adnissiorr and completion requiremenls .for all progrilnntes, lhe .fec-slructure
ond refund policies, Jinanciol oid qntl stutlent support services.

T'he institrrlion oJfers competent academic counseling and placernenl services lo

its students.

a Firruncial aitl to students is Jairly distributed.

l. Fumish thc fbllorving dctails:
o Percentage ol studcnts appcarinu t'or the qualilyinu cxam af'tcr thc rninirnrrnr

pcriod ol study
. The Total Ntrrttbcr of'studcnts rt ho took arlrrission lirr tlris sessiorr (l(X)l-l(X)5 r

are 67-5 (Six IlLtttclt'ccl Se rcntr,'frivc). Orrt ol'thosc studcnts.thc nrrnttrcr ol'
canclidatcs allpearine firr thc qLralil'r'rnt, cxarrrination. that is. Parl-l -[-cst

Exantinirtion is 575 (l;r vc ilrrrrclr.c,_l urrrl Scrcrrtv Irrvc). Sotlrc Pcrccrrtirrc ol'
stttclcttts aPPcuriitu lol 11,. tlLrllilt ing cxlrrrrin,,ll,,rr is 85.1'li.

+

c)

+
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o [)lol) out ratc l4.g(i{,o Progrcssion to employmcnt and Iurthcr study (tJG to P(l 9r IrG t6 lrlr.D.)
C)ttr lcar rrcr s

get access to PCi study cithcr in thc llcgular ('oursc or irr thc (lorrcsponclcncc
Course. More than 60%, slpdsnts avail this facility ol-l-urther stuclv.
Prominent Positions hcld by alumni
l. Gopal Kach, Chairman, Ararnhagh Municipality.
2. Gouri Mukhcrjee, Lecturer o[ Puras Kanpur, Horvrah.
3. Inthekam Alarn, Lccturet"ol Raj Collcge, Burclwan.
4. ManirLrl Islarn. Lecturcr ol B.T. Collcge , MiclnapLrr.
5. Amiya Panda, Lccturcr of Behala Collcgc, Kolkara.
6. Kuntal Mukherlee, Lecturer in U.K.
7. Sushurna cuin, Lectutrer in Shyam Sunclar colrege, Bur<rrva,.
8. Tilak Ghosh, Lccrurer in Ncta.ji Mahavidyalaya, f looghly.
9. Sitnkflr [)ritsittl Chittttllturi, Lcclrrrcr irr A.K.l'.('. Mlhlvrrlirluyir, llooplrly,
l0 Kali Pacla (llrltttlhtrri,l.cctttrcr irr A.K.l'.('. N,lirhrrvitllliryrr. llooglrly.
I l. slryarrrali l'arrja,l-ectuler irr A.K.l'.c. Malravidarlya, ilooglrlv.
I 2.Dr.Malabi ka Roy,Reader, Dept. of tli story,The Uni versi ty ol' B urdrvan.
13. Dr.Sumitra Mondal, General Physician.
I 4. Sujoy Chosh.Enginccr.
I 5.Dilip ISancrycc, Scicrrtist.
16. Upen Kiskr.r, Minister.
17. Ananda Ghosh, Industrialist.
18. Mritunjay Dc,, lndustrialist.
19. Shaktipada KLrndu. Ex-Demonstrator, AK.p.C. Mahavidalaya.
20. Shyamapada Kundu,Ex-Demonstrator, AK.p.C. Mahavidalaya.
21. Chitta {a"ira, FIe adnraster, Ratanpur- High School.
22. Dipak Mukherjce, flcadmaster, Sarar Bidyapith, I3engai, ilooghty.
23. Sanatan Pal, Ex-Librarian, AK.P.C. Mahavidalaya.
24. Mukta Roy', Iix-Sabhapati ol Panchyct Samiti, (lohat Block II arrtl'fclclrcrof'
[3a.iua Iligh School.
25. Mahadcv Ghosh.'l'eacher. Bengai High School.
26. Sr"isthidhar Adak.'l'cachcr. Bengai FIigh School.
27. Madhumita Mal,'feacher, Bcngai IIigh School.
28. Shankar Bancriec, J'eachcr, Kaiti High School.
29. sukumar Mondal, I-aboratory Storc- Kccper, A. K. p.c. M ahaviclal lya.
30. Ashoke Dutta, Cashier,A. K.P.C. Mahavidalaya.
3 1 . Pramatha Ran.jan Ktxurr'. Scnior clerk,A. K.l'}.c. Mahavrcl,luya.
32. Drvizert MLrkhcr'1ee. lnstructor', ,,\r'arnbagh Stucly Computer Centre. Lloouhly.
33. Pravas Dc. N'larliaec Rcgtstrirr Ol'f icct'. Wcst Bengal.
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a

a

a

a

a

a

a

a

2. Llou'tlant'strrr-lcrrts hlric llrssccl thc lirllorrirrg crlntinulrons in tlrc last lir,,c vcar"s',,



UGC-CSIR(NET) Examination
UGC-SLET
GATE
Indian Crvil Services Examinaticlns
GRIi
TOEFL
GMA'f
Any others

Quite a few number o[ our students
are recruited in different jobs of
Government & Non-government
Organisation through the West
Bengal School Service Commission,
PSC Clerkship Exams, Railway
Recruitment Board E,xas, etc.

3. Does the college publish its updated prospectus annually?

Yesffi NoI
If yes, what are the contents of the prospectus'?

The Prospectus contains details of our departments, hostel facilities, courses, stipends,
concessions, fees structure, different subcommittees, members of governing body, list
of holidays ancl acaclcmic calcndcr.

4. What kind of financial aids ale available to students lrom the central govemment,
state govemment, the institution and others? Cive details.

'I'he Collcge takcs spccial carc to studcnts belorrging to thc SC/ST7OUC catcgorics irt
availing the benefits of difl'erent govcmment concessions and stipends.
The Central Govcrnment concessions and stipcnds:
l. Special Stipend of D.P.l - Sponsored by Department of Education, Ministry of
Human Resource Development l'he Government ol'lndia.
2. Scholarship for the poor and nrcretorius wards of the rvorkers ol'some unorganiscd
rttd srvclttcd irrdustrics slrortsurcd by l-utrortr Wcll'nrc Orgurrir,utiorr, Ivlirrrstry ol
l,lrlrortr, 'l'ltc (lovcr rrrrrcnt of lrttlilt.
The State Covernrncrrt conccssions and stipcrrcls:

L Scholarship for thc SC/S]'/OBC studcnts.
2. I'he scholarshrl; lbr Hanclicappcd StLrdcnts.

The Collcge InslitLrtron conccssions and stipcncls.
'llrc irrstitrrriorr lurs tltrt'c spccilrl sttpcrrtls:

l. Tulsidas Pal Mcmorial Stipend - arvarded to tlrc candidates u,tth the hishcst mat'ks

among thc Honours Courscs.



2.Digarnbar Dlrar Mcrnorial Stiperrd - awtrdccl to thc candidatc with the highest

marks in the Chemistry Honours.
3. Ramrenu Nirmala Pal Memorial Stipend - awarcled to the candidate with the

highest marks in the Accountancy Honours.
Others concessions ancl stipcnds:
l. Scholarship for poor and meretorious stuclents - sponsorccl hy Ranrkr-ishna Mission.
Bclur Math.
2. Scholarship for poor irncl mcrctoriorrs slttrlcnls sponsorcrl hy S..l ."1 irrtllrl 'I'rttsl, Ncrv

Dcltti.
3. Bhunindranath Dutta Smriti Vritti sponsorcd by Ganclhtbanik Malrasabha, Kolkata.

5. Mention number of students who have received financial aid during the last two
rs.

Financial aid Year before last Year before

Merit scholarship 03 05

Merit-cum-Means
Any others
iii. SC/S'I7OtsC and

Physically Handicapped
iv. Scholarship by

LWA,Ramkrishna
Mission,S.J.Jindal
Trust,Gandhabanik
Mahasabha

t78

02

129+rJ2

2+3+l+l

6. Does the college have an employrnent cell and a placement officer who oflfers career

counselling to students'? If yes, give details of the cell and its office.

i. Employment cell: f
Role:

ii. Placement officer:f
Role:

7. Do teachers participate in zrcadernic and pct'sottal coLrnsclling'/ Ciive clctails

Yesffi NuE

Hou, many stuclcnts u'cre entplovcd through ltlacctttcttt sct"r'icc dLrl'irrg thc

the

U(;

last vcat '/



studcnts stutlents scholars
i. Local firms/
companies

Central governmcnt

Statc govcr-nnrent 30
iv. Public seclor

undcrtaking
v. Pri vate scctor

9. Does the employment cell motivnte the stuclents tr:r seck sell-employrncnt'?

YesI NoX

I[ ycs, horv many arc scl[-employcd?

10. Does the college have an Alumni Association?

Yes ffi No fI
l{' yes, indicate the activities o[ the Alumni Association.

Some memhcrs of our Alumni Association lurvc tlonirtcrl in thc Collc6lc Rtrilrling
fund. Members who reside within our access occasionally visit thc college on
invitation of'social and cultural programnrcs. 'l'he nrcrnbers are also nrost welcome to
oflfcr their valttahle suggcstions iln(l ilssistilncc rcgillling tlrc rlelvcloprnctrt ()[ tlt(.
collcgc, '

I l. How are the policies and critcria of admission nrarlc clcar to prospcctivc sttrdcnts'/
All the policies regarding admissions are notified publicly on College Notice Boards
prior to undergoing to the process aclmissions.

12. State the aclmission policy of the college rvith regard [o overseas stuclents.

13. What are the suppofl services given to ovcrscas stuclcnts'l

i. One rvindow admission service f] ii. Overseas students of.flice n
iii. Special accommodation t] iv. Incluction colrrses I
v. Socio-cultural activitics f vi. Wcll'arc pr()gnrrr.unc n
vii. Policc clcu uncc tr
Any othcrs

viii



14. What are the recreational / leisure timc f'acilities availablc to stuclcnts'l

xxxx

i. Indoor games
iii. Nuturc Clubs
v. Student Magazines
vii. Audio Video facilities
Any othcrs

ii. Outckror ganrcs
iv. Dcbate Clubs
vi. Cultural Prograrnmes

xx
X

Any othcr highlights :

We believe in the transparency of our works. Hence all our policies are clearly
notified before our students. The students are most welcome to offer their suggestions
for the devdelopment of our college. As regards the students' support, we have no
hesitation in declaring that had it not been for our students' Lrnflinching support, we
could scarcely have realized a single dream of ours. It is also true that although the
administration is flexible enough to consider sympathetic and sensitive issues, the
college administration makes no compromise regarding any undesirable matters that
tnay prove dctrintcntal to our acadcmic progress. Adrnissions and promotions are

strictly maintained on the basis of merit, and no personal approach is entertained.

Criterion VI: Orgariisation and Management

This criterion requires data on llte policies attcl practices o.l'tlrc institulion irt tlte nratter

of plarutittg, hunrun power requirentert, recnitntett, trainirtg, perJ'ornt(ulce appraisal

attd fi truttc e tt t atut getnetfi .

The characteristics examined under this criteria pertain to whether :

+ T'he ffices und dcpartments of tlrc institrttion ore goyer,red on the principles oJ'

partic ip alio n and t rans p are n cy.

Academic and adninistrative planning in the institutiort rnove hand in hund.

Management tecluiques and technologies, to the extent possible, are used by

the institrttion for eJficient nmning oJ' every aclninislralive and ocademic

decision-nraking.

The institution practices relevartt welfare schemes for all its constiluettcies.

There are fair and expeditiorts grievurce redressal mechanisnts at all levels of
the instittttion's functio nirtg.
'fhe.finances o.f the institrrlirtrt ore.iudicittttsly nllocatad ortrl r.l'li'ctivrl.r' rttili:t'rl

to make its progrornme s ancl .fitncliortirtg cosl-eJJ'eclive.

+ T'\rc instittrtiort has inruginolive and e-lJ'ectire resout'ce mobilii.uliott anrl

m anogeme nt sl rat e gie s.

+
o

+
+



r', Iludgeling und uuclilittg procedures urc regrtlur uttil slurtdtrnlized.

l. Does the college have an el'ficient internal co-orclinating ancl monitoring mechanism?

Ycsffi NuE

lf yes, give details.

A co-ordination committee of 'l'eachers. Non-Teaching Staff ancl Str-rdents
is formed and it is engaged lbr rnonitoring the overall acadernic, inl'rastructural,
financial and social development inside and outside the collcgc.

2. Were any committees/external agencies appointed during the last three years to
improve the organisation and management'l

Yes fl No X
If yes, what were the recommendations?

3. Dcles the college have an inbuilt mechanism to check the work el'l'iciency of'tlre non-
teaching staff?

Yes ffi No Ll

Give details.

A sub-committee has been formed from the non teachings staff of the college *,ho,
under the Chairmanship of the College Principal, sit together at least once in every
threc months. Dctailccl discussion / asscssrncnts ll'c lrclrl rcqlrlrlinI llrrrgrcss ut

different works done, problems they are facing and mcasLlres to be taken f'or
solutions. Discussions are also hclcl rcgardrng works to lrc ckrnc irr thc rrrcxt tr,voitltrcc
lllolltlls. Allucutiorrs ol't.lLrtics iunong tlrc stall'arc ulso bcirrg lirraliscd.

4. Is there a special committee for preparing the academic calendar'?

YesI NoX.

5. During the last two years have all the decisions of the selection cclmmittee been
approved by the goveming body'7

Ycs ffi No fl
It'n<1. sivc rcil:ions



Does the collegc conclttcl pro[essiclnul clcvcl<lPrlcrrl progrilnunc]s lirr rron tcuc:lrirrs
stal'l''/

Ycsffi Nuf]

ll' yes, give details

The college arl'angcs dil-ferent compLrter courscs occasionally involvirrg 9ll'ice
management, accounting matters with the help of the Computer Centre situated inside
the college campus.The College also regularly arranges clifferent awareness
pl'ograllllne involvirrg dil-l'crent tilx-tnattcrs, provirlcnt lrrntl al'llirs witlr lhc hclp ol'rlrr.
teaching staff of the college (e.g. lncome-Iax Sub-Cornmittee, Provident Fund sub-
Committee, Finance Sub-Committee etc.)

There is a good practice in the college to enhance the skill and ef'ficiency of the
laboratory workers of the different laboratories with new knowleclge, techniques ancl
information in the relevant/ respective subjects.

7. What is the current tuition and other fee structure in govemment supllorlecl and self-
financing courses?
Government suflported

S.

No.
Programme Tuition Library Labor

atrlrv
Others Hostel Mess

I B.A.
General

50 5 44 50

2 B.A.
Honours

15 5 44 50

3 B.Sc.
General

8-5 5 2.5 44 -50

45 B.Sc.
Honours
( Ph. + Ch.)

B.Sc.
Hons.(Math)

B.Com.
General

B.Com.
Ilonours

lt0

ll0

60

8.s

-5

5

.5

.5

30

4

44

44

-lrl

4.1

-s0

-50

50

-50

Self-financing



S.

No.
Programnte l'uition [,ibrary Labor

atorv
0thers llostel Mess

8. Have there been changes in thc tuition and otlrcr l'ccs durirrg thc last thrcc ycars, givc
details.

Following strictly the D.P.l. (West Bengal) order vicle leuer no ED- 189/(400) 2001
dated l1'07.2001 the new tution fee-structure is implemented w.e.f. lst July 2002 i.e.,
the starting of the new Academic year.

TUITION FEES (Rs.)
200t-2002 2002- 03 20t)3_04. st. Courses

l.
2.
J.

4.
5.

6.
7.

Degree B.A. General lj
" B.a. Honours 23
" .. B.Sc. General 22, I B.Sc.Hons(Ph.&Ch.) 28
" B.Sc.Hons(Math) 28
" B.Com. General 11
" B.Com. Honours 23

-s0

15
8-5

ll0
u0
60
85

50
15
85

u0
ll0
60
85

9. Furnish the amount spent underthe various heads of expencliture last year.

Head of
Expenditure

Iludget provided Amount actually spent
in Rs.

a) Office &
College upkeep
including Postage
Stationeries, T.A.
Electricity, Exam
Allowance for

Parttime lrcturer
Audit
,'felephone,Misc. 4,82,300.00 4,84,054.70
b) Students'
Affairs, ( Including
[-lnion, Aid Fund,
Magazine,
Common rcrom
etc.) I,40.000.00 2,50,032.6r)
c)Bank ch:.rrges 2.000.00 2.88 t.40



0 Lgetl Expenses
e) Salaries
( Including P.F.,
P.T.. LT.,llostcl
Employees etc.)

4.000 00

I ,07,(n0,(x).(x)

4.172.O0

I,07,04,2e0.(x)
f) Hostel Upkeerr 72,700.00 99,936.7o
g)Books,Equiprnen
ts Computer out
of UCC Grant 1,40,000.00 1,48,424.00
h) H.s. &
University Exam
Centre Exps. 50,000.00 78.236.35
i) Capital Expen-
diture :- Library
Books, Building,
Furniture & Fitt-
ings, Electrical
Fitting, Lab Equip-
ments, Office
Equipments 7,30,000.00 7,34,363.35

Total I,23,20,500.00 1,25,0(r,390.80

10. During the last two years did the college have an excess/def icit budget'/

Yesffi NoE

I l. Is there an intemral audit mechanism'/

Yesf NnX

12. What are the various welfare programmes of the college? Give details.

The Wcllarc Programmcs of thc collcgc arc trs l'ollorvs:
* Studcnts-Aid Fund
* Different Scholarships for Needy and Meritorious Stuclents
* Dil'tbrcnt Wclfarc Progranrrncs ol'NSS [Jrrits.
* Contribution to Zonal Student's Health florne (Arambagh) Ibr the students henel-it

rvith respect to hcalth .Q. curirrg tliscasc.
* Cortstruction otCollcge b1'-1;ass road by thc college authority l'orthe benel'it of'the
villases of adjacent RaghLrbati Cram Panchayet.
* Construction of Rest-Shccl/ Bus-shcd lor thc Iocal pcople



* lrrstlllatitln ol'Cylirrder-Systetn dccp-tubc well l'or thc tlcngai rnarkcl-Shr)powners,
students of 6 difl'erent educational institutions and l'or public lor procurement of sal'er
drinking water.
* Laboratory equipments (Chemistry, Physics, Biology), J'ext Books are donated to
the neighbouring newly approved H.S. Schools f'or thcir inlrastructural development.

13. Is their a grievance redressal cell in the college?

Yes X No fl
lf yes, how does it deal with grievances of the employees and others?

To attuin the pre-dctcrmined gotls of our collcge, adrninistration has to issuc ordcrs
and directions . Again we know that grievances are not less than a cancer in an
organisation and conflict and differences of opinion are inevitable part of human
nature . Therefore, a well-defined grievance handling procedure is of doubtless
necessity to keep the Teachers, Employees and Students satisfied and contended.

Any aggrieved employee or students should relate his grievance verbally to the
Head Clerak of the College. If the Head Clerk fails to provide any solution to his
grievance, the same is placed before the Grievance Redressal Cell(G.R.C.) rvho, afltcr
proper enquiry, provides decision / solution to the aggrieved. 'Ihe following chart
sums up the entire procedure .

Grievance Head Clerk G
(_

rievance Redressal Cell Enclr.riry Solved
) (_) (_)

In order to alleviate the problems or grievances of any employee or Any str.rclent a

special grievance Redressal Cell ( G.R.C.) has been formed. 'I-he ccll comprises tw<l
teaching staff ( one male and one female) and one non-teaching staff. The actual step-
by-step procedure of the entire operation is as follows :-

a) Any aggrieved employee/student should first meet the Head Clerk and verbally
state his annoyance . If the Head Clerk can offer a solution to his grievance and if the
aggrieved accepts that solution, he does not need to proceed further.

b) If the Head Clerk cannot provide any solution to the aggrieved, or the aggrieved is
not satisfied rvith the soh.rtion offered by the Heacl clerk, he is most wclcome Io rclatc
his grievance in writtcn and submit it to thc Hcad clcrk rvithin 7 clays o{'his
annoyancc.

c) The Head clerk will place the written grievance be fore the G.R.C.

d) The G.R.C. rvill make an encluiry on the basis of the rvrittcrr qrievuncc.

e) Altet the encpriry the aggrievccl pcrson lvill bc invitccl hclirlc thc (i.R.C. ancl tlrc
Principal ol'tlrc collcgc in a givcn clutc.



f) The final solution o[ the grievance
and the members of the G.R.C.

be ot'l'ered by rhe Principal ol the college

l4' List the various loan facilities available to the members of the teachins ancl the n.n-teaching staff of the college. what are the rcquirements and the eligibility criteria
necessary to obtain loans that are availablc,/

A*. Provident-Fund Loan directly from the college fbllowing p.F. Rules.B+' Advance against Salary (Loans) followinglG.B. clirections to the statf'ot thecollege in special situation like as per G.B. norms.
C*' Loan from Bank (College Satary Linkecl) Iike Personal Loan instantaneously,

I'^ou-t".tutlding 
Loan, House Furnishing Loan, Vehicle/ Car purchase Loan, Kishan

LOan etc.
D*. Loan from Employee's Co_operative Credit Society.* Conditions:
A. Disease of the employee and his family. Max. Limit-as per p.F. Norms.B' Illnessofthcstafl',Sad-dcmiscoIprrcrrtsol'thestal'l',rrilrriagcol'duuglrrcrsrl'rlrc:
staff.

15. what is the procedure of the coilege to purchase major items?

I6. Any other highlights :

Our College administration tries to reflect clecentralisation of power, and this is
realised through the various sub-committees who effectively execute their concerned
duties' Further, ;all the sub-committees are selected/elected through cliscussions lvith
teaching and non-teaching staff along with the presence of the
students'representatives . The functioning of the sub-committees are monitered by the
Governing Body of the College. The Convenors oI different sub-committes concluct
occasional meetings with the Principal and their repofis are submittecl to the principat
of the College. Although the sub-committees I'unction indepenclently without any sort
of undesirable administrative intrr.rsion , tlre Principal keeps close watch on the
activities of sub-committees to thrash out their probl.*. and seek solutigns fbr them.
In short, all the administrative sub-conrmittees / cells etc. are self-suf{'icient
independent units being directly attachecl to rhe Principal for aclministrative aids.
Finally, no committcc intrttclcs in thc lirnctioning of unothcr conrrnilrcc(s).

Procedure of the college to purchase maior. itcms :

i) Advertrsentctrt in local ncwspapct.s alc
any major itern(s) specil'i,ing the clctails ot

givcrr rr'cll bclirrc the pur.chasc or-clcr-s ol'
itenrs to he purchascd Cop1, o['noticc ar-c



trlno clinpllyctl ut l,octtl I'ttnchtryct nll'ice, llrrnk, l),(),. lltrs stnntl, ('ollcp,c Notir.c
lJounl giving detniled purticulurs ol'such purclruses.

ii) Scalcd tenders/cluotations arc invitcd l.rrrrn thc intcrcstccl supplicrs.

iii) On the tender opening days, in presense of tenderors / quotationers, tenders are
opened . When the final order is given importance is laid on the lowest quotation /
tender whose track record is fair.
iv) Payments are made only after supply of ordered items at college premises.

Criterion VII : Healthy Practices

This criterionfocus on the irurcvative and wique practices of the institutiort that add to
its academic ambience. Healthy practices vary from institution to irtstitutiort.

This criteria ascertains, whether :

+ The institution displays sensitioity to changing educational, social and
market demands.

+ The institution is geared to promote an ambience of creatioity and
innooations.

1. Has the college adopted any mechanism/ process for internal quality checks?

Yes X NoE

If yes, give details.

a. Class Test



b. Annual Exam
c. Test Exam
d. Questronnaire to strrdcnts lsugg,cstt()ns l'rom thc sttrclcnts & ir.rrplcrncnlatiorr ol

good suggestions
e. Seminar
f. Supply of quality re lcrence hooks to thc srLrdcnts ll'.rn Lihrar.y
g. By Supply quality laboratory equipments to the studcnrs
h' Of[ice system (cash receipt, filling up of B.U. fbrms ctc. rvorks in moclern quick

system)

2' Is the College sensitisecl to latest managerial concepts such as strategic planning.
team-work, decision making and computerisation?

Yes ffi NoE

Does the college have

r) Twinning programmes
t Student Exchange Programmes

t Mo[J's with
o Industrics
r Researchorganisations

What are the national / international
and research?

Nil

linkages established by the college for training

3.

T
tr

f
f

4.

-5. programmcs through otlrer
lbrrnal mode and distance

How does the college strensthen the regular- acaclemic
complementary systcrns like sel[-linancing courscs, noll
education?

Nil

6. What are the practices of the college to impart value based eclucatiop'/

Yes, resource persons including monks o[ Ranrkrishna Mission ol'Karnar.puktrr untl
'loyt'irtnbitti visit irt tlrc ittsliltttiorr occlrsiorurlly lrrrtl tle livcr llrt.ir. spr.r..t'lrgs t,rr r,,lrlrrr..
bascd cducation at dillcrcnt scrninars irr tlrc collegc. Civic rcsponsibilitics ar.e
inculcated among our leamers through thc clil'lcrent seminars, workihops. syruposia.
etc. concluctcd by the NSS tlnit as also try our Collcqc. lror cxarnplc, a cultur.al
programme like the Rakshn Badhan s'hiclt is ol'rscn,crl witlr gl'cilt gllst() irr orrr Collcgc
is accompanied by a lecturer scssion u,hcre tcuchcrs ancl other clistinsLrished gLrcits
oll'cr thcir lcclttt'ct's lbottt thc signil-icirrrcc of'cultrrlul lreplrernic lrrrl ryrtisrlrl
intcgraliun lvhrch ar.c so blclly rrccdccl rn lrrrli. rrrllrr,.



/. IltlrV tloe s tltc collcuc ittcrtlclrte civrc resporrsrllilrtics among thc sttrdents'/

thluuqlr dif'fcrent cultLrral programme, like
rcsporrsi bi Ii tics iunon g thc slurlcnts.

\\/lrlrt lrrr'tlte t. llorls ol tlrc t:ollt:1tr: trl,vlu.rls irllrorrrrtl
lciu nrrrs'l

l)L)t'sol)irlily tlcvcloprrrcnt ol' lhc

'l'ltc pt'ticctlttt'c ol'Pcl'sottitlity tlcvcltlpmcnt illrong thc lcarncrs is conducted by the
rcsPcclatrlc tcitchcrs, throttsh students LJnion Iormation & their related activities for
stnooth littrctiorting ol'the difl'erent wclrks like hostel management(stuclent welfare
cottltt'tillcc lirr slttilctlts), sporls & garncs mirnagcmcnt, magazinc publication both(rvall magazine & book lorm), cultural progror*", spons & games competition,
irttcr-clitss & irrter-collcec lbotball & cricket iournament both in our College campus& orrtsidc collcge calrpLrs, N.S.S. programmes (insirlc & oLrtsiile college campus) &
tltcit'lrctivc lllrrticillltiotl its sJrcaker rn dil'l'crcnt scntinars / mcctings ins-icle & outsicle
collcgc campus.

9' llorv ts tltr: eollegc gcittctl to aclricvc lts sl)ccllrc goirls ancl slr.jcctivcs'/

Out. goals and otr.icctivcs are tnaterialized throush ther functioning of the dift'erent
sttll-cottltltittccs. 'l'he wot'ks are delegatcd to the suh-committees who execute the
trtsks ctttt'ttstcd upott tltctn. 'l'hc operation is mnnitored by the principal of the
Collcgc. Besidcs, lhe 'fcachcrs' Counci[ (T.C.) takes cnormous responsibility to
accclcrrttc this proccss of lcacftng the Collcge towarcls the fulfilment of its
obicctives and dreams.

l0 Whilt are thc clltlrts tll'the collc-uc to bring in "community orientation,,in its
activ il ics'1

i) Dil'l'ercnt N.S.S. Prograrnntc inclucling "Clommunity orientation" programme may
be refurcd.

ii) Somctir-ncs scmitlill's ut'c conducted in thc Collcge campus by for agricultural
devclopments, district sports & garnes cleveloprnent, co-operative and banking
systenl fbr cultivatron / housing / small scale business / inc-lLrstry etc.
Iiit'e control by lrire btigacle / nrass educarion / StD & AIDS conrrol/Leprosy

cttttttol / AgricLrltLrral,l'ishcries / PopLrlation control & health service eclucation
sllccrally alnong village womcn / Atjult cducatron / Pulse polro campaign / Blood
donation canlp etc. / First Aid training.

ll' Irrclicalc thc cl'lilrts to pl'olttolc gencrirl / rrarrslcrablc skills iinr()ng thc sttrrlcnts such as
a. Capacity to lear.n

i) 1'hc slttclctlts'calrrcity trt lcurn a sul-rjcct is asscsscd, thrr>r-rgh the dil'l'crent
cxlmrs likc clrrss rcsrs, rrrl.rtIrl cxlrrlls, rr)st 0xilnls ilrrtl tlrc t1r]iicr.sit]:[:r.rns, (ll.r\. /
ll.Sc. / ll.Curn. [)ar.t-l ct l)lr-t_ll).

'l'hrrrtrch dil'l'crent NSS Prosr.antrne ancl
l{ll'slrir lrlrrrrllrirrr ctc., in crrle lrtc civic



ii) 'l'hc ()rriz. (r()nlcsls lrrrrl I)clr:rlc t'onrpt.liliorrs t'orrrlrrt'lr.rl lrv llrr' ('611r,1,.t.

stuclcnts' Union also rcl lcct tlrcir krrowlcclgc.
iii) Our leamers not only participate in the cultural compctitions helcl rvithin ancl
by the College, but do actively parlicipatc in such prograrnrnes clsewhere. F-or
example, our students havc l-ared well at tlengai Yr,rba Utsab, the tnter-College
Cultural Corhpetition (termed as "Samhati") conclLrctecl by the Students'Uliori of
Burdwan University, cultural competition hcld on Swarni Vivekananda's Birih Day
( l2'l'January) helcl at thc holy plar:c ol'.loyranrhati. clc.
tv) 'lltc Sttrtlcttts Mrtgltzittcs rttc irrt irrtlicutiorr ol llrc crcirtivc oull)ut ol orrr
I earners.

b. Communication skills
Realzing the imporlance o[ communication in our morclern scenario, the University
of Burdwan has introduced Compulsory English and Compulsory Bengali at LIG
level. Compulsory English, for example, aim at highlighting on Functional English
and Commttnicativc English, although in rniniatur-c. Phorretics is also tauglrt tcr
achieve this end.

c. Numerical skills
Particularly the students of Physics, Che mistry, Mathenratics, Ecolonrics,
Pltilosophy and Comntcrce arc ntotivulcrl by thcir rcspcctivc tcuchcrs to prcpurc
charts, laborattlry copies, statistical clirtas, clc. wlrrch tnay provc rnore clf'cctivc to
forming a hetlcr conccption o[ thcir theoritit:al krrorvlctlg,e,

d. Use of infbrmation technology
Learners can get access to our Conrputer Courses in this rcgard.'lhc Rcaclinc
Rooms of thc Boys & Girls students arc crluippecl with .iounr:rls which mry cnrcr
to their need lor latest inlbrt-nations. lrinally oLu'teacher-s are alrvays aniiatrle ancl
helpful enough to their learners, and offer thcrn their valr-rable carccr-counselling
on request.

e. Work ils a pafl ol'a tcirrn :rncl iltclcpcrrclcrrtlv
The stuclcnts arc tliviclctl lcatnrvisc lo ussisl thr: srnoollrlv cxccrrliorr of"tlrr:

fbl lorving I'unctions :

a) the construction of'thc Collcgc tlLrilcting.
b) the renovittion and imprcverncnt of'thc Clollcgc Play-erouncl.
c) the construction oi the surrounding rvall
d) the construction of the rvaiting room.iust outsicle thc Collegc canrpus.
e) thc construction ol'Cylirrdcr systcrn tr-rbc-n'cll to lacilitate wltcr supply

among everyone.
l) Collegc by-pass road ncar'[]anrl.
g) construction, utilislttion ancl ntaintcnancc ol'thc Nlulli-g-vrl rvitlrin prrr'

college calllplts bcside, our collcg,e studcnts lrclp us tltror-rgh tltcil rrrrl'linc:hirrrt
supporl and active man-powcr to conduct yhc Annual Sporls each vaer.'l'hc
cultutal cornpetitions he Id eaclt vuer tlrc Freslrcls' WclconrLr ccrcrnorrv lrrril Ilrc
mesmerizrng collcge social al'c s()ntc painstakinglY rcrnlrrkhlc contribLttrons ol' otrr-

stuclcnts ;lcrforrn an cc.



We are proud to declare that our N.S.S. Unit, rvith its kaleicloscopic rangc
of social activitics (mentioned in details in itcrn l2 of'critcl'ion-lll), is tlrc largest
one in the University ol-Burclwan.

Our studcttts stand by us in all suctr social uncl cultural prograrnrlcs likc
Independence Day, Republic Day, Neta.ii Uirlh Day, (iandlri's Brrtlr Day,'l'agore's
Birth Day, Hiroslrirna Day, to narne only a l'cw.

We l'ecl pt'oud ol-thc l'act that our stuclcnts arc inalicnattly contltlcrncntary
ttt cach ancl cvct'y no['rlc rrrission tlrat rvc undcrtakc. As rcgaltls tlrc irrdc:lrcntlcltt

llarticipatit)ll ()l a studcttt, wc luc llrotrcl to dcclltrc tlrirt otrr rrrrll lclrnlcts iltc noI
thoroughly selfish and career-centered. On the contrary, our intcraction with the
students, the activities o[ our NSS Unit and the experiences that thc students
gather within our College campus make a learner psychologically conclitioned to
come forward and contributc to thc clcvcloprncnt of thc Collcge. Suf'l'ice it to say,
had it not been for the indelatigable support o[ our students, we could scarcely
have realised a single mission.

12. Any other college specific innovations, which have contributed to its growth.
i) Hare a co-ordination committee inclucling tcachers, non-teaching staff'and
students are formed, and they are engagecl lirr ovcrall acaclcrntc infl'ustruc:ttn'c,
financial & social development programmes insicle ancl outside of the collcge .

ii) 'l'lre Collcgc ltas itlt'cady sttctclrccl its harrtls witlrin tlrc gnrnrrt ol its cllrrt:ity to
develop the l'our newly approved Il.S. lnstitutron (schools) by oll'ering usclul
textbooks, almirah (wooden & steel) and by sLrpplyine some olcl l-urliture to other
two schools and we are on the way to clevelop the inll'astractLlre ancl ucaclcrnic
development of some eductional institutions.
iii) Ortcclrarititlrlc llontco l)ispcrrsuty lurs lrccrr olrcrrctl to lrclp tlrc poor
downtrodden and helpless and other people of the locality.
iv) We have a desire to implement some L,.G.C. at'l'iliated cnrccr -orientecl courscs
among our students and the locality to ntakc them self-depcnclent.
v) Since it is naked truth that employment is a rarity in our [)tcsent sccnur.io, rve

try to encoLlrage our leamers to resort to self-clependent schemes. The consequence is
hoppy, for some of our learners, particularly tlrose who have not heen able to obtain
Govemment - / Non -Govemment ernploymcnts, have chosen self-dcpendcnt carninq
alterniitives. They have resorted to self-earning means like coaching stuclents, scttrng
up small business, serving as agents in different Saving Schernes, tJtilisatron of
agricultural resources like prodr-rction of mushroom. spicy papads, pickle, honcy,
badi. jam, jelly, shuce, etc. Some ol'them have rcsorled to earning tlrroLrgh Poultry
Farming, Pisiculture, Sericultur-e, Sarce IndLrstry, Handloorns,'I'erra c()tta. ctc.
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III. Inputs from the Departments

l' Name and address of the clepartment: t)cpcrtrncnt ol' Rcngrrli. Aslrorckumi,i
Prakashchandra Mahaviclyaray.post.-Bengai. Disr.-t{ooghry. w.B.

3. Date of establishment of the department: Since inception of the
Col lege,i,e.4th,January, I 959.

4' Built-up area of the department in sq. m. No such built up area of the Department,
as it is the parr and parcel of the college.

5. List the different programmes (Level of Study = Certilicate/ Diploma/ UG/PG
Diploma/Pc/ M.Phil'/ Ph.D. etc. or equivalcnt) oll'erecl by tlre clepai'tmcnt rogerher
with the details required below:

2. T'elephonenumber/s: 032t t-246235

Programme Level of
study

Cut-olT
marks at

entry level in
Vo

Student
strength

Hons. Course
(3Yrs)

U.G. 457o in H.S.
Exam.

l9l

General Course
(3Yrs,)

U.G. Pass in H.S.
Exarn..

870
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6' Number of teaching, technical and aclministrative stalf of'the dcpartmcnt.

7 ' Docs tltc dcllarttttcltt ltavc acaelcnric, ur.trrrinistrative arrd liltarrcial autgrrgrrry,/

Academic matters

Administration

Finance

If yes, what extent?

8' Number of students in the clepartment during the current year:

No

x
x
x

Yes

n
T
T

Total no. of teachers

Teachers with Ph.D. or equivalent as the highest
qualification

Teachers with PG or equivalent as the highest
qualification

Teachers with other specific eligible
qual i fication(speci fy)

Technical staff

Administrative staff

l'emale Male Total
Students from the same state where the
collcgc is locatcd

83(H)

24tlG)

108(H)

62e(G)

t9l

870

Students from other states of Inclia

NRI students

Othcr overseas stLldcnts

Crand Total 324 131 t06 I



Is there a method of assessing the students'
cnrichnrent nncVor rcmccliirl courscs'l

i\ltttrrttl litt .\'t,11-r1,,,1t' lot ..lllili,tttrl f (,nrt.r/rtrrttt/ (.rtllrt,., ,

acadcmic standitrg in order to provide9.

I0.

Yesffi NoI
l;urrrislr the lbllor.virrg clclails( in l'igrrrcs):
r IJooks in thc dcpartrnent liLrrary:
. Joumals/periodicals subscribed by the department:
o Computers in the department:
o Research projects completed during the last three years

and their total outlay:
o Ongoing research projects
. Tcachers who have attended national/international

seminars during thc last two years :

o Teachers who have been resource persons at
workshops/seminars during the last two years :

Details of the last two batches of students:

3144

2 Journals

Nil.
Nit.

Nil.
-).

Nit.

u.

12. What is the sanctioned teaching stal'l'strcnsth arrd thc prcscnt position'/

Sanctioncd: 3

Fillcd: 3

13. Ilorv ol'tcn rvcrc nationirl/itttcr nuliorurl scrninlr.s, w'orkshoPs ctc. organisccl
dcpartrncnt'l

UG PG 'l'otal UG PG Total

Admitted to the
programme
(entry year)

74(H)

164(G)

238 62(H)

2e7(G)

359

Drop-outs 8 8 l9 t9

Appeared for the
final year exam

129 23{) 63 340

Passed in the
final exam

71t68 35t23

28t21

28127

Passed in first
class

I Nit Nil

Univcrsity ranks,
if any

I Nit Nit

lut t ltc
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Nil
14. Are there any intemational or national linksicollaborations for teachtng, research or

both'/
Nil

15. \

(a) List the teaching staff, with their designations, clualifications, fields ol specialisation,
ycitt's ol'expel'icncc, ugc and sox (in the dcsccrrdirrg orilcr ol'scniority) :

Name of the
Teachine staff

Desig-
nation

Ilighest
Oual.

Speciali-
sation

Age Sex

Prof. S.Ganeulv SG. Lect. M.A I)ralna 4B M
Prof. B.Pal SG. I-cct. MPhiI Dralna 44 I

Prol'.

N.SenSharma
[-ecturcr M.A. Ilabindra

Salritya
32 M

Prrf. R. Pan Part-tirrrc
Lect.

M.n. Klllolyrrg t2 M

(h) I.,xpcricncc of llrc tcrrclrcrs:

Nanre of tlre
'l'eaclrer

llesearch

LJ(; Ir(; ti(; Ir( ;



i
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Prof. S.Ganeuly 20

Prof. B.Pal l5
Prol'. N.ScrrShrnnr-r 4

Prof. R. Pan 8

[6. Florv many from the teaching staff have received nationaliinternational recognition as

fellows, awardees etc. ?

Nit
17. What percentage of the faculty are in active research (guiding research scholars,

operatin g projects, publishing regularl y, etc.)?

257o

18. List the major thrust areas within the subject in which research activities are being
pursued.

. Rabindra Sahitya (N.SenSharma)

o Katha Sahitya, Ashim Roy (B.Pal)

19. Give details of ongoing pro.iects fundcd by cxtctlal agcttcics.

F'unding agency Amount
(Rs.)

I)uration
(venrs)

Collaboration, if uny
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\' 20. What arc thc basic arrd advitttccd l'tcilitics, uvailalrlc arrd (likc bottrrical gardcn, l'iclcl

\-- 
Nil

laboratories, animal housc, computing l-acility, major ccpripmcnt, lnortual'y, post
martum facilities experimentitl surgery ancl medicine facilities alc.) acquirecl over the
years'?

21. What is the total number of publications (add the list) of the departmenr in the lastv 
five years?

Nil\? 
22.Have any one of the teaching programmes been dropped because it lost its irnmecliate\/ relevance or because it was not viable?

: 
Nir

23. What is the average work load in terms of actual contact lectures per week per
teacher?

v 24 lectures per week

v Z{.What is the average time spent by a teacher with students and how much time is spent

v on committees that deal with academic matters?

\J More than 20 hrs. per week with students

:.- More than 5 hrs. per week academic in matters.

v

25. Does the depdrtment monitor overalt performance of students through regular
assessments? .

V.,,

Ycs ffiNo fl
\, If yes, give methods and details of assessment.

u Regular periodical Examinations are held.

26. How do the teachers update themselves for discharging their teaching/researchv responsibilities? Give details.

Through Refresher Course and Orientaticln Programme.

: 27. What is the annual budget allocation ol the college to the clcpartr-nent'/

_ 
No suclr hudgct ullocirtion is donc.
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28. I-low rnttch of rescltt'ch l'rrnrling hrs hccn gencnrterl l-ry thc lr.lrclrr.rs [r.orn ollrr-r'
agcltcics'/

Nit

29. Do the teachcrs offer consLrltancy services and earn revenue for the
college/deparlment?

31. Fumish the following data :

o Ratio of stuclents to teachcrs l0(r I /4
r Number of rcscarch papcrs pr-rblished Nil

- 32. LIas the department reccivcd any special supp()r't lor tcaching or rcscarclr'/

Yes fl Nn X

ves flNo fi

If yes, how much has been earned during the last two years'l

30. Furnish the following details:

Particulars UG PG Research

Ratio of applications to available seats 300t250

Success rate (examination results) 80%,

Progression to higher education rate NiA

Employment rate N/A

Ratio of part-time teachers to full-time
teachers

U3

Ratio of academic staff to administrative stal'l' N/A

33. Any other information which highlights the uniclr-re achievements of the department:

NIiss Lovely Sonr stood l't class l't in Ilengali llons. unrler the Iiniversitv of
Ilurdrvan in the year 2(X)1.
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':- III. Inputs from the Departments

l. Natnc and addl'css ol'thc rlcpurtrtrurl: 'l'hc l)cprrrtrncnr ol'('hcrnistry ,

Aghorekamini Prakashchnadra Mahavidyalay p.o. Bengai, Dist. Hooglrly, w.B.

2. Telephone number/s: o32tt-246235

3. Date of establishment of the department: Since the inception of the college

4. Built-up area of the department in sq. m.

5. List the different programmes (Level ol' Study = Certificate/ Diplomr/ UGipG
Diploma/Pc/ M.Phil./ Ph.D. etc. or equivalent) offered by the departmenr rogerher
with the details required below:

Progranrnre Level of
study

Cut-ol'f
marks at

entry level in
7o

Sttrtlent
strength

Chemistry (Hons.) UC 45Vo

Chemistry (Pass) UG H.S.Pass or its
ccl uivirlcn t
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6' Number of'teachins, technical arrcl aclministrative staf'f ol tlre clepartrncnt.

lVIale liemale 'l'otal
Total no. of teachers 4 2 6
'l'cachcrs with Ph.D. or cquivalcnt as llrc lriglrcst
qualification

2 ) .t

Teachers with PG or equivalent as the highest
qualification

I I

Teachers with other specific eligible
quali fication(speci fy)

I I

Technical staff 2 2

Administrative staff

Yes

D
f
T

No

tr
X
X

l. Does the department have acaclemic, administrative and financial aut.onomy?

- Acaclemic matters

Adrninistration

Finance

If yes, what extent?

8. Number of students in the department during the current year:

Is thcl'e a nlethclcl o['asscssitts thc sttrdcnts' acailcrlic slurrdirrg irr or clcr'(o pr.ori,-lc
cnr ichllcnt ancUor rcrnccli ul crturse s'/

9.

Female Male 1'ot:rl
Students from the same state where the
college is located

32(H)

r ls(G)

6(H)

8(G)

38(r{)

123(G)

Students from other states of lndia

NRI stLrdcnts

Other overseas students

Grand Total



I0

vcsffi NoI
I iu r rr islr t hc lirllow irr g clctrr i ls( irr l igu r cs ):. IJooks in thc departmcnt library:
r Journals/;rcriodicals subscr.ibcct by tlrc clcpar1r,c,t:
o Computers in the departrnent:
. Research projects completed during the last thrce years

and their total outlay:
o Ongoing research projects
o'l'crrchcrs wlrr h,vc lrtcnrlcrl nirti.nrrl/ilrrr.l-rrrti,rrrl

seminars during thc last two years :

. Teachers who have been resource persons at
ivorkshops/senrinars cluring the last [wo ycilrs :

Details of the last two batches of students:

,\lttttrra/ frtr.\'tll rttrdl l tr,.llli/irtttrl/ (.rtr.rlt/rrr tr/ (.rl/eqt.r

932
2 Joul"nals

Nit
Nit

Nil

il.

12. What is the sanctioned teachins stal'l

Sanctioncd: 03+01
Filled: 03+01

13. Horv ol'tcn rvcrc nutionlrl/inlcr-rurtiorrrl
dcpartrncnt'/

NiI
l4 Arc tlre re lrny intcrnationul ol- national

hotlr''

strcngth and the pl'esent position'/

scnrlull.s. r',,or ksltops

lirrks/col Ial-rorations Ior'

NIL

clt'. ot.t'lttlisctl ltt tltc

tcuclrinc. r'cscur-ch or'

UG IPG lTotal UC PG l'I'otal
Adnrittcd to thc
programmc
(entry year)

l0(r r)

-s l(G)
7(r t)

4s(G)

52

Drop-outs l0 t0 34 34

Appcared l'or tlrc
frnal year exam

l4(r r)

3(G)

t"7 8(H)

8(G)

r6

Passed in the
final exam

5(H)

2(G)

7 s(H)

8(G)

l3

[':r,:,lt'rl irr l ir rrt

class
Nit Nit Nit Nit

University ranks,
if any

Nit Nit Nit Nit
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15.

(a) List the teaching staflf, with their designatrons, clualit'ications, I'ields of'spccialisation,
years of expenence, age and scx (in thc dcscending ordcr ol'seniority) :

Name of the
Teachinp staff

Desig-
nation

Highest
0ual.

Speciali-
sation

Ag. Sex

Dr. Saroj Sinha Pri nci pal Doctorat
e

Inorganic M

Prof.Banamali
Samanta

SG.Lect. P.G. Phvsical 57 M

Dr.Bipradas
Nandi

I{cade r I)octorat
e

Inorganic 41 M

Dr. Maya Biswas
(Sineha)

SR.Lect. Doctorat
e

Organic 41 F

Sri. Swapan
Ghosh

GLI Graduat
e

46 M

Dr. Kuntala Dey Part time
Lect

Doctorat
e

Inorganic 5t F

Nanre of the
'l'eacher

Iteseurclr

(b) Erpe rience of thc tcirchcrs:
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l6' How many from the teaching staff have received national/intemational recognition as
fellows, awardees etc.?

NIL
17' What percentage of the faculty are in active research (guiding research scholars,

operati n g projects, publ i shin g regularl y, etc. )?

NIL
18' List the major thrust areas within the subject in which research activities are being

pursued.

o Inorganic (Dr. Saroj Sinha)

o Physical (B.Samanta)

o Inorganic (B. Nandi)

o Organic (Dr. M. Iliswas)

o Inorganic (K.Dey)

19. Give details of ongoing projects funded by external agencies.

Dr. Saroj Sinha

Banamali Samanta
Dr.Bipradas Nandi
Dr. Maya Biswas

(Sineha

Sri. Swapan Ghosh
Dr. Kuntala De

Funding agency Amount
(Rs.)

I)uration
(years)

Collaboration, if any
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20. What are the basic and advanced facilrties, availahle and (like botanical garden, field
laboratories, animal house, computing facility, major equipmcnt, nrortuary, post
mafiLlm facilities experimental surgery and meclicine facilities erc.) acquired over the
years?

NIL

21. What is the total number of publications (add the list) of tlre dcpartrncnt irr thc last
five years'?

NO
22.Have any one of the teaching programmcs becn droppcd bccause it lost its irnmcdiate

relevance or because it was not viable?

No

23. What is the average work load in terms of actual contact lectures per week per
teacher'?

24 lectures per week.(including practical classes).

24. What is the average time spent by a teacher with students and how much time is spent
on committees that deal with academic matters?

Morc than 2l hrs. pcr wcck with studcnts.
More than 5 hrs. per week on academic matters.

25. Does the department monitor overall performance of students through regular
assessments? 

i

Yes ffiNo fl
If yes, give methods and details o[ assessment.

Taking rcgttlitr clitss-lcsls lrrr<l shor-l rprcsliolrs rlisc:rrssiorr r.vitlr tlrc sltrrlt'rrls rrrrrl horrrc lrsl.
ol'dillcrcnt problcms on dcscrrplcd topics.

26. How do the teachers update thcmselves lbr dischar-qing their" teaching/research
responsibilities? Give detai Is.

By attcnding scminars, Oricntation Progranrlrcs c8. Rcll'cshcr Courscs,

27. Wh:tt is the annual truclget allocation o{'thc collcsc to thc clcpultrncnt'1



N.A.
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,- 28. Hor,v nluch o[ research funding has been generated by the teachers from other

agencies?

N.A.

- 29. Do the teachers offer consultancy services and earn revenue lbr the

college/department'/

ves ENo X

If yes, how much has bccn carncd during tlrc ltst trvo ycal's'/

30. Furnish the follorving details:

31. Furnish the following data:

o Ratio of students to teachers 161/6

o Number of research papers published

32. Flas the departrnent reccived any special support l.or teaching or research'l

YesX NoE

33. Any other inl'orrpation which highlights tlte uniclttc achievetlletlts ol-the depat'tttrettt:

NII,

Particulars UG I'G lltsrarch

Ratio of applications to available seats 100/75

Success rate (examination l'esults) 62Vo

Progression to higher cducation ratc N.A.

Employment rate N,A.

Ratio of pitrt-tirne teachcrs to l'ull-tinlc
tcachers

U5

Ratio of academic stal'f to administrative staflf
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III. Inptrts from tlre Departments

l. Name and address of thc departrncnt: Dcpurtmcnt C'ommcrcc. Aghorckarnini
Prakashchandra Mahavidyalay. Post.- Bengai, Drst.- IIooghty.W.B.

2. Telephone number/s: 0j2l I -24(t235

3. Date of establishment of the department: Since Inception of the College

No such built up area of'the clepartmcnt

5. List the different programmes (Level of Stucly = Certificate/ Diploma/ UG/PG
Diploma/Pc/ M.Phil./ Ph.D. etc. or equivalent) olferccl by the dcpartrncnr rogerhcr
with the details required below:

4. Built-up area of the deparlment in sq. m.
as it is part and parcel of the college.

Cut-ol'f
marks at

entry level in
o/o

Hons.Course.(3 Yrs.) 45%, in Il.S.
Examn

General Course (3Yrs.) Pass in II.S.
Examn.

Student
strength
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6' Number of teaching, technical ancl aclministrative stal't'ot the clepartrnent.

7 ' Docs thc dcptrtrttcttt ltave acadclnic, aclministrative arrd l'inancial autonorly'/

Academic matters

Administration

Finance

If yes, what extcnt?

8. Number of students in the departnrcnt durirrg tllc cLlrrcnt ycar:

No

x
x
N

Yes

n
tr
T

Male Female Total
Total no. of teachers 4 4

Teachers with Ph.D. or equivalent as the highest
qualification

Teachers with PG or equivalent as the highest
qualification

4 4

Teachers with other specific eligible
quali fication(speci fy)

I l

Technical staff

Administrative staff

Iienrale Male 'l'otal
Str.rdcnts from the sante state rvhcr-c the
college is located

Zfi
IG

t07tI

92C

109

93

Students flrom other states of Inclia

NRI students

Other overseas stLtdeltts

Crand J'otal 199 3 202



Is there a nrethod o['asscssing thc stude rrts'
enrichment and/or rcmcdial courscs'l

t\lttutttt/ fot \t/1-;1,,,1r, lit"ll/i/i,tlulf ( rttr.r/r/rrt.tt/ ( oll,L,t.t

acadcrnic stancling in ordcr to provide9.

10.

Yes [t No E
Furnish the following details(in [igures):
. Books in the department library:
r Journals/periodicals subscribed by the department:
o Computers in the department:
o ll.escarclr projccts cornplctcd during tlrc last tlrrcc ycars

and their total outlay:
o Ongoing research projects
o Teachers who have attended national/international

seminars during the last two years :

. Teachers who have been resource persons at
workshops/seminars dLrring the Iast two years :

Dctails of the last two batches of students:

2890
2 Journal
No
No

No
No

No

I l.

12. Whrt is tlrc

Sanctioncd:
Fillcd: .1

sartctiortcd tclcltirrg stull'strcngtlr irrrcl tlrc prcse rrt positiorr /

4

qql T'G 'I'otal ti (; rq I'I'otall

Admitted to rhe

pr()grarnilre
(entry year)

8tH

24G

t05 50r{

59(;

109

Drop-outs 20 20 3l ll
Appeared tor the
final year exam

44H

t0G

5rl 3ltl
l7G

3ltl
t7G

Passed in the
final exam

3l tl
3G

34 8II

9C

8H

9G

Passcd in first
cl ass

Nil Nil Nit Nil

University ranks,
il'any

Nit Nil Nit Nil
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[3. Ilorv ol'ten wcrc ttational/intcr-national scnrirrars, workshops etc. orgillliscd at the
clcpltrtlncnt? l

Nil
l'1. r\r'c tltcrc arty itttcttuttiottll ol rrrtiorral links/collaburrtions Ior tcachirrg, r'csearch or

lrolh'J
Nil

15.

(a) List the teaching stal-f, with their designations, qualifications, tields o{-specialisarion,
years of experience, age and sex (in the descending order of seniority) :

Name of the
I'eachins staff

Desig-
nation

Ilighest
0ual.

Speciali-
satiorr

Age Scx

Prof.B.Dhara Lecturer
S.Gr

M.Com Adv.Acct.
&
Audsisine

57 M

Prof. G.Mondal Lecturer
S.Gr

M.Com Do 60 M

Prof.A. Kundu. Lecturer
S.Gr

M.Com/
LLB

Acct. 47 M

Prof.
P.K.Sanranta.

Lecturer M.Com. Acct.&
["irtancc

3Z M
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(b) Experience of the reachers:
i

Name of the
Teacher

Research

UG P(; U(; PG
['ro[. [J.Dlrara 3 l Yrs.

Prof.A.Mondal 29Yrs
Prof. A.Kundu. 20Yrs.
Prof. P.Samanta 3Yrs Indian

Capital
Market

16. How many from the teaching staff have received national/international recognition as
fellows, awardees etc.?

Nil
17. What percentage of the faculty are in active rcsearclr (guiding researclr scholars,

operating projects, publishing regularly, etc.)'7

25Vo

18. List the major thrust areas within the subject in which research activitics are being
pursued.

o Indian Capital Market (Prof. P.K. Samanra).

a

a

19. Give details of ongoing projccts [urrdcd by cxtcrnal agcrrcics.

l-unding agency Amount
(Rs.)

I)uration
(vears)

Collaboration, if any
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20' What are the basic and advanced facilities, available and (like botanical garden, field
laboratories, animal house, computing facility, major equipment, *o,trory, post
martum facilities experimental surgery and medicine facilities erc.) acquired over the
years?

Nit

21. What is the total rrumber of publications (aclcl the list) of the clepartment in the last
five years?

Nil
22.Have any one of the teaching programmes been dropped because it lost its immecliate

relevance or because it was not viable?

Nil

23. What is the average work load in terms of actual contact lectures per week per
teacher?

24 lectures Per Week

24. What is the average time spent by a teacher with stuclcnts and how rrruch tirnc is spcnt
on committees that deal with academic matters?

More than 20 hrs. per week with students
More than 5 hrs. pcr wcek with studcnts in acarlcrnic ntailcr.s.

25. Does thc dcpartrncnt ntonitor ovcrall pcrl'olnrurrcc ol' str-rclcnts through rcgular.
asscssmcnts'/

ves ffiNo I
If yes, give methods and details of assessment.

Regular priodical Examinations are held

16. llou' do tlrc tcacltct's updatc thcrnsclvcs lor dischalgirrg tlre ir tcaclrirrs/r'cscarclr
responsibi I itics'l Cli ve cletai ls.
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-. Through Retiesher Course ancl Orientation Programme.

27. Whut is thc annual budgct allocution ol'thc collcgc to tltc dcpatlrttcttt'/

No such budget allocation is done

: 28. How much of research funding has been generatecl by the teachers from other

Nil

- 29. Do the teachers offer consultancy services and eam revenue lor the

college/department?

- Yes flNo ffi

If yes, how much has been earned during the last two years'l

30. Furnish the following details:

31. Furnish the following data :

o Ratio of students to teachers 20214

o Number of research papers published NIL

32. Has the depar-tment received any special support lor teaching or research?

YesI NuK

Particulars UG PG Ilesearch

Ratio of applications to available seats 55/ I 50

Success rate (examination results) 34'/o

Progression to higher education rate N/A

Employment rate N/A

Ratio of part-time teachers to full-time
teachers

4

Ratio of academic staff to administrative staff N/A

3-j. Any other infot'mation uhich highlights the r-rniclLrc achievcmettts ol'the depat'tmcnt:
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III. Inputs from the Departments

l' Name and addrcss <lf thc clepartmcnl: Dcpurrrncnt ol' F.conornics. Aglrorcl<lrrrirri
Prakashcltitndra Mtthuvidyalaya, Post.- I3cngai, l)ist.- l looghly, Wcst llcrrgll.

2.'l-elephone numbcr/s: 032 t I -246235

3. Date of establishment of the department: Since inception ol'the Collcgc.

4. Built-up area of the department in sq. m. No such built r-rp area o[ the department
as it is part and parcel of the College.

5. List the different programmes (Level of Study = Cerlificare/ Diploma/ UG/PG
Diploma/Pc/ M.Phil./ Ph.D. etc. or equivalent) of'l'erecl by the clepartrnent together
with the details required below:

Programme Level of
study

Cut-off
marks at

entry level in
7o

Student
strength

General Course
ardJ yrs.

U.G. Pass in H.S.
E,xam.

3t
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6' Number of teaching, technical and adnrinistrative stal'l'of the rlepartment.

1' Does the department have academic, administrative and financial autonomy,/

Academic matters

Administration

Finance

If yes, what extent?

8' Number of stucrents in the department cluring the current year:

Is there a methocl ol assessing lhc sltrclcnts
enriclr mcnt rrnc[/or rernccliaI cour.scs,?

No

x
X
x

Yes

u
l
u

Total no. of teachers

Teachers with ph.D. or equivalent as the highest
qualification

Teachers with pG or equivalent as the highest
qualificarion

Teachers with other specific eligible
qual i ficarion(speci fy)

Technical staff

Administrative staff

Students from the same state where the
college is located

Students from other states of Inclia

NRI students

Other overseas stLldents

Grand Total

acrrrlcrnic stlurrling irr or.rlcr. lrl pr.ovirlc



YesX NoE

I0. Furnish the t'ollowing details(in figures):
. Books in the department library:
. Journals/periodicals subscribecl by the department:
o Computers in the deparlment:
r Research projects completed during the last three years

and their total outlay:
o Ongoing rcscrrch projccts
o Teachers who htvc attcnclccl nutional/intcrnational

scrninars cluri rrg tltc lrst two ycurs :

. Teachers who have been resource persons at

workshops/seminars during the last two years :

11. Details of the last two batches of students:

t\lrtrtrro/ litr'.\'t/1'-.s1,,r1r' lor . llli/ia/ulf (.ott.rlilrrut/ (.o//t'.ttt t

r 166

2 Journals
No
No

No
No

No

12. What is the sanctioned teaching staff strength and the present position'?

Sanctioned'. 2

Filled: 2

13. How often were national/international
department?

Nil
14. Are there any' intcrnational ot' national

both?
Nil

scminars, workshops etc. clrgattised at the

UG PG lTotal UG PG Itotal
Admitted to the
programme
(entry year)

ll ll l0 l0

Drop-outs 8 8 8

Appeared for the
final year exam

J 2 2

Passed in the
final exam

3t2 2ll

Passed in first
class

Nil Nil Nit

University ranks,
if any

Nil Nil Nil

links/collaborations ltlr teachino. t'esearch ot



15.

(a) List the tcaching stall, with
years of experience, age and

t\Iant,rI fhr' .\'t/1 .rItrd1 l'or' ,,Ilfi/i,t/t:r/f (.ot.rti/rrttt/ (.oIlqqt.r

thcir dcsignatiorrs, qualilicatiorrs, l'iclds ol spccialisatiorr,
sex (in the descending order of seniority) :

(b) Expcrience of the tcachers:

Name of the
f'eachins staff

Desig-
nation

tlighest
0ual.

Speciali-
sation

Age Sex

Prof. M.K.Das Lecturer M.A. Internation
al
Economic
S

5? M

Prof. D. Baner.iee Lccturer M.A. Advtnce
Economic
S

21 M

Name of the
'l'eacher

Ilt'scurch

U(; PG U(; lr(;
Prol. D. Banericc L8 vrs.
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Prof. M.K. Das 25 yrs.

16. How many from the teaching staff have received national/international recognition as
fellows, awardees etc.'?

Nit
17' What percentage of the faculty are in actrve research (guiding research scholars,

operating projects, publishing regularly, etc.)?

Nit
18. List the major thrust areas within the subject in which research activiries are being

pursued.

19. Give details of ongoing projects funded by extenral agencies"

Funding agency Amount
(Rs.)

L)uratiorr
(years)

Collaboration, il'any

*
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20. What ill'e thc hasic attd advanccd fircilitics, avlilahlc and (likc lrotunical gar.tlcrr, l'icld
laboratories, animal house, computing facility, mirjor equipment, morlLrary, post
manum facilities experimental surgery and nreclicine lacilities elc..) acqLrirecl over the
years?

Nil

21. What is the total tturnbcr ol'publications (acld tlrc list) ol'tlrc dcpartrrrurt irr tlrc lasl
five years?

Nil
22.Have any one of the teaching programmes been clroppecl because it lost its irnmediate

relevance or because it was not viable?

Nit

23. What is the average work load in terms of actual contact lectures per week per
teacher?

24 lectures per week.

24.What is the average time spent by a teacher with students ancl how much tirnc is spent
on committees that dcal witlr acaclcmic rntttcrs'l

More than 20 hrs. per week with stuclents
More than 5 hrs. per week on academic in matters.

25' Docs the deparlmcnt monitor <lvcrall pcrlbrmuncc ol' sturlcnls throrrsh rcgrrlirr
assessments?

ves ffiNo f
I[ ycs, givc nrcthotls urrd dcttils o[ i.tsscssntcnt.

Regular periodical Examinations are held.

26' How do the teachers update thcmselves for clischarging their tcachingiresearch
responsibi lities'? Gi ve detai I s.

Through Rcfresher Coursc rncl Oricntirtion Progr.iunrnc.

21. What is the annual budget allocation ol- the college to the clcpartrnent'7

No such bLrdcet allocation is clonc.
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: 28. How much ol research tLrncling has been generated by the tcachcrs lkrrn other
agencies?

Nil

29. Do the teachers offer consultancy services and earn revenue f'or the
col lcrc/rlcpirrt mcnt'l

ves [No ffi

lf yes, how much has been earned during the last two years?

30. Furnish the following details:

31. Furnish the following data :

o Ratio of students to teachers
o Number of research papers published

3U2

32. Has the department received any special support for teaching or research'/

YesI NoX

33. Any clther information which hi-ehlights lhc uniclue achicvcrncrrts o['1hc clcpurlrncnt:

Particulars UG I'G Research

Ratio of applicitions to available seats 30t40

Success rate (examination results) 40%,

Progression to higher education rute N/A

Employment rate N/A

Ratio of part-time teachers to full-timc
teachers

2

RaLio of academic staff to administrative staff N/A
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l. Nantc and addrcss tll'tltc clclxtrtrnent: l)c1'xrrtrncnt ol' [r)nglish, Aglrore knrnirri
Prakashchandra Mahavidyalaya. P.O.-Bengai, Disr.-Hooghly

2. Telcphone numbcr/s: 032ll-246235

- 3. Date of establishment of the department: Since inception of the collage

4. Built-up area of the department in sq. m. No such buil up area of the depefiment as- it is part ancl parcel of the college

5. List the different programmes (Level of Study = Cerlificate/ Diplomd UG/PG
Diplom"r/Pc/ M.Phil./ Ph.D. etc. or equivalent) offcrcd by thc dcpartrncnt togcthcr
with the details required below:

Programme Level of
study

Cut-ol'l'
marks at

entry level in
Vo

Stutlent
strength

Hons. Course(3yrs.) tIG 45%, in II.S,
e xam.

98

General course(3yrs.) U.G. l'}ass in Il.S.
exaln.

82
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6. Number of teaching, technical and administrative stal'fl of'thc clcpartrncnt

7 ' Does the departrnent have acaclemic, administrative and financial autsrrsmy'/

Academic matters

Administration

Finance

If yes, what extent?

8. Number of students in the department during the cument year:

Yes

T
l
T

No

x
x
N

Total no. of teachers

Teachers with Ph.D. or equivalent as the highest
qualification

Teachers with PC or equivalent ils the highcst
qualification

Teachers with other specific eligible
quali fication(speci fy)

Technical staff

Administrative staff

Female Male Total
Students from the same state where the
college is located

82r{

75G

t6H

07G

98

82

Students from other states of India

NRI students

Other overseas stuclents

Grand'['otal
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9. Is there a method of assessing the students' acadcrnic stancling in orclcr lo prrviclc
enrichmcnt an(yor remedial courscs'l

Yesffi NoE

10. Fumish the following details(in figLrres):
o Books in the department library:
r Joumals/periodicals subscribed by the department:
o Computers in the departmcnt:
o Rcscarch projccts cornplclcrl tluring tlrc last tht'cc yctrs

and their total outlay:
o Ongoing research projects
o Teachers who have attended national/internationrl

seminars during the last two years :

o Teachers who have been resource persons at
workshops/seminars during the last two years :

I l. Details of the last trvo batches oI students:

806

2 Journals

Nit

Nit
2

Nil

12. What is

Sanctioncd:
Fillctl:

the sanctroned teaching stal'f strength ancl thc prcsent position'l

-1

I

UG PG 'I'otal UG I'G 'fotal

Admitted to the
programme
(entry ycar)

t5H

10G

25 20H

r4G

l Ttt

l4G

Drop-outs 7 7 2n

9G

il

Appeared for the
final year exam

l3H

-5G

t8 t8H

.sG

73

Passcd in thc
final exam

7l5H

2ltc
7 t5H

2nG

I t/8Ir

2ltG

r l/8t{

2ltG

I)asscd in l'irst
cl ass

NIt Ntt- N/A N/;\

University ranks,
if any

NIL NIL N/A N/A
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:

11, llow ol'lcrt wcre nirtioltlrl/irrlt-r'nirlionrrl sctninrlrs. rvolkshoPs clc or'1r;111lst'rl ltl tltc
dcpur(rrrcrrl.'/

NIL
1.1. Arc thcrc arry intcrnational or nlLional lirrks/collatlorations Ior tcachirrg, r'cscarclr or

both?
NIL

15.

(a) List the teaching staff, with their designations, qualifications, fields ol specialisatiort.
years of experience, age and sex (in the descending order ol seniority) :

Name of the
Teachins staff

Desig-
nation

Highest
Oual.

Speciali-
sation

Ag" Sex

Prof.P.Sengupta Lecturer M.A. Comparati
ve
Iitcnrt trrc.
Arncrictn
literature,
ELT,Ling
uistics

29 M

Prof.
R.N.Chowdharv.

Part-time M.A.
B.Ed

American
I -itcratrrrc

25 M

Prof.
S.Mukheriee

Part-time M.A. American
I-iterature

26 M

Prof. F. Ghosh. Part-tirnc M.A. Rornurrlic
Poctry
Modern
Poetrv

27 M
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(b) Experience of the teachers:

Nanre of the
Tcucher

Research

UG PG UG PG
Prof.P.SensuDta 3Yrs. 6 Months

Prof.
R.N.Chowdhary.

l.4Yrs.

Prof. S.Mukheriee I Yrs.
Prof. F. Ghosh. lYrs.

16. How many from the teaching staff have received national/international recognition as
fellows, awardees etc.?

Nit
17. What percentage of the faculty are in activc rcscarch (guicling rcscarclr scholars,

opcrutitrg projects, publislrilrg rcgularly, ctc.)'/

Among the 4 teachers -3 Part-time & I Full-time. Only one teachcr(the full-tirnc
teacher)is involved in Reascrch . So the pcrcctagc of facLrlty cnglgccl in Rcscrch is
25%,

18. List the major thrust areas within the subjcct in which research activitics are bcing
pursucd.

o Mr. Pradipta Sengupta has been pursuing his Reserch on Amcrican l-itcraturc.
The Title of his Thesis is 'The "Hawthorne Novels" of John Updike'.
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19. Give details of ongoing pro.iects fLrrrcrccl hy external agencies.

l-unding agency Anrount
(Rs.)

Duration
(years)

Collaboration, if any

20. What are the basic and advanced facilities, available and (like botanical gartlen, fiekl
laboratories, animal house, computing facility, major equipment, ,nuitrr.y, port
marlum facilities expcrimcntal surgcry ancl rncdicinc fucilitics rlc.) acquirccl ovcr tlrc
years?

NIL

21. What is the total number of publications (aclcl the list) of the department in the last
five years?

NIL
22' Have any one of the teaching programmes been dropped because it lost its immediate

relevance or because it was not viable?

NIL

23. What is the average work load in terms ol' actual contact lectures per week per
teacher?

24 lectures per week

24. What is the average time spent by a teacher with stuclents and how much time is spenr
on committees that dcal with acaclcmic maucrs?

More than 20 hrs. per week with students
More than 5 hrs. per week with students

2-5. Does the department monitor overall perlirrrnance of stuclents throlleh regLrlar
asscssments?



t\lanrra/ l'ot' .\'e/1-.r7,,,1, ,o, , tlli/tttrrt/ ( .ott.rli/rrert/ (.o//t,q.r

ves ffiNo I
ll' ycs, givc ntetlrocls lrrcl dclails ol lsscssrncrl.

l(cgulrrr Anrrurrl lixrurrirrrrtiorn,('rirris lcst lixirrr:i irre: lrt:lrl.

26' [{ow do the teachcrs ultclatc tlrctnselves lirr clischargirrg thcir. tc:rchirr{:/r.cscur.clr
responsi bi I itics'l Gi vc dctai ls.

Through Refresher Course ancl Orientarion progritmmc,

27 . what is the annual budget ailocation of the college to the department?

No such budget allocation is done .

28' FIow much of rescarch funcling has bccn gcncratccl by thc tcachcrs 1-gm gtScr
agencies?

NIL

29' Do the teachers offer consultancy services ancl earn revenue ['or the
c<tllcge/department?

ves [No ffi

lf yes, how much has been earned during the last two years./

30. Furnish the following derails:

Particulars UG PG Research
Ratio of applications to available seats 3-sl30

Success rate (examination results) 70Vo

Progression to higher education rate N/A
Employment rate N/A

Ratio of part-tirne teachers to full-time
teachers

3:l

Ratio of academic stal'fl to adrninistl.ative staff N/A

31. FLrrnish the f ollorvrn". clata :
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o Ratio of students to teachers lg{)14
o Number of research papers published 03

32. FIas thc department receivcd any spccial support lor tcaching or rescar-c5'/

YesI NoX

33' Any other information which highlights the unique achievements of the department:
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III. Inputs from the Departments

L Name and address of the department: Dcparlment of' History, Aglrore kamini
Prakashchandra Mahavidyalaya, Post.- Bengai. Dist.- Flooghly.West [Jcnerl.

2. Telephone number/s: 0321l-24(t235

3. Date of establishment of the departrnent: Since inception of the College.

No. such built up area of the depar-tment4. Built-up area of the department in sq. m.
as it is part and parcel of the College

5. List the different programmes (Level of Study = Certifictrre/ Diploma/ LJG/PG
Diploma/Pc/ M.Phil./ Ph.D. etc. or equivalent) ofl'ercd by the dcpartment together
with the details required below:

Cut-olf
nrarks at

entry level in
%

Sturlent
strength

(a) llons. Course 457o in Fl.S.

Exanr.
(3'" year course)

(b) Pass Course Pass in F{.S.

Exam.
(3'u year course
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6. Nurnbcr of teaching, technical and adrninistrative statl'ol'thc dcpartrnent.

7. Does the department have academic, aclministrative and financial autonomy?

Academic matters

Administration

Finance

lf yes, what extent?

8. Number of students in the department during the current year:

No

N
x
N

Yes

tr
n
T

Male Female 'l'otal
Total no. of teachers I 2 3

Tcachers lvith Ph.D. ur equivalent as the higlrcst
qualification

'l'eachers with PC or equivalent as the highest
qualification

I 2 3

Teachers with other specific eligible
quali fication(speci fy)

I I

Technical staff

Administrative staff

Female 'fotal
Students from the same statc whcrc the
college is located

140 Hons.

399 Pass

3l lIons.

172 Pass.

Students from other states of India

NRI studcnts

Other overseas students

Grand'l'otal
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9. Is there a method of assessing the students' acaclemic standing in order to provicle
enrichment anrl/or remedial courses'J

Yes NoE

10. Furnish the following details(in figures):
. Books in the department library:
o Journals/periodicals subscribed by the clepartment:
. Computers in the department:
o Research projects completed dLrring the last three years

and their total outlay:
o Ongoing research projects
o Teachers who have attended national/international

seminars during the last two years :

o Teachers who have been resource persons at
workshops/seminars during the last two years :

11. Details of the last two batches of students:

t 570

2 Journals

No.

No.

Nil

Prof. Swati
Mondal
Adhikari

No.

UG PG Itotat UG PG l'Iotal
Admitted ro rhe
programme :
(entry year)

64 Hons.

140 Pass

Total-204

204 47
Hons.

3t4
Pass

Drop-outs 22 lltrs 49

Appeared for the
[inal ycar cxarn

106126t8
o

r06 40

272

Total-
3t2

Passed in the
final exam

5t
l20t3t

5t 97 lt4l
-56

Passed in first
class

Nit Nit Nit

University ranks,
iI any

Nil Nit Nil
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_ 
12, Wh;rf is lhc slurcliolrc<l fc:rr:hing stlrlf slrr:111r111 lrrrtl tlrt.Prt,sr.nt position,/

Sanctioned: 3- Filled: 3

13. How often werei national/intenrational seminars, workshops etc. organised at the
dcpartmcnt'l

* Nil
14. Are there any intemational or national links/collaborations lbr teaching, research or

both?
r Nil

15.

(a) List the teaching staff, with their designations, qualifications, fields of specialisation,
years of experience, age and sex (in the descending order of seniority) :

Name of the
Teachine staff

Desig-
nation

Highest
Oual.

Speciali-
sation

Age Sex

Prof. S. Panja SR. kct. M.A. Anciant
India

42 F'

Prof. C.Basu Lect. M.A. Economic
History of
Modcnr
lndia

32 M

Prof. S. Mondal
Adhikari

Lect. M.Phit History of
Fine Arts.

32 F

Prof
F.Clrakrabortty

Part-time M.A. Modem
Iittrrp_e'

3-5 M
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(b) Experience of the teachers:

Name of the
Teacher

Research

UG PG UG PG
Prof. S.Pania [0 yrs.

Prof. C. Basu 4 vrs. I
Prof. S.Mondal

Adhikari
I-ll 2yrs. 4

Prof. F.
Chakraborttv

7 yrs.

16. How many from the teaching staff have received national/international rccognition as

fellows, awardees etc.?

I National
17. What percentage of the faculty are in active research (guiding research scholars,

operatin g projects, publ i shi n g re gularl y, etc. ) ?

66Vo of Full timers
18. List the major thrust areas within the subject in which research activities are being

pursued.

o Prof. C. Basu - Left idocology in West Bengal (1947-70)

. Prof. S.Mondal Adhikari - Un-a village of temples.

19. Give cletails of ongoing pro.iects l'Lrnclecl by exter-nal agcncics
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F'unding agency Amount
(Rs.)

Duration
(vears)

Collalloration, if any

20. What are the basic and advanced l-acilities, available and (like botanrcal garden, field
laboratories, animal house, computing facility, major equipment, mortuary, post
martum facilities experimental surgery and medicine facilities etc.) acquired over the
years?

Nil

21. What is the total number of publications (add the list) of the department in the last
five years?

Nil
22.Have any one of the teaching programmes been clropped bccause it lost its imrnccliate

relevance or because it was not viable?

Nit

23. What is the average work load in terms of actual contact lcctures pcr weck pc'r

tcaclrct"l

24 lectures per week.

24. What is the average time spent by a teacher with students and horv much time is spcnt
on committees that deal with academic mattcrs'/

Morc tltart 20 hrs. pcr rvcck witlr studcnts
More than 5 hrs. per r.veek on academic mattcrs.

25. Docs the department monitc,r' oi'crall pcrt'ormancc ol stuclcnts through rcgulat

assessments'?

ves ENo I
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: If yes, give methocls and cletails of assessment.

Regular periodical Examinations are held.

26. How do the tepchers update themselves for clischarging their teaching/researuh
responsibilities? Give details.

- 
Through Refresher Course and Orientation Programme.

27.What is the annual budget allocation of the college to the department'/

- No. such budget allocation is done.

- 28. How much of research funding has been generated by the teachers from other
agencies?

- Nil.

29. Do the teachers offer consultancy services and earn revenue for the
college/department?

ves lNo ffi

f yes, how much has been earned during the last two years?

-- 30. Furnish the tbllowing cletails:

Particulars UG PG Itesearch

Ratio of applications to available seats 300/200

Success rate (examination results) TOVo

Progression to higher education rate N/A

Employmcnt rate N/A

Ratio of part-time teachers to I'ull-tirne
teachers

U3

Ratio of acaclemic staff to aclrninistrative stali N/A

31. Furnish the lollorving data:

. Ratio ol-stude nts to teachers 7-Dt,t



YesI NoX

:L

t\lan na/.for .\ e/f-sht$,Jbr. ;1fri liated / Cort.rtitrrent (o//e,qes

o Number of research papers published Nit

32. Has the department receivecl any special support for teaching or research?

33' Any other informattion which highlights the unique achievements of the dcpartment:
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III. Inputs front the Departnrcnts

l. Nunrc lrrrd ucltlr.css ol'tltc clcllur.t nrcrrt: I)cpirrt rncnt ol Mirtltcrrrirlies,Aglrorkarnini Prakashchanclia Mahaviclyalaya. i,ost.- [3crrgai, Drst. -l6o91ly.w.13.

2. Telephone number/s: 032n-246235

3. Date of estabrishment of the department: since Inception of the coilege

4' Built-up area of the deparlment in sq. m. No such buirt up area ol'the crcpartrnentas it is part & parcel of the College.

5. List the different programmes (Level of Study = Cerrificate/ Diplomd UG/PGDiploma/Pc/ M'Phil'/ Ph'D. etc. or equivalent) tffered by the creparrmenr togerherwith the details required below:

Programme Level of
study

Cut-off
marks at

entry level in
7a

Student
strength

Hons.Course.(3-yrs) U.G. 55Vo in
H.S.Exam

82

General Course (3-t^) U.U. Pass in
[-I S trx

8-5
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6. Number of teaching, technical an<I administrative stal'i ol the rlepartment.

7. Does the depar-tment have acaclemic, acrmi.istrative ancl {'inancial autonomy'?

Academic matters

Adrninistration

Finance

If ycs, wlrat cxtcnt'l

8. Number of students in the department cluring the cun-ent year:

No

N
x
x

Ycs

u
n
T

F-ernale
'l'otal no. oI tcaclrcrs

Teachers with Ph.D. or equivalenr as the highest
qualification

Teachers with PG or equivalent as the highest
qualification

Teachers with other specific eligible
quali fication(speci fy)

Technical staff

Administrative staff

Female Male 'Iotal
Students from the same state where the
collecc is locatcrl

6H

6(;

76H

l9G

82

85

Students f,rom othe r states of Inclit

NRI stuclcnts

Other overseas str,rcle nts

(.irancl 'l'otal ll r55 I (,1
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9. Is there a method of'assessing the studcnts' acadcmic standing in order to provrdc

enrichment and/or remedial courses'/

YesX Nof

10. Furnish the follorving details(in ligr-rre s):

o Books in the deparlment library:
. Journals/periodicals subscribed by the depailment:
o Computers in the department:
o Research projects completed dr-rring the last three years

and their total outlay:
o Ongoing research pro.iects
o Teachers who have attended national/intemational

seminars during the last two years :

. Tcachers who have been resource persons at

workshops/seminars during the last two yeilrs :

I l. Details of the last two batches of students:

932
2 Joumals

12. What is the sanctloned tcaching staf'l'strength ancl the prescnt position'l

Sarrctiorrcd: -l

Filled: 3

I 3. I lorv r''l-tcn rvel'c national/itltct'ttlttiottal
clcplrrl ment'/ \

NIL

UG PG l'total luc PG I'rotat

Admitted to the
programme
(entry year)

32TT

2L)G

5r 26H

24G

50

Drop-outs 43 43 29 2()

Appeared for thc
final year exam

5II

3G

8 l3r I

8G

2l

Pnsscd in thc
{'inal cxarn

3II

2G

5 5il

8G

tl

Passed in first
class

NIL NIL NIL NIL

University ranks,
rf any

NIL NIL NII, Nlt

scrninars. rvot'ksh,.rgr' ctc. tlt'gattiscd at tllc
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14. Arc thcrc any intcmational or nutional links/collaborations lbr teaching, researclr or
both?

NIL

15.

(a) List the teaching staff, with their designations, qualifications, fields of specialisation,
years of experience, agc and sex (in the descending order oi seniority) :

Namc of tlrc
Teachins staff

Desig-
nation

I I ighest
Oual.

Speciali-
sation

Age Sex

Prof.K.P.Choudh
ury

Lecturer
SG.

M.Sc. Elasticity
&
plasticity

55 M

Prof. S.Nandy Lecturer M.Sc. Solid
Mechanics
(Aoolied)

30 M

Prof. A.Kar. Lecturer M.Sc.
Ph-D

Complex
Variable
&
Topology
of real
variables

46 M

Prof.N.K.Kundu Guest
Lccturcr

M.Sc.
Ph.D.

Theory of
Functions
of Real
Variables

65 M
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(b) Experience of the teachers:

Name of the
'l'eacher

llesenrclt

UG PG U(; lr(;
Prol'.

K.P.Choudhury
26 yrs

Prof. S Nandy 3 vrs
Prof. A. Kar 15 yrs

Prof. N. K. Kundu, 8 Yrs.

16. How many from the teaching staff have received national/international recognition as

fellows, awardees etc.'l

Nil
17. What percentitgc ol' thc l'tculty urc in activc rcscltt'clt (g,tritling rcscltt'clt scltolitt's,

operati n g pro.iects, publ i shi n g regu larl y, etc. )'/

257o- 18. List the major thrust areas within the subject in which research activities are being

pursued.

o ToPologY A-Kar

o Solid Machanics S.Nandy.

o Investigation of Symetric Derivatives

19. Give cletails ol ongoing pro.iccts l'r.rnclcd by extelnal agcrtcics.

Funding agency Amount
(Rs.)

Duration
(years)

Collabnrirtion, if' any
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20. What are the baiic and advanced facilities, available and (like botanical garden' field

laboratories, animal house, computing facility, major equipment, mortuary, post

martum facilitics expcrimcntal suigcry-ancl mciicine facilities etc') acquired over the

ycurs?

NIL

2t, Whilt is thc totill nttmhcr of ptrhlicillions (illtl thc list) of thc clcp0rlment in tltc lilst

five ycars'?

NIL
22.llaveuny onc of thc tcaching programmcs lrccn droppcd bccnuse it lost its immcdilte

relevance or because it was not viable?

NIL

23. What is the average work load in terms of actual contact lectures per week per

teacher?

24 lectures Per week

24, What is the avcrage time spcnt hy a tcachcr with sttrdents and how mttch time is spent

oncommitrecsthattlcirlwithacaclcmicmilttcrs.l

More than 20 hrs' per week witlt students

More than 5 hrs. per week on academic matters'

25. Docs the dcpartment monitor ovcrall pcrformilncc of sttrclents through regular

assessments?

ves XNo f
Il ycs, give rncthrlds and dctails ol'asscssntent'

Regular perioclocal Eraminations are held'
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26' How do the teachers update thcmselvcs for clischarging thcir tcirchirrgir.csc;rl.crh
responsibi li ties'/ Gi ve detai ls.

Through Relresher Course ancl Orientation prognrrlme.

27. what is the annual buclget allocation olthe collcgc to the clepartrncnt,?

No such budget allocation is done.

28' How much of rcsearch funrling has hccn gcncratcd by thc tcat:hcr"s ll.orn otlrcr.
agencies?

NiI

29' Do the teachers offer consultancy services and earn revenue for thecollege/department?

ves [No ffi

lf yes, how much has been earned during the last two years?

30. Furnish the following details:

31. Furnish the following dara :

o Ratio of students to teachers 16/ 14e Number of research papcr.s pLrblishecl

32' Has the deparrmetlt receivecl any s1;ecial support l'or teaching or rescar.ch'J

Particulars
Ratio of applications to available seats 125/100

Success rate (examination results)

Progression to higher education rate

Employment rate

Ratio of part-time teachers to full_time
teachers

Ratio of academic staff to administrative stalf
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YcsI NuX

!l,

\-
\-

!_

33. Any other inlormation which highlights thc unicluc aclriovctrrcrrts ol'tlrc rlcpnrtrncrrt:

I
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IIl. Irrlruts frorn tlrc l)cprrrtlrrctrts

L Nante urtd irddress ol'tlrc dcpurtrncrrt: Philosoplry, Aghorckarnirri Prakash
chanclra Mahaviclyalaya P.O-Bengai,tlooghly, West Bcngal.

2. Telephone number/s: o32tL-246235.

3. Date of establishment of the department: Since inception of the
col legc.i,e.4th,January, t 959.

4. Built-up area of the department in sq. m. There is no such sepalrate built area of the
college as it is the part of the institution.

5. List the different programmes (Level of Study = Certificate/ Diploma/ UGiPG
Diploma/Pc/ M.Phil./ Ph.D. etc. or equivalent) offered by the department together
with the details required below:

Programme Level of
study

Cut-off
marks at

entry level in
Vo

Stutlent
strength

Ceneral Course
(3 vrs.)

U.G. Pass in ll.S.
Exam.
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6. Number of teaching, technical ancl aclministrative stafl'ol'the depar-tment.

7. Does the department have academic, administrative ancl financial autonomy?

Academic matters

Administration

Finance

If yes, what extent?

8. Number of students in the department during the current year:

No

x
x
X

Yes

tr
f
u

Male [,'ernale l'otal
Total no. of teachers 3 J

Teachers with Ph.D. or equivalent as the highest
qualification

Teachers with PG or equivalent as rhe highest
qualification

2

Teachers with other specific eligible
qual i fication(spcci fy)

I I

Technical staff 0

Administrative staff 0

Female Male Total
Students from the same state where the
college is located

338 90 428

Students from other states of India

NRI students

Other overseas rstuclents

Crand Total
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9. ls ther.c a methocl o['assessing tlrc students' acadclnic standing in ordcr to provide

ennchment'ancVor rcmcditl ccrurscs? ;

Yesffi NoE

10.

11.

Fumish the lollorving clctails(in ligurcs):
. Books in thc clcparttncnt library:
. Journals/pcriodicals subscriLrcd by tltc dcpartmcnt:

. Computers in the dcpartmcnt:

. Research projects completed during the last three years

and their total outlaY:
. Ongoing research projects
. Tcachcl's rvho havc attcndcd national/intcrnational

scminars drrring the last two ycars :

. Tcitchcrs wlttt ltavc bcctt rcsotlrcc pcrstltls itl

rvorkslttllts/sctttittitts cluritrg tlrc lnst t\vo ycill s :

Details of thc last two batches of students:

12. What is the sanctionecl teaching staffstrength and the present position?

Sanctioned: I

Irillcd: I

13. FIorv oftcn rvcrc national/intcnlaticlnal sctllittars. rvot'kshops ctc' organiscd

dcparrmcnt i
Nit 

I

665

2 Journals

Nil

Nil
I

Nil

U(; Ir(; I'l'otnl U(; Ir(; |'l'otnI

Adrnitted to the

programmc
(entry year)

265 265 t20 t20

Drop-outs 25 25 40 40

Appeared for the
final year exam

240 240 80 80

Prssccl in thc
l'inal cxam

5-s/39 55/3e 20/t2 20t12

Pusscd in [ir'st

class

NiI Nil Nil Nil

University ranks,
if any

Nil Nil Nil Nil

at the
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14. Are there any international or national links/collaborations for teaching, research or
both?

Nil

15.

(a) List the teaching staff, with their designations, qualifications, I'ielcls of specialisarion,
years of experience, age and sex (in the descending order of seniority) :

Name of the
Teachins staff

Desig-
nation

Highest
0ual.

Speciali-
sation

Age Sex

Prof. R Modak Lecturer M.A.
MPhiI

Logic
Philosoplr

2L) M

Prof. F. Bej Part-time
Lecturer

M.A.

Prof. A. Santra Part-time
Lccturcr

M.A.

(b) Experience ol thc teachers:
{

Nanre o[ the
-l'eacher

llesearclr
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16. How many from the teaching staff have received national/international recognition as
fellows, awardees etc.?

Nit
17. What percentage of the faculty are in active research (guiding research scholars,

operatin g projects, publishi n g regularl y, etc. )'/

667o

18. List the major thrust areas within the subject in which research activities are being
pursued.

a

19. Give details of ongoing projects funded by extemal agencies.

Funding agency Amount
(Rs.)

I)uration
(years)

Collatroration, if any

Prof. R. Modak

Prof. A. Santra
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20. What are the basic and advanced facilities, available ancl (like botanical garden, field
laboratories, animal house, computing facility, major equipment, mor.tuerry, posr
martum facilities experimental surgery ancl meclicine facilities clc.) acqgired over the
ycitls'l

NiI

21, What is thc totll rrrrrnbcr ol'Jrrrhlir.rrtiorrs (rrrlrl thc lisf ) ol.tltc rlcprrrtrnerrt irr the lrrst
l'ivc ycars'l

Nil
22'Have any one of lne teaching programmes been dropped because it lost its irlrnediate

rclcvance or bccausc it was not viablc?

Nil

23' What is the average work load in terms of actual contact lectures per week per
teacher?

24 lectures per week

24. What is the average time spent by a teacher with stuclents and how much time is spent
on committees that deal with academic matters?

More than 20 hrs. per week with stuclents.
More than 5 hrs. per week on academic in matters.

25. Does the deparlment monitor overall performance of stuclents through regular
assessments?

ves ffiNo I
If yes, give methods and details of assessment.

Regular periodical Examinations are held

26. How do the teachers update thcrnselves flor clischarging thcir tcaclring/researclr
responsibilities? Gi ve details.

Through Refresher Course and Orientation programme.

27. What is thc annual bLrdget allocatiorr ol'thc collcgc to tlrc clcplrtrrrcrrt'l

Ntt. sttclt btrtlgct lrlloclrliorr is tklrc.



28. How much of
aecncies?

Do the teachers offler consultancy
collcgc/dcpal'tment?

scrviccs and earn revcnLlc f or thc

ves flNo ffi

lf yes, how much has been earned during the last two

30. Furnish the following details:

31. Furnish the following data :

o Ratro of students to teachers
o Number o[ research papers published

32. Has the department received any special sLrpporl for teaching or research?

YesI NoX

t\lotrrt/.fir .\ tlf -truly .f'r . I Ili /ia kd / (.0tt.rt i / rrt,tt / (.o//rgt.r

research f'unding has been generated by the teachers from other

i

Particulars UG I}G Researclr
Ratio of applications to available seats 2t0t200

Success rate (examination results) l07o

Progression to higher education rate N/A

Employment rate N/A

Ratio of part-time teachers to full-time
teachers

U2

Ratio of academic staff to administrative stafF N/A

428t3

Nil

33. Any other information which highlights the unique achievements ol the clepar-tment:
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III. Inputs from the Departments

l' Name and address of the department: Department of physics, Aghorekamini
Prakashchandra Mahavidyaraya, post.- Bengai, Dist.- Hooghty. west B"engar.

2.'fclcphonc nurnher/s:

5. List the different programmes
Diploma/Pc/ M.phit./ ph,D. erc.
with the details requirecl below:

032t t-246235

3. Date of establishment of the department: since inception of the coilege.

4' Built-up area of the department in sq. m. No such built up area of the department
as it is part and parcel of the College.

(Level of Study = Cerrificare/ Diploma/ UG/pG
or equivalent) offcred by the clepartment together

Level of
sturly

Cut-off
nurrk.s ut

entry level in
Vo

Student
.stre ngtlr

Hons. (Course) 557o in H.S.
Exam.

General Course Pass in H.S.
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\- 6. Number of teaching, technical and administrative staff of the department.

Male Female Total

Total no. of teachcrs 6 6

Teachers with Ph.D. or equivalent as the highest
qualification

Teachers with PG or equivalent as the highest
qualification

5 5

Teachers with other specific eligible
quali ficati on (speci fy)

I I

Technical staff 3

Administrative staff

7. Does the department have academic, administrative and financial autonomy?

Academic matters

Administration

Finance

If yes, what extent?

\' 8. Number of students in the department during the current year:

No

X
x
x

Yes

tr
n
tr

l.enrale Mnler I'otnl

Students from the same state where the
college is located

r7 (H)

120(G)

t(H)

e(G)

r8(I-r)

r2e(G)

Studcnts from othcr states ol'lndia

NRI students

Other overseas students

Grand Total l17 t0 147
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9. ls tlrcrc i.r nlctltod ol'lsscssing tlrc stutlcnts' ucitdcntic stunclittg itt ot'clcr to lltrrvidc
cnrichment an(Vor rcmedial courscs'l

Yesffi NoE

10. Furnish the t'ollowing details(in figures):
o Books in the department library:
o Joumals/periodicals subscribed by the department:
o Computers in the department:
. Research projects completed during the last three years

and their total outlay:
. Ongoing research projects
. Teachers who have attended national/international

seminars during the last two years :

. Teachers who have been resource persons at

workshops/spminars during the last two years :

I l. Details of the tur,' ,*o batches of students:

760
)

UG PG Itotal UG PG Itotat

Admitted to the
programme
(entry year)

6l(G) s0(G)

Drop-outs Nil

Appeared for the
final year exam

J 8

Passed in the
final exam

2 8

Passed in first
class

Nil Nil

University ranks,
if any

Nit Nil

12. What is the sanctioned teaching stall strength and the present posrtion'?

Sanctioned: 3

Filled: Z

13. Horv often rr,'c1e national/intcnrationul scn-tiltat's. u'ot'kslto1-ls ctc. ot qanisccl ltt tltc
departrncnt'?

Nil
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14" Arc therc any intctrlttional or national links/collahorltions lirr tcuchins, rcscarch or
both'/

Nil

15.
(a) List thc teaching stal'l', with their designations, qualif ications, t'ields of specialisation,

years of experience, age and sex (in the descending order of seniority) :

Name of the
Teachine staff

Desig-
nation

[Iighest
Oual.

Speciali-
sation

Ag" Sex

Prof. Harendra
Kumar Chatterjee

SL.Gr.
Lect.

M.Sc. Electrclnic
& Radio
Physics

58 M

Prof.Naba Kumar
Sahir

SL.Gr.
Lect.

M.Sc. Nuclear
Physics

58 M

Ranajit Mapui Gradr-rate

Lab.
lnstructor.

B.Sc. 52 M

Prof.Subodhch
Dhabal

M.Sc. M

Prof.Sandip
Mondal

Parl-time
Lect.

M.Sc. Salid state

Phvsics
28 M

Prof.Dibakar
Ghosh

M.Sc. Radio &
Elcctronic
Ph ysics

J-1 M
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(b) Experience of the teachers:

Name of the
Teacher

Research

UG PG UG I'G
Prof.

I I,K.Chrttericc
33

I'rof. N.K.Saha 30
Prof. S.C.Dhabal
Ranaiit Kr. Maoui t8

Prof. Sandip
Mondal

I yrs-

Prof. Dibakar
Ghosh

5 yrs.

16. How many from the teaching staff have received national/international recogrtition as

fellows, awardees etc.?

Nil
17. What percentage of the faculty are in active research (guiding research scholars,

operatin g projects, publi shin g regularl y, etc.)?

Nil
18. List the major thrust areas within the subject in which research activities are being

pursued. ',

o Nil

a

a

19. Give details of ongoing projects funded by external agencies.

Collaboration, iI'anyFunding agency
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20' what are the basic and advanced facilities, available and (like botanical garden, field
laboratories, animal house, computing facility, major equipment, mortuary, posI
martum facilities experimental surgery and meclicine facilities elc.) acquired over theycars?

Nil

2l' what is the total number of publications (aclcl the list) of rhe departrlent in the lastfive years?

Nil
22'Have any one of the teaclring programmcs been dropperl bccausc it lost it"s irnrnediate

relevance or because it was not viable?

Nil

23' what is the average work load in terms of actual contact lectures per week per
teacher?

24 lrctures per week (including practical classes).

24' What is the average time spent by a tcacher with studcnts ancl hov,, rnuch tirnc is spcnt
on committees that deal with acadcmic matters?

More than 21 hrs. per week with students
More than 5 hrs. per week on acaclemic matters.(permanent teachers).

2-5' Does the deparlment monitor overall per{'ormance ol' stuclents through regular
itsscssmcnts?

ves ffiNo f
Il ycs. qivc methocls ancl clctails ol asscssnrcnt.

Regular periodical Examinations are hcld.
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2(r. llow do tlrc tcaclrcrs upclltc thcrrrsclvcs lor tlisclrargirrg tlrcir' (caching/rcscut'clt
* r'csponsibilitics'l Ciivc ilctlils.

Through Rell'cshcr Coursc antl Oricntation Progr'ilmme.

- 27. Whut is thc annull buclgct;.rllocltion o[thc collcgc to thc clcpartrncnt?

\' No such budget allocation is clone.

28. How much of rcscarch fundirrg has bccn gencrated by thc teachcrs from other
agencies?

_ 
Nil

29. Do the teachers offer consultancy services and earn revenue for the

college/department?

ves [No ffi

If yes, how much has been earned during the last two years?

30. Furnish the following details:

31. Furnish the following data :

. Ratio ol students to teachers 147/6

. Number of'research papers publishcd Nil

ll I-lus the depar-trncnt reccived an1'specral supporl l'or teuching ol'rcsearch'?

Particulars UG PG Research

Ratio of applications to available seats 100/80

Success rate (examination rcsults) ljOVo

Progression to higher education rate N/A

Employment rate N/A

Ratio oI par-t-time teachers to l'ull-time
teachers

313

Ratio o[ academic staff to administrative staff N/A



!. Yes fi ficr
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3.1, Arry olltr-,t'irtlbl',I)irlio,, r.vhich highlighls lltc urrirluc lch,icvcnlcnls r.r/' lltc dcpurtntrl,tt:
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l ' Name ancl acldress of the department: Department ol political Science,- a'horekamini Prakashchandra Mahavidyalaya, Post.-Bengai, Dist.-Hooghly.W.B.'^b

2. Telephone number/s: O32L t_?46235

3' Date of establishment of the department: Since inception of the College.

4' Built-up areaof the department in sq.m. No such Separate buill up area. It is a
part and parcel of the College.

5. List the different programmes (Level ol' Study = Cerrificatel Diplomd UG/PG
Diplomzr/Pc/ M.Phil./ Ph.D. etc. or equivalent) of'fered by the ctepartnrent rogerher
with the details required below:

Progranrme Level of
study

Cut-off
marks at

entry level in
__%_ "

4-5%, in 11.S.

Exams

Stutlent
strength

l.llons. Coursc (3 yr.s.) U.G. 90

2.Pass Course (3 Yrs.) U.G, Pass in
H.S.Exams

506

I
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6. Numbcr of teaching, technical and administrativc stal'['ol-thc dcpartrncnt.

lVlale I,-e nrale l'otal
'[rltnl rto. of tcnchcrs I

'l'eachers with l'h.lJ. or cquivalent as tlre lriglrest
qurlificution

Tcachcrs with PG or c(lrrivrlcnt ns tlrc highcst
rlrrlrli[ication

Teachers with other specific eligible
qual i ficati on(speci fy)

Technical staff

Adrninistrative \taff

v 7. Does thc dcpartmcnt have acaclcmic, adminisLrative and l'inancial auton<-rrny'?

Academic matters

Administration

rrnance

: ,f yes, what extent?

8. Number of students in the department during the current year:

No

x
X
x

Yes

u
n
tr

Female Male Total

Students from the same state where the

college is located
75H

36 tP

l5H

l45G

90

506

Students from other states of lndia

NRI students

Otlrcr' ovcrscas studcrrts

Grancl Total
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9. ls there a method ol'assessing the students' academic standing in order to provide

endchment and/or rerrcdial courses'?

Yesffi NoI

10. Fumish the following details(in [igures):
. Books in the deparlment library:
o Journals/periodicals subscribed by the department:
r Computers in the department:
. Research projects completed during the last three years

and their total outlay:
r Ongoing research projects
. Teachers who have attended national/intcrnational

seminars during the last two years :

. Teachers who have been resource persons at

workshops/seminars during the last two ycars :

11. Details of the last two batches of students:

1306

2 Journals

No.
No.

No.

No.

UG PG l'l'otal UG PG l'l'otal

Admitted to the
programme
(entry year)

37H

248G

285 34H

r80G

216

Drop-outs 28 59 59

Appeared for the

final year exilm
251 155 155

Passed in the
final exam

3/5H

21t28G

3/5H

21128
G

30

Passed in first
cl ass

NIL NIL NIL

University ranks,
if any

NIL NIL NIL

12. What is the sanctioned teaching staff strength and the presenL position'/

Sanctioncd: -l

Filled: I

t3. Horv often were nltional/internationul serninars, rvorkshol'ts etc. organlsed at the

dcpatlrnettt'?
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NIL
14. Arc thcre any intcrnatiorurl or national lirrks/collaborations l'or teaching, research or

hoth'l
NIL

r5.
(a) L.ist tltc tcaclting stull, witlr tlrcir dcsigrttlions, tluulilicltiorts, licltls ol slrcciitlisltir)n,

ycars ol'cxpericncc, ugc luld scx (irr thc clcsccnclirrg ordcr ol'scrriorily) :

Nanre of the
Teachins staff

Desig-
nation

I I ighest
Oual.

Speciali-
sation

Age Sex

Prof.S.P.Chowdh
urY

SL.GR.Lec
t

M.A. lntemation
al Relation

56 M

Prof. S.Mondal Part-time M.A. Local
Covt.&
Public
Administr
ation

29 M

Prof. S. Chattarai. Part-time M.A. Do 32 M
Prof. S.Nath Part- me M.A. Do 30 F

(b) Erpclicncc of' thc tcacltct's:
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Name of the
Teacher

I{esearch

UG I'G UG PG
Prof.

S.P.Chawdharv
16

Pro[. S. Mondal. 2

Prof. S.ChattaRai 5

Prof. S.nath. 5

16. How many from the teaching staff have receivecl national/international recognition as
fellows, awardees etc.?

NIL
17. What percentage of the faculty are in active research (guiding research scholars,

operati n g pro.iects, publ i sh i n g regu I arl y, etc. )?

NIL
18. List the major thrust areas within the subject in which research activities are being

pursued.

O NIL

a

I
19. Give details of ongoing projects funded by external agencies.

F-unding agency Amount
(Rs.)

I)uration
(years)

Collaboration, if any
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24 lectures per week (FullTimer)

24. What is the average time spent by a teacher with students and how much time is spent
:' on committees that deal with academic matters?

More than 20 t',... p"iweek with students
More than 5 hrs. per week with students (Full timer)

20. What are the basic and advanced facilities, available and (like botanical garden, field
laboratories, animal house, computing lacility, major equipment, mortuary. post

manum facilities experimental surgery and medicine facilities ctc.) acquired over the

years?

NIL

21. What is the total number of publications (add the list) of the department in the last

five years?

NIL
22.Have any one of the teaching programmes been dropped because it lost its immediate

relevance or because it was not viable?

NIL

23. What is the average work load in terms of actual contact lectures per week per

teacher?

25. Does the clepartment monitor overall performance o[ students through regular

assessments?

yes Xuo fl
If yes, give methods and details of assessment.

Regular peridical Examination are held

26. How do the teachers update themselvcs for discharging their teaching/research

responsibi lities? Gi ve details.

Through Relresher Course and Orientittion Pt'ogrirmme

27. What is the anttt'al []udgct allocutior-t ot'thc collegc to the clcpatltnctlt'l
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No. suchhudget allocationis donc.

28. How much of research iunding has becn generatecl by the tcachers from other
agencies?

Nit

29. Do the teachers offer consultancy services ancl earn revenue for the
college/department?

ves [No ffi

If yes, how much has been earned during the last two years?

30. Furnish the following details:

Particulars UG PG Research
Ratio of applications to available seats 270t250

Success rate (examination results) 94Vo

Progression to higher education rate N/A

Employment rate N/A

Ratio of part-time teachers to full-time
teachers

3tl

Ratio of academic staff to administrative staff N/A

Any other inf'ormation rvhich highlights thc uniclLrc achicvcnrcnts ol thc dcpartment:

3I. Furnish the following data :

o Ratio of students to teachers 59614
Number o[ research papers published NIL

I

32. tlas the dcparlntcnt rcccivcd any spccial support l'or tcaching or rcsclrch'/

YcsI Noffi

33
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- III. Inputs from the Departments

- l. Name and address of the department: Department o[ Sanskrit , Aghorekamini
Prakashchandra Mahavidyalaya. P.O.- Bengai, Dist.-Hooghly, West Bengal.

2. Telephone number/s: 032ll-246235

3. Date of establishment of the depanment: Since inception ot'the collegc.

4. Built-up area of the department in sq. m. No such built-up area of the department
as it is part and parcel of the college.

5. List the different programmes (Level of Study = Certificate/ Diploma/ UG/PG
Diploma/Pc/ M.Phil./ Ph.D. etc. or equivalent) offerecl by the departmenr rogether
with the details required below:

Programme Level of
study

Cut-off
marks at

entry lcvcl irr
Vo

Student
strength

B.A.(Hons.), lst Year U.G. 45 7o in Sans. 222
2nd Year U.G.
3rd Year U.G.

B.A. (Pass), lst Year U.G. H.S. Pass 610
2nd Year U.G.
3rd Year U.G.



t\ I an ta / for .\'e /f -sy,,,1, 10,- ,.1lli /iated / Constitrren i Co//e,g,r

6. Number ol. teaching, technical and aclrninistrati vc stat'l' of' thc clcpartrnent.

Male Female 'l'otal
Total no. of teachers 4 0 4

Teachers with Ph.D. or equivalent as the highest
qualification

2 0 2

Teachers with PG or equivalent as the highest
qualification

4 0 4

Teachers with other specific eligible
qual i ficati on(speci fy)

2 0 2

Technical staff 0 0 0

Administrative staff 0 0 0

7. Does the depar-tment have academic, administrative and financial autonomy'?

Academic matters

Administration

Finance

If yes, what extent?

Yes

tr

().

tr
tr

No

x
N
N

' N.A.

- 8. Number of stuclents in the departmcnt during the currcnt year:

Is thcre a method o{'assessin-s the students' acadcmic standin" in order to provirle
cnrichmcnt and/o1 t"crncclial courscs i

liemale Nlale Total
Students from the same state where the
college is located

13 r(H)

440(G)

er(H)

170(G)

222(H)

6 r0(G)

Students from other states of lndia 0 0 0

NRI students 0 0 0

Othcr ovcrscLls studcnts o 0 0

Grand Total 571 26t 832



10.

YesI NoE

Funrish the following details(in l'igurcs):
o Books in the department library:
. Journals/periodicals subscribcd by the dcpartnrcnt:
o Computers in the deparlment:
o Research projects completed during the last three years

and their total outlay:
o Ongoing research projects
. Teachers who have attended national/international

seminars during thc last two ycars :

o Teachers who havc bcen resource pcrsolls itt
workshops/seminars during the last two years :

Details of the last two batches of students:

l'lanra/ fitr .\'ell:1,,,1, 70,' ..llli/rated I (.on.rlitrrutt (o//t:qts

I 893

2 Journals
No
No

No

I l.

UG PG lTotall UG PG l't'otal

Admitted to the
programme
(entry ycar)

6s(H)

230(G)

65(rr)

23(XG)

46(r{)

200(G)

46(H)

2(n(G)

Drop-outs l9 l9 l6 [6

Appeared for the
final year exam

276 276 230 230

Passecl in the
final exam

3B/34(H)

52t48(G)

38/34
(H)

52t48
(G)

22128
(ri;

r8/le
(G)

22128
(l l)

t8/r9
(G)

Passed in first
class

5 5 5 -5

University ranks,
if any

Nit Nil Nil Nit

12. What is the sanctloned teachin_e stafl'strength and the present position?

Sanctioned:
Filled: 3

I l. How often rverc national/intcmational scrninars, lvorkshops etc orgur.lisccl ut tltc
dcpal't lncnt'l
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Nit
14. Are there any inl"ernational or national links/collaborations I'or teaching, research or

both?
Nil

15.
(a) List the teaching stal'[, with their dcsignations, clualifications, fielcls ol'spccialisation,

yeurs of expericnce, agc and scx (in thc dcsconding or.dcr ol'seniority) :

Name of the
'Ienchins staff

Desig-
ttutiorr

tlighest
0ual.

Speciali-
sation

Age Sex

N.B.
IJlruttuclruryu

S.C.
L,cetrrrcl

M.A^ l-itcruturc 55 N,l

R.P. Sam Reader Ph. D. Veda 5t M
D.K. Nandi Sr.

Lecturer
M.Phit Veda 48 M

R.K.
Bhattacharya

Prrt-time
Lecturer

Ph. D. Literature 46 M

l



16.
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(lr) lixpcrir.nco ()l' tlre tt uclrr.r'sl

Nurne of the
'l'eucher

Iteseurclr

UG PG UG P(;
N.B. Bhattacharya 24+

R.P. Stm 24+
D.K. Nandi l7+

R.K. Bhattacharya l8+

How many from the teaching staff have receivecl national/international recognition as
fellows, awardees etc.?

What percentage of the faculty are in active research (guiding research scholars,
operatin g projects, publi shin g regul arl y, etc. ) ?

I$OVo

18. List the major thrust areas within the subject in which research activities are being
pursued.

o Poetics

o Veda (Medical Science)

o Literature(Banbhatta)

a

19. Give details of ongoing projects fundecl by externar agencies.

Funding agency Amount
(Rs.)

Duration
(vears)

Collaboration, if any
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20. What are the basrc and advanced facilities, available ancl (like botanical garclen, field
laboratories, animal hottse, computing facility, major ccpriprncrrt, ,nu,trrry, p,rrt
martum facilities experimental surgery ancl medicine facilities etc.) acquirecl over the
years?

Nil

21. What is the total number of publications (add the list) of the clepartment in the last
five years?

Nil
22.Have any one of the teaching programmes been clropped bccause it lost its irnrnediatc

relevance or because it was not viable?

Nir

23. What is the average work load in terms of actual contact lectures per week per
teacher?

24lxctures per week.

24. What is the average time spent by a teacher with students and how much time is spent
on committees that deal with academic matters?

More than 20 hrs. per rvcek with studcnts,
More than 5 hrs. per week on academic in matters

25. Does the department monitor overall performance of students through regular
assessments?

ves ffiNo I
If yes, give methods /rnd details of assessment.

Regular periodical Examination are held.

2(1. Flow dtt thc tcachct's updutc tlrcrrrsclvcs lirr rlisclrurgirrg tlrcir
responsibi lities'7 Gi ve details.

Through Rcfresher Course and Orientirtion Pnrqr.amlncs.
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' 
27. What is the itnnual budget atlocation of the college to the department?

_ No such budget allocation is done.

28. How much of research funding has been generated by the teachers ll-om other
agencies?

.- Nit

29. Do the teachers offer consultancy services ancl earn revenue for the- college/department?

Yes nxo X

If yes, how much has bcen earrcd during the last two year.s'/

30. Furnish the following details:

32. Has the department received any special suppon for teaching or research'?

YesI NoX

31. Furnish the following data :

. Ratio of students to teachers
o Number of research papcrs published

74814
Nil

Particulars UG I'G Research
Ratio of applications to available seats 350/250

Success rate (examination results) 95Vo

Progression to higher education rate N.A.

Employment rate N.A.

Ratio of part-time teachers to full-time
teachers

v3

Ratio ol acadcmic stal'l'to ltlrnirristrativc sttl'l N.A.

33. Any other rnl'ormation rvhich hi-ehlights the unique achicvcnrents o['thc clepartnrcnt:



Self Study Report :

Preface :

Aglrorekatrtltti Prakaslrcltandra Mahavidyalaya ls one of the oldest Colleges in

West Bengal in general and in Hooghly district in particular. The tilny seed of this College

was sown on 4th January, 1959 by late Dr. Bidhan Chandra Roy, the honourable ex-Chief

Minister of West Bengal. What is tellingly significant about this College is its geographical

locale. Situated at the borderlines of four districts -Bankura, Midnapur(west), Burdwan

and Hooghly itself, the College provides academic shelter to students of as many as flve

districts. Apart from the above-mentioned districts, the College has had a tradition of

tribal learners thronging from Purulia district. The West Bengal Government used to offer
some subsidy for SC / St 1 OBC pupils. Now the scenario has changed, and the tiny
seed has taken the shape of a mighty academic tree providing shelter & enlightenment
to our learners.

Goals and Obiectives : *

Our institution believes in the motto that education should be "true" in the true
sense of the term. Education does not mean mere assimilation of facts and accumulaUon

of datas. Education does not mean the production of some selfish being continually
hankering after money. Education means the making of a true man, a man who can

come out of his self and be morally enlightened and mentally conditioned to participate
in different social altruistic activities. We aim at that kind of education which moves us

towards completion and satisfaction by inculcating values among our learners. Apart
from catering to the primary academic requirements of our learners, we try to give them
some value-based training which, unfortunately has been relegated to the background, if
not to oblivion!

As Tagore has rightly felt that "the highest education is that which does not
merely give us information but make our life in harmony with all existence."

Our objective is to impart to our learners a total education, embracing academic,
social and moral aspects. We believe that education should not be confined to a mere
academic exercise in terms of examination & result. Apart from catering to the academic
requirements of our students, we aim at providing a kind of education by which one can

not only earn one's own bread, but can participate in different social activities and be

morally boosted to serve the society and the nation.

Loos :
In keeping with the aims & objectives of our College, we have prepared a unique

logo. A specimen of our College logo is printed on the cover page of our College
prospectus, and is also inscribed at the top of our College gate, The Logo exhibits a

rising sun from the depth of turbulent waves. The turbulent waves stand for Karma or
the path of work expounded in "Ihe Geeta". The rising sun stands for the enlightenment



of knowledge that we promise to offer. The sky stands for the expansiverress of horizons.
The motto of our logo is " Yad bhadram tanna a suva" meaning - "Let whatever is

benign come to all of us"

Profile of the Colleqe : Ours is a rural Government-aided College affiliated to the
University of Burdwan. It has more than 10 acres of campus area with a well-protected

wall and a decorated gate.

The College provides 09 honours courses, and 02 more subjects for Pass courses

(i.e. 11 subjects for Pass courses) and a wide range oF 58 Programmes. Out of them 40

Programmes are Subject-oriented and 18 Programmes are part of the Computer courses.

Compulsory English (50 marks), compulsory Bengali (50 marks) and

Environmental Studies (50 marks) are taught as an obligatory part along with the other
subject-oriented cou rses.

All the recruitment of the permanent teachers are done strictly as per the

recommendation of the West Bengal College Service Commission (W.B.C.S.C.), The part-

time teachers are recruited by the College itself on temporary basis depending on its
own resources following almost strictly the UGC / WBCSC norms. Although at present we

have 27 permanent teachers and 3 graduate laboratory instructors with lecturer's scale

of pay, and 17 part-time teachers, the strength seems to fall short of our required man

power. The paucity of permanent teaching staff, particularly in subjects like Physics,

Political Science and English, is one of the crucial problems nagging us for years. We

have completed our official proceedings regarding recruitment from the W.B.C.S.C. Not

to speak of creating new posts, some posts are already lying vacant for years due to a

lukewarm response from the W.B.C.S.C. But we are hopeful enough to overcome this
problem. However, we have appointed part-time teachers to redress the balance. But

that does not seem to offer a final solution.

As regards our administrative faculty, there are 20 staff. But here, too, we fall

short of our required manpower. The retirement of some of our efficient staff, and the

Government's deliberate deliberation in recruiting in these posts have put us in an

awkward fix. Naturally, we had no other choice but to recruit part-time staff for the

smooth functioning of the administrative machinery, the basic matrix and skeleton of our

educational system. To sum up briefly, we do need more teaching and non-teaching staff

to work more effectively.

10 teachers (5 permanent & 5 part-time) have their Ph.D. degrees, arrd 10

permanent teachers

are undergoing their Research Work. Quite a few number of our teachers have National

& International publications.



We follow an Annual system, but are greatly in support of the Semester
System.

Being affiliate$ to the University of Burdwan, we have no other choice bui to
adhere to the norms stipulated by the University of Burdwan. Since we do not possess

autonomy as such, we can't introduce the Semester System unless the University of
Burdwan approves of it. But we take Annual Exam, Test Exam and occasional class tests
in order to examine a student's academic progress and to create their professional
mentality for appearing before different competitive exams and to manifest their writing
skill within a stipulated time.

Criterion-wise In puts

Criterion - I : Curricutar Asoects. In keeping with the goals and objectives of
our College, our institution tries to impart a kind of total education which embraces
intellectual, social and moral considerations. Our curriculum aims at reinforcing the
intellectual and informative basis of our learners.

It tries to cater to the academic requirement of the new generation of learners in
a new scenario. Along with the advent of globalization and the tremendous advance in
Information Technology, the tastes & demands of our learners have changed. The new
generation of learners needs a revised curriculum that can satisfy both their tastes as
well as their basic necessity for employment. Syllabi of the U.G. have been redesigned
with this end in view. Modern approaches have been introduced so as to keep students
abreast of the latest developments in the concerned area as also to provide them with a

basic foundation of appearing before exams like NET & GATE in future. Certain things
which were never taught in the syllabi hitherto, have been introduced. For example,
American Literature, Indian-English Literature, etc. have been introduced, for the first
time in the U.G. English syllabus. Teachers who do not have a basic idea of the newly
introduced things are invited to undergo some teacher training programmes like
Refresher Course, Orientation Programme, etc. arranged by the University of Burdwan
and other Universities.

We teach t honours course : Bengali, English. Sanskrit, Political Science,

History, Accountancy, Chemistry, Physics & Mathematics. Two more subjects Economics

& Philosophy are taught only as Pass Course Subjects. But we have applied for
Philosophy (Hons.) and submitted our relevant papers of it to llre Urriversity ol Burdwan.

We offer a wide range of 40 subject-oriented degree programmes of U.G.

Realizing the need of professional courses and information technoloqly, we [rave, rrrost

recently, introduced 1B computer courses, the details of wlricir have already been



mentioned in item No' 2 of Criterion No. 1 in the questionnaire as also in the prospectus
of the college. since it is a recent venture, the number of students

are very few' But we do believe tltat tnore students will opt for cornputer courses in
fu tu re.

Our programmes are flexible enough to offer students' benefits like time frame
matching student convenience, horizontal mobility, and elective options. But we do not
possess the infrastructure potentiality to offer vertical mobility as yet.

Criterion fI : Teachino, Learnino & Evaluation.
The admission process is determined solely by the academic recorct of the

learners. We do not have the more scientific process of holding admission tests. All the
proceedings regarding admission are publicly notified on our Notice Boards prior to the
process of student admission. Prospectus is provided to each student along with the form
for admission. Besides, the College maintains an absolute transparency regarding
admission since the norms of the candidates are publicly notified. As a result the
candidates who do not get a chance for admission, can know the cause for it. No

personal approach is entertained regarding admission.

Teaching : The H.O.D. of each development distributes the teaching items among his

departmental staff. The syllabus being distributed, the job of covering it within the
stipulated academic year (from 1't luly to the end of June of next year) rests on the
individual teacher(s). We have a galaxy of good teachers who try their best to co-

operate with the students. Although we follow the lecture method in communicating our
lessons, especial tutorial classes are provided in the routine so as to help the
academically disadvantaged learners. Questions are invited from our learners and our
teachers try to answer their queries.

Apart from the Annual Exams and Test Exams, occasional class tests are held in

order to examine the academic progress of a student.

Each full-time teacher is entrusted with a workload of 24 classes per week in the
full session.

Since every knowledge needs to be supplemented with latest information, we

conduct some seminars from whiclr both our teachers as well our learners are

academically enriched. Our teachers also occasionally attend some national and

international seminars. Some of our teachers have acted as P.esource pcr sons irr

different seminars, academic and cultural discussions, etc.

Teachers are required to submit bheir self-appraisal report, twice every academic



Year. They also rnaintaln a persorral dlary detalllrrg tltelr arrlval, departure, teac5ing
allotment, administrative functions, etc. These diaries are provided by the College and
the Principal verifies them.

As regards the national & international linkages, we have some good books and
journals both in our library as well as in our Reading Rooms. It is true that we have not
been able to equip our library with computer facility and Internet service. But we are
optimistic enough to do so in near future.

Ours being a rural College we do not get excellent students as such. Most of our
learners are mediocre students having a fair average background. yet the average result
of our College is good. Some students, particularly those of the Sanskrit Department,
have performed excellently in different University Exams & job-oriented Exams. For

example, during the second West Bengal School Service Commission Exam, 19 students
from the Sanskrit Deptt. alone, have been recruited in different schools. Every year quite
a good number of our learners fare well in different job-oriented Exams. Recently one
student of Bengali Deptt. has topped the University in B.A. (Hons,) Final Exam.

On the contrary, it is also a bleak reality that a good portion of our learners are
academically first-generation learners hailing from a frail economic background. As a

result, they do not seem to get a fertile atmosphere at home conducive to their
academic progress.

Criterion - III : Research. Consultancv & Extension,
Frankly speaking, our College is not a center for Research per se, but some

teachers are involved in their Research activities and have been registered under

d ifferent Universities.

The N.S.S. Unit of A.K.P.C. MAHAVIDYALAYA has a good record of conducting a

wide range of extension activities. The Unit is divided into four small units under the

supervision of one programme

officer each. The N.S.S. Unit undertakes many altruistic missions inside the College

campus/ and particularly in the adopted villages of the vicinity. It is chiefly due to the

exhaustive extension activities of our N.S.S. Unit that we have a nice rapport with the

surrounding villages. The extension activities undertaken by our N.S;S. Unit each year

include Seminar on AIDS awareness, Pulse Polio Campaign, Child Education Programme,

Tree Plantation, Blood Donation Camp, Sanitation Programme, Seminar on Pollution,

Seminar on Small Savings, fi re control consciousness, T.B. and Leprosy awareness to

mention only a few. The detailed programme summary of our N.S.S. Unit has been

attached tn a separate sheet along with item No,-12 of tlre questionnaire of Criterion -
III,



The N'S.S. Unit has been successful to tulfil one of its long-cherislred dreams: a
charitable Homeopathy Dispensary in our college. Besides, the N.s.S. Unit conducts
some cultural programmes every year. Significantly enough, the N.S.S. Urrit of our
College is the largest one among the 74 Degree Colleges affiliated to the University of
Burdwan.

our students and teachers who are not direct members of our N.S.S. Unit are so
enthused by their work that they too, find nrotivated to observe the proqrammes
undertaken by the N.S.S. Unit within the College campus,
Crit"rio, - IV : Infrrstructure & L"rrrino Resorrc.,

The College possesses a campus area of 10 acres surrounded by a well-protected
wall' At present the College has 5 Buildings:one two-storied 1000 sqmts.
Administrative-Cum-Academic Building (Prasasonic Bhawan), one Commerce Building
(Banijya Bhawan;6000 sqmts), one three-storied Kala Bhawan (2200 sqft. In each
floor), One two-storled Patha Bhawan (2500 sqft. In each floor) & the Vigyan Bhawan.
The Administrative-cum-Academic Building is the oldest building of our College and
functions mainly as the administrative wing of our College. All the laboratory rooms of
the Department of Physics & Chemistry are part of this building. The bLrilcling also
contains the College office, Principal's office, Cash Section, Accounts Section (including
the admlnistratlve computer room), the teachers' faculty room (teaching staff room), the
Non-teaching staff room, a staff-canteen, a students'Union room, Girls students,
Common room, a few classrooms and the Charitable Homeopathy Dispensary. The
building is lying in a wretched condition due to the wear & tear of 45 years. Several
renovations have been conducted, but due to its frail structure it is prone to ruin. We
therefore propose to construct a new administrative-cum-class room building.

The Banijya B'hawan contains two classrooms, a large Seminar hall, an indoor
games room/ Scope Computer Centre, a students'Union room & a Multi-gym. The three-
storied Kala Bhawan with eight rooms is used chiefly for teaching purposes. The two-
storied Patha Bhawan contains our College library (with two rooms) having more than
18,000 books, two classrooms and three reading rooms for teachers, boy students & girl
students respectively. The Vigyan Bhawan is a two-storied building having 50gsg mts. in
each floor. Besides, there is a canteen for students lraving separate apartments for boys
& girls' The College has a cycle stand for students. Finally, the College has a playground
of 57600sgmts. And also a firing squad for the N.C,C. candidates and a small Bidyut
Bhawan and Generator room to supply instant current when necessary.

As regards the hostel facilities, we have two hostels for boys (Sukanta Chatrabas
& Bidhan Chatrabas) & one for girls (Nivedita Chatrinibas). Adnrission to the hostels is

determined on the basis of a student's acadenric result and the clistance of his/her horne
add ress.



So far as the Resource generating infrastructures are concerned, we maintain
three ponds and after allow private parties to cultivate fisheries on lease basis.

our future proposal includes the construction of a new Administrative-cum-
classroom building, a permanent stage for cultural arrd social functions. we further
propose to build a park beside one of our ponds nearest to the Kala Bhawarr, we did
have an N.C'C. Unit with nearly 400 students. But due to the retirement of r:trr N.C.C.
trainer, Prof. Sukumar Banerjee, and due to the lack of any N.C.C. trainer as yet, we 5ad
to terrtporarlly postporlc our N.c.c. Unlt. t3ut wc lropefully wlslr [o reoperr tlre Urrlt as
soon as we get an N.C.C' trainer and the relevant permission from the regional NCC
office.

In order to maintain its present infrastructure, we take assistance from our
Building sub-Committee comprising the Principal, selected teaching & non-teaching staff,
the Assistant Engineer, PWD, Arambagh sub-Division, the Chartered Engineer,
Arambagh, the Engineer of the University of Burdwan, the Architect and the College
Bursar. There are other 17 sub-committees to manoeuvre the smooth functioning of
different administrative & academic jobs.

Each student can avail the facility of the college library there are
the library and each student is entitled to borrow 02 books at a time.
students & the girls'students can avail separate reading rooms facility.
weakness, we have not been possible to introduce computer facility in
we are optimistic that we shall be able to do it within a couple of years.

In order to overcome the pressure of gradually increasing number of learrrers, we
badly need to realize.our proposed plans. But the paucity of funds has been an inhibiting
factor, since money lis a sine qua non to every development. Being a rural College
dealing with rural students hailing from frail economic infrastructure, our financial straits
seem to be all the more problematic. We cannot afford to raise our funds solely from the
students'fees. We, therefore, take only a slender amount of fees from our learners as
part of our Building & Development purpose. But needless to sdy, more fund is
necessary to implement our proposals.

Criterion - V : Student Support & proqression

Although we belong to a rural College and although more than 4Oo/o of our
learners are first generation learners, our learners perform quite well in the University
Exams (B.A'lB.Sc'/B.Com. Part-I & Part-II). The success rate of the students in B.A. /
B.Sc. / B.Com' Part - I Exam 2OO3 was 85.Zo/<t. Our average result each year is fair bLrt

we do not have many 1't -class holders. What is tellingly significant is that the number
of siudents scoring 1'r -class marks is more in our Arts faculty than in Science or
Commerce.

18,277 books in

Further the boy

As regards our

our library. But



The maximum number of our successful students get access to different P.G

courses either in the Regular Course or in the Correspondence Course. In recent times,

quite a few number of our learners have been recruited in different schools through

qualifying the West Bengal School Service Commission's Exam. A few others have been

inducted in other jobs.

The College publishes its prospectus both in English as well as in Bengali every

year. The Prospectus contains details information of oLlr courses, programmes,

departments, teachers, fees-structure, holidays, hostel facilities, the rules & regulations

of the College, etc. Students are admitted strictly on the basis of merit determined

through thelr Hlgher Secondary result.

The College provides different concession and stipends for the encouragement of

study. Besides, students of SC/ST/OBC can avail the benefits of state government and

central government scholarships. In addition to these, there are scholarships sponsored

by Non-Government concerns like the S.T.lindal Trust, New Delhi and the Gandhabanik

Mahasabha, Kolkata.

We provide our students with all such recreational facilities like indoor games,

outdoor games, cultural programmes, audio-video facilities, academic tours, Students'

Magazines. A.K.P.C. Mahavidyalaya is like a family where teachers, non-teaching staff

and students live together sharing their joys and sorrows among each otlter. We believe

in the motto of teamwork. Our students stand by us with their unflinching support to

realize every enterprise we undertake. We are proud of the rapport among us, and the

feeling of bonhomie inhering in our institution. If there be any dispute, we try to solve it

through peaceful discussion either through the Teachers'Council or through the

Grievance Redressal Cell.

Finally members of our Alumni Association also extend their hands for the

development of this College'

Criterion - VI : Oroanization & Manaoement

The College possesses an internal co-ordinating and monitoring mechanism

engaged for maneuvering the overall academic, administrative, social & cultural

functioning of the College. Our College has a democratically elected Governing Body' Our

College administration believes in decentralization of

power. This belief is reflected through the different sub-committees, each being headed

by a convener and assisted by the Principal of our College. The details of our Slrb-

committees are given in the Prospectus of the College as also in item no. 20 of Criterion-

II (Teaching-learning & Evaluation). In addition to those sub-committees, one special

sub-committee has been formed. This especial sub-comtnittee holds rneetinqs with tlre

COllege Prlncipal at lea';t onCe in every tlrree trrotrtlrs to aSsesS tlrt': proclress &



development of the College, to thrash out both fresh and chronic problems, to point out
and predict problems that may occur in the future and finally to seek out lasting
solutions for them.

One of the latest development in our administrative faculty is the initiation of
computer facility. Our College non-teaching staff who are particularly associated with
keeping different records, files and registers are given especial computer training. They
have now been able to keep computer records of different important files like provident

Fund, Income Tax, Salary, Self-Appraisal Report, etc. We have been able to keep
computer records of all our important documents within a short span of time. We are
optimistic enough to introduce computerized cataloguing facilities in our library within a

couple of years' Our fees structure is prepared in accordance with the Dpl (W.8.) order.
We perform the annual auditing each year by external experts. The details of the amount
spent under various heads of expenditure has been providecl in the questionnaire item
no. (9) of Criterion - VL

The College has undertaken a kaleidoscopic range of welfare programmes both
within the College campus as also in our locality. Recently we have constrscted a By-
Pass Road for the benefit of the villagers under Raghubati Gram panchayet. We have
also built up a Bus-shed for the local people just outside our campus. Since we have one
degree College, one technical institution, and six schools in the vicinity, the road is

accident-prone. We have, therefore, provided some cautionary sign boards requesting
drivers to drive slow. Further, we have built a few humps on the road maintaining legal
norms. Further, we have installed a cylinder-system deep tube-well (just out side t5e
campus nearest to our main gate) through which the market-owners are benefited. We

have also donated some textbooks, laboratory equipments, furniture, etc. to two newly
approved H.S. Schools of our neighborhood. As regards our welfare within the College
campus, we have provided our learners with an audio-visual recreation room, a multi-

9Ym, separate common room for girls, a well cycle starrd, a students' canteen,
paraphernalia for indoor & outdoor games, Charitable Homeopathy Dispensary, student's
magazine, to name the major ones.

In order to do justice to any aggrieved staff or student we have a Grievance
Redressal Cell (GRC) which functions through a step-by-step order detailed in item (13)
of Criterion - VI of the questionnaire.

The laboratory equipment purchase Sub-committee takes proper initiative to
purchase necessary items. The process is done with prior aclvertiscrrrerrt in thc
newspaper inviting tenders/quotations.

As regards its loan facilities, the College staff can avail loans from Banks & loans

from the Employee's Credit Society on justified arrd tenable grounds. The G.B, of the

College holds occasional meetings to monitor the overall developrnerrt ol'the College. But



neither the G.B. nor the Principal intrudes unwantedly in the smooth functionirrg of eitSer
a sub-committee or €n individual. The sub-committees enjoy substantial freedom to
execute their duties and each of the sub-committees is, as it were, a self-sufficient
independent unit working as an inalienably integral organ of the College.

Criterion - VII : Healthv practices

The College has adopted a few academic devices so as to enhance the quality of
the learners. Such devices comprise tutorial classes, question answer sessions, debate,
class-test, Annual Exams, Test Exams, questionnaire to the students, suggestions by the
students, conducting seminars, supply of reference books in the library, reading room
facility, personal counselling, etc.

Our institution believes that education is not merely accumulation of information
but inculcation of values. As we have already mentioned in our prospectus, we alm at
providing a total education embracing and enhancing academic, social and moral
responsibility. The N.S.S. Unit of our College arranges some seminars, symposia etc.
that awaken moral consciousness among our learners. The RamaKrishna Mission of
Joyrambati & Kamarpukur being in our neighborhood, we have a very nice relationship
with the monks who occasionally come to our College, on invitation, and deliver their
valuable lectures promoting social awareness, value education & moral consciousness.
The College also arranges such programmes which disseminate the message of national
integration, universal, bonhomie, love for humanity, cultural and religious harmony and
qo forth. For example, Raksha Bandhan is observed with all its significant aspects and
gorgeous festivity in our College. Teachers, too, participate in it and deliver their
lectures. Our learners, although hailing from a rural background, most enthusiastically &

actively participate in different cultural competitions within the College and elsewhere.

Our learners have bagged prizes & awards in cultural programme at Joyrambati on

Swami Vivekananda's Birthday, Inter-College Cultural Competition or Samhati conducted

by the Students' Union of Burdwan University, etc. Similarly, in sports we have clinched
medals and trophies in Inter-college Football & cricket rournaments.

Our learners are facilitated with communication skills, numerical skills, use of
information teaching etc. the details of which are provided in item no. (11) of Criterion -
VII in the questionnaire.

Since it is a rlaked, raucous reality that employment is a rarity in our present

scenario when we are indeed passing through "hard times" in a "bleak house" witirout
any "great expectations", we continually encourage our learners to resort to self-

dependent schemes. Quite a few number of our learners have resorted to self-earning

alternatives like coaching stuclents, serving as agents in saving schemes, settrnq up



personal business, poultry farming, pisiculture, sericulture, handloorns, terracotta,
preparations of mushroom, jam, jelly, pickle, honey, etc.

conclusion : A.K.P'c. MAHAVIDYALAYA is a typically rural coilege dealing with
academically disadvantaged learners hailing from a rural background. we have a rare
tradition of providing education to learners of five districts, most of thenr being,first
generation learners'. Although we do not claim to have produced excellent result in all
the faculties, we do produce a good average resurt every year.

Frankly speaking, we deal with mediocre students with a few exceptionally bright
students' And yet, our learners fare pretty well in University Exams and in lob-oriented
Exams' In 2001, our student has topped as 1't class 1't in B.A. (Hons. in Bengali). The
learners of our sanskrit Deptt. perform exceptionally well every year. In 2001,, 19
students from Sanskrit Deptt. alone have been recruited in schools through the West
Bengal School Service commission. Thus our institution serves like an academic oasis in
the midst of this rural, academically barren land of Bengai and its vicinity.

The progress of our College is always in a state of flux, always on the move, we
started our journey with two old buildings. Now we have as many as five buildings, a
well-protected boundary wall, two well-decorated gates, computer facility, etc., to
mention only a few developments. we have been able to introduce 9 Hons. Courses, 1B
computer programmes and obligatory subjects like compulsory Bengali, Compulsory
English and Environmental Studies.

As regards our weaknesses, we lack the teaching strerrgth required for srlroothly
running Honours courses. We have given our requisitions to the West Bengal College
Service Commission for recruiting in our vacant posts. We shall look forward to creating
new posts only after the recruitment in our vacant posts. Similar is the situation of non-
teaching staff where a good number of posts are lying vacant due to the retirement of
concerned staff. We are badly in need of fresh staff both in teaching & non-teaching
faculty. We have not been able to computerize our library as yet. Finally, we need to
raise our funds and require more money to realize our proposed plans & dreams so that
our College should i.Lsher in better horizons in days to come. Notwithstanding our
drawbacks and weaknesses, we are ever optimistic to dream for a better future, to
expect for a better sunshine, to hope for a more enlightened generation of learners.
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PROSPECTIJS

"'l'hc gl'cat stirttttltts in cducation is to lccl that achicvement is possible.
Kttowlcclge which is f-elt to be boring is of little use, but knowledge
rvhicll is assinrilatctl cagerly bccorncs a permanent possession. Let the
relittiott ol'knowletlge to real lil'e be very visible to your pupils, and let
thenl ttnderstitttd how by knowleclge the worlcl coulcl be transformed.
l.et tlre teacher appear always the ally of the pupil, not his natural
cncn-ty."

Bertrand Russell
(On Education)

PREFACE
It was 4'r' January, 1gsg. The prace was subhasnagar, Hooghly. Far from the
madding crowd, far from the din and bustle of town and city, it was here, amidst
the lusl't verdancy of bounteous nature that the seed of this College was sown. Dr.
Radha Krishna Pal, the great social reformer and M.L.A., along with some local
academic-minded people, took great pains to sow this tiny academic seed and
helped to bring it up with assiduous care. lt was named after the parents of our
most revered Cheif-Minister, late Dr. Bidhan Chandra Roy.

That tiny seed has now grown into a mighty tree, providing academic shelter to the
pr'rpils of five adjoining districts: Hooghly, Midnapur (west), Burdwan, Bankura and
Prrrtrliir.

The objective of our institution is to impart to our students a total education, in the
true sense of the term. We believe that education should not be confined to a mere
academic exercise in terms of examination and result. Apart from catering to the
academic requirements of our students, we aim at providing a kind of education by
which one can not only earn one's own bread, but can participate in different social
activities, and can thus be ready to serve the nation.
It is this attitude towards education that has led our N.S.S. Unit to be the largest
one in the Burdwan University. our institution takes particular care of the fact that
eciucation slrould be total in terms of academic, moral and social considerations.

COURSES
Science
Honours
Pass
Arts
Honours

Pass

Commerce
Honours

Chemistry, Mathematics, physics,
Chemistry, Mathematics, physics.

Sanskrit, Bengali, English, History,
Political Science.
Sanskrit, Bengali, English, History,
Political Science, Economics, philosophy.

Accountancy.



COMPUTER TRAINING CENTRE
Aghore Kamini Prakash Chandra Webel Score lnformation Technologies Computer
Training Centre.
lntroductory Courses i(a) College Basic Levels
(b) Setup MS Office 2OOO and lnternet
(c) Setup Zip (MS Office 200O)
(d) Financial Accounting
(e) Setup (Star Office & lnternet)
(f) Setup (Lotus Smartsuit & lnternet)
(g) Windows g8
(h) HTML

lntermediate Courses
(a) College lntermediate Level
(b) Compact (Web Designing)
(c) Compact (Multimedia)
(d) Visual Programming (VB O.O)
(e) Programming Logic & Algorithm
(f ) Scripting (VB Script)
(g) ScriPting (JAVA Script)

Advance Courses
(a) College Advance Level
(b) Programming with C
(c) Object Oriented Programming with C + +
(d) Programming with JAVA (JDK 2.0)
(e) Relational Data Base Management System (Oracle/MSSOL Order 7.O)(f) Multiuser Operating System (Unix)
(g) Visual C+ +
(h) ElectronicCommerce
(i} XML
(i) Vistrrrl .l t I 6.O
(k) Visual Foxpro 6.0

1 Bengali, Sarrskrit, 1-.listory
2 Sanskrit, Political Science, philosophy
3 English, Political Science, Sanskrit
4 History, Economics, philosophy
5 Bengali, Economics, political Science
6 History, English, Sanskrit
7 Bengali, Philosophy, Economics
B English, Philosophy, Bengali

Bengali (Hons.) Sanskrit, History (Set 1)



Philosophy, Economics (Set 7)
Economics, Political Science (Set b)

Political Sciorrco, Sarrskrit (Set 2)
English (Hons.) Sanskrit, History (Set 1)

Philosophy, Bengali (Set 7, B)

Bengali, History (Set 1)
Sanskrit (Hons.) English, History (Set 6l

Political Science, Philosophy (Set 2)

Bengali, Sanskrit, (Set 1)
History (Hons.) Economics, philosophy (Set 4)

English, Sanskrit (Set 6)

Sanskrit, Philosophy (Set 2)
Political Science Bengali, Economics (Set 7)
(Hons.) English, Sanskrit, (Set 6)

STIPENDS & CONCESSIONS
The College takes especial care to students belonging to the SC/ST/O.B.C.
categories irr availing tlre berrelits of rjillererrt Goverrrrrrerrt corrcessiorrs arrd
stipends.

Besides, the College has three especial stipends.
l. Tulsidas Pal Memorial stipend: Awarded to the candidate wit6 the highest

marks among the Honours cortrses.
ll. Digamber Dhar Memoral stipend : AwarcJed to the candiclate witlr tlre lrigSest

marks in Chemistry Honours.
lll. Ramrenu Nirmala pal Memorial stipend : Awarded to the candidate with the

highest marks in Accountancy Honours.
The students must abide by the following rules:

They must attend the classes regularly. Punitive measures would be taken for
students with less attendance than as stipulated by the B.u.
Students must be serious about the internal assessments and should try to
perf orm their best.
Tuition fees must be submitted in time.
Students should behave politely inside the College campus and elsewhere.
Students should actively participate in different seminars, symposia,
workshops, social functions, etc. conducted by the College.
Students should Co-operate with each teacher and non-teaching staff and help
the College to function smoothly.

HOSTEL FACILITIES



The College provides hostel facilities to both boys and girls. Hostel accommodation
is made purely on the basis of a candidate's merit and distance of his/her residence.
The college has 4 Hostels, 3 for boys and 1 for girls, The boys, hosters have go
seat capacity while the girls' hostel has 30.

1. Bidhan Hostel.
2. Sukanta Hostel.
3. Vivekananda Hostel.
4. Nivedita Hostel.

Charges:
(a) Seat rent and Electricity charges: Rs. 5O/- per month for each candidate.(b) Admission fee.
(c) Caution deposit Rs. 1OO/-.

All students residing in hostel must submit the seat rent of one year in advance.
The mess system of each hostel is conducted by the students themselves under the
supervision of the mess committee formed by the students.

DEPARTMENTS & TEACHING STAFF
Dr. Saroj Sinha, M.Sc. PH.D.

SANSKRIT

Mr. Nirad Baran Bhattacharya, M.A.

Principal

Kavyavedatirtha ( Medalist) Selection
Grade Lecturer (H.O.D.)

Dr. Rampada Sam. M.A. (Gotd Medatist), M.phit, ph.D.

Reader.
Mr. Dilip Nandi, M.A. M.phil. Senior Lecturer.
Dr. Ramkrishan Bhattacharya, M.A. ph.D.

time Lecturer.

BENGALI

Mr. Sarup Gangopadhyaya, M.A.
Selection Grade Lecturer (H.O.D.)

Smt. Bandan Pal, M.A. M.phit.
. Selection Grade Lecturer.

Mr. Nirmalya Sen Sharma, M.A. Lecturer.
Dr. Ranjit Pan, M.A. Ph.D. part-time Lecturer.

Part-

ENGLISH

Mr. Pradipta Sengupta, M.A. Lecturer (H.O.D.)
I vacant Permanent post - to be appointed at the recommenrla.tion
of the West Bengal College Service Cornmission.
Mr. Soumya Mukherjee M.A.
Mr. Raj Narayan Chowdhury, M.A.
Mr. Falguni Ghosh, M.A.

HISTORY

Mrs. Shyamali Panja, M.A. Senior Lecturer (l-J.O.D.)
Mr. Chandan Basu, M.A. Lecturer.
Mrs. Swati Morrdal Adhikari , M.A. M Phil. Lecturer.

Part-time Lecturer.
Part-time Lecturer.
Part-tinte Lecturer.



\
t

Mr. Falguni Chakraborty, M.A. Part-time Lecturer.

Mr.
Mr.
Mr.

PHILOSOPHY

Raj Kumar Modak, M.A. M.Phit. Lecturer (H.O.D.)
Aditya Santra, M.A. Part-time Lecturer.
Falguni Bei. M.A. part-time Lecturer.

ECONOMICS

Mr. Mrinal Kanti Das, M.A.
Selection Grade Lecturer (H.O.D.)

Mr. Dibyendu Banerjee, M.A. Lecturer.

POLITICAL SCIENCE

Mr. Sankar Prasad Chowdhury, M.A.
Selection Grade Lecturer (H.O.D.)

2 vacant permanent posfs - b be appointed at the
recommendation of the West Bengal College Service
Commission.
Mr. Samaresh Chattaraj, M.A.
Mr. Santosh Mondal, M.A.

SCIENCE DEPARTMENTS

MATHEMATICS

Mr. Kalipada Chowdhury, M.Sc.
Selection Grade Lecturer (H.O.D.)

Mr. Samir Nandi, M.Sc. (Gold Meddtist) Lecturer.
Dr. Asish Kar, M.Sc. Ph.D. Reader.
Dr. Naba Kumar Kundu, M.Sc. Ph.D. Part-time Lecturer.

PHYSICS

Mr. Harendra Kumar Chatterjee, M.Sc.
Selection Grade Lecturer (H.O.D.)

Mr. Naba Kurnar Salta, M.Sc. Solectiott Grade Lecturer.
Mr. Debarata Singlta Roy, M.Sc. Part-tinre Lecturer.
Mr. Shyamapada Kundu, B.Sc. Demonstrator.
Mr. Ranjit Mapui, B.Sc. Laboratory lnstructor.

CHEMISTRY

Dr. Saro.j Singha, M.Sc.Ph.D.
Mr. Banamali Samanta, M.Sc.

Principal.

Selection Grade Lecturer (H.O.D.)
Dr. Bipradas Nandi, M.Sc. Ph.D. Reader.
Dr, Maya Biswas. M.Sc. Ph.D. Senior Lecturer.
Dr. Kuntala Dey, M.Sc. Plt.D. Part tinte Lecturer.

Part-time Lecturer.
Part-time Lecturer.



Mr.
Mr.

Mr.
Mr.

Shaktipada Krrndrr , B.Sc.
Swapan Krrnrar Glroslt,

Knrtik Clrnrrclrn Knrnk, B,Sc,
Azizur Rahaman, M.Sc.

Dnrttottstt alor.
L.a b o ra to ry I tt sl n r r,- I o r,

ZOOLOGY

Detttottsltittot.
Part tinte I ectr rrer.

COMMERCE

ACCOUNTANCY

Mr. Bijoy Kumar Dhara, M.Com.
Selection Grade Lecturer (H.O.D.)

Mr. Ananda Mohan Mondal, M.Com. (Doubte)

Selection Grade Lecturer.
Mr. Arup Kumar Kundu, M.Com. C.A., t.C.W.A., L.L.B.

Selec tio n G rade- Lectu re r.
Mr. Pradip Kumar Samanta, M.Com. Lecturer.
Mr. Prabhas Dey, M.Com. part-time Lecturer.

NON-TEACHING STAFF

ADMINISTRATION

Mr. Pramatha Ranjan Konar, B.A.
Mr. Asok Kr. Dutta, 8..4.
Mr. Abhijit Bose, M.Com.
Dip-in -Persona I M a nag ement,
Mr. Biswanath Bhuin , B.A.
Mr. Sushil Mohanta
Mr. Tapan Kumar Ghosh, B.Cont. ' 

.,

Mr. Alok Kumar Malik, B.Com. r r

Smt. Rina Sinha, Madhyamik :

Mr. Durgapada Roy
Mr. Atin Ghosh, H.S.
Mr. Shyamapada Malik

Mr. Monorajan Santra

Cashier
Cashier.

Head Clerk.
Clerk.
Clerk.

Typist.
Clerk.

Female Assistant.
Peon.

a

Peon.
Sweeper.

SCIENCE SECTION

Skilled Laboratory Assistant.
Mr. Naresh Chandra Bhattacharya

La b o ra t o ry A ssr.s lan I.

Mr. Sukumar Mondal Laboratory Storekeeper.

Skilled



Mr. Lakslrnri Kantir Morrtlrrl
Laboratory lssrslanf.

LIBRARY SECTION

Librarian - / vacant post to be filled in _
Mr. Sibsadhan Bhattacharya Library Attendent.

ELECTRIC DEPARTMENT

Mr. Prabhat Mondal
Gas Plant, pump & Generator Operator & Electriciart.

SECURITY SECTTON

Mr. Bhabesh Matik
Mr. Mukunda Digar

SK. Abbasuddin

Skrllt:d

Guard (Day).
Guard (Night).

OTHER DEPARTMENTS

GAMES & SPORTS

Trairter. Ipart tirnel

COMPUTER SECTION
There are two computer sections in this institution. one is solely for the purpose ofmaintaining the administrative functions of our College. The other one is for thetraining of the students. The Kankaria Group has agreed to provide skilful computer
training to interested learners.

COMPUTER SECTION FOR COLLEGE ADMINISTRATION
Mr. Dwizen Mukerjee - Skilled Computer Operator, Ipart-timeJ (Diplor-na ln
lnformation System Management)

THE N.S.S. UNIT

The College has an active N.S.S. Unit subdivided into four separate smaller units.Mr' Kartik chandra Karak - programme officer (Unit-r)
Mr. Azizur Flahaman - programme Officer (Unit_ll)
Mr. sankar Prasad chowdhury - programme officer (unit-il1)
Mr. Prabash Dey * progranrme Officer (unit-lV)
We are proud to declare that our N.S.S. Unit is ttre largest one ir-r the entire
Burdwan University.

CHARITABLE HOMOEOPATHY DISPENSARY

The N'S'S. Unit has successfully set up a charitable Hornoeopatlry Dispensary
within our College calllpus. Dr. Kaslrnath Dey renclers tris kind service op every
Saturday in this disprensary.
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AGHOREKAMINI PRAKASHCHANDRA MAHAV!DYALAYA
SUBHASHAGAR, p.O. BENGA|, DlsT. HOOGHLy.

"DIFFERENT SUB-COMMITTEE OF THIS COLLEGE-

Finance Sub-Committee,

(i) Dr. Saroj Sinha, principat & president.
(ii) Prof . Barrarnali Sarrranta. Bursar.(iii) Prof . Dr. Rampada Sam.
{iv) Prof. Dr. Chittaranjan Maity.
(v) Prof . Dr. Debkumar Chatterjee.

Academic Sub-Committee.

(i) Prof. Nirad Baran Bhattacharya.
(ii) Prof . Mrinal Kanti Das.
(iii) Prof . Harendra Kumar Chatterjee. Convener.(iv) Prof. Bijay Kumar Dhara.
(v) Prof. Banarnali Samanta.
(vi) Prof . Sarup Kumar Gangopadhyay
(vii) Prof . Shyamali Panja.
(ix) Prof. Kartick Chadra Karak.
(x) Prof . Pradipta Sengupta.
(xi) Prof. Raj Kumar Modak.

Examination Sub-Committee.

(i) Prof. Harendra Kr. Chatterjee.
(ii) Prof. Nirad Baran Bhattacharya.
(iii) Prof . Sankar Prasad Choudhuri.
(iv) Prof . Dilip Kr. Nandi.
(v) Prof. Banamali Samanta.
(vi) Sri Abhijit Bose.
(vii) Sri Biswanath Bhuin.

Admission Sub-Committee.

(i) Prof . Sankar Prasad Choudhuri
(ii) Prof . Harendra Kr. Chatterjee.
(iii) Prof . Banamali Samanta.
(iv) Prof . Katipada Chaudhuri.
(v) Prof . Nirad Baran Bhattacharya.
(vi) Prof . Bandana Pal.
(vii) Prof . Shyamali Panja.
(viii) Prof . Pradipta Sengupta.
(ix) Prof. Arup Kr. Kundu.
(x) Sri Tapan Kr. Ghosh.
(xi) Sri Sushil Mohanta.
(xii) Sri Tapan Kr. Mudi.
(xiii) Krn. Swati Sanra.ta.

Routine Sub-Conrnrittee.

(i) Prof . Nirad Baran Blrattacharya,

(b)

(c)

(d)

Convener.

Convener.

(E)

Convener



(F)

(ii) Prof . Barramali Samanta.
(iii) Prof . Bijay Kr. Dhara.

Library Sub-Committee.

(i) Prof . Sarup Kr. Gangopadhyay,
(ii) Sri Sibsadhan Bhattacharya, Jt
(iii) Prof . Pradip Kr. Samanta.
(iv) Prof . Chandan Basu.
(v) Prof . Nirmalya Sen Sharma.
(vi) Prof . Maya Biswas (Sinha).
(vii) Prof . Kalipada Choudhuri.
(viii) Prof . Shyamali Panja.
(ix) Prof . Dilip Kr. Nandi.
(x) Sri Sushil Kr. Mohanta.
(xi) Sri Monoranjan Santra.

Magazine & Cultural Sub-Committee.

(i) Prof. Pradipta Sengupta,
(ii) Sri Ranjit Mapui.
(iii) Sri Swapan Kr. Ghosh.
(iv) Prof. Bandana Pal.
(v) Prof . Kartich Clrandra Karak.
(vi) Prof . Rampada Sam.
(vi!) Prof . Mrinal Kanti Das.
(viii) Prof. Bijay Kr. Dhara.
(ix) Prof . Dilip Kumar Nandi.
(x) Sri Durgapada Roy.
(xi) Ms. Rina Singh.
(xii) Sri Amit Sarkar.
(xiii) Sri Somen Chatterjee.

lncome Tax Sub-Committee.

(i) Prof. Arup Kr. Kundu,
(ii) Prof . Ananda Mohan Mondal.
(iii) Sri Abhijit Bose.
(iv) Prof . Banamali Samanta.

(l) Leave, Service Book & Pension Sub-Committee.

(i) Prof . Ananda Mohan Mondal.
(ii) Prof. Raj Kr. Modak.
(iii) Prof ' Naba Kr' Saha'
(iv) Prof . Dilip Kr. Nandi.
(v) Sri Pramatha Ranjan Koner.
(vi) Sri Prabhat Mondal.

(J) Providerrt fund Sub-Committee.

(i) Sri Abhijit Bose,
(ii) Prof . Dr. Bipradas Nandi.
(iii) Prof . Barramali Samanta.

(G)

Converter.
Convener.

Convener.

Convener.

(H)

Converter.



(iv) Sri Sukumar Mondal.

(K) Pay-packet&Pay-fixationSub-Comnrittee.

(i) Prof . Dr. Rarnpada Sarn, Convener.
(ii) Prof . Samir Nandi.
(iii) Prof . Pradipta Sengupta.
(iv) Sri Abhijit Bose.

(L) Sports & Games Sub-Committee.

(i) Prof . Dilip Kr. Nandi, Convener.
(ii) Prof . Shyarnapada Kurrc.lu.
(iii) Sri Ranjit MaPui'
(iv) Prof . Samir Nandi.
(v) Prof . Raj Kr. Modak.
(vi) Prof. Nirmalya Sen Sharma.
(vii) Prof ' Chandan Basu.
(viii) Prof . Maya Biswas (Sinha).
(ix) Prof . Shyamali Panja.
{x) Prof . Mrinal Kanti Das.
(xi) Prof . Pradip Kr. Samanta.
(xii) Sri Atin Ghosh.
(xiii) Sri Sibsadhan Bhattacharya.
{xiv) Sri Abhijit Bose.
(xv) Prof . Banamali Samanta.
(xvi) Sri TaPan kr. Mudi.
(xvii) Sri Pintu Ghosh.

(M) Laboratory Equipment Purchase Sub-Committee.

(i) Sri Swapan Kr. Ghosh, Convener.
{ii) Prof . Harendra Kr. Chatterjee.
(iii) Prof . Kalipada Choudhuri.
(iv) Prof . Kartick Chandra Karak.
(v) Prof . Saktipada Kundu.
(vi) Sri Abhijit Basu.
(vii) Sri Manaranjan Santra.
(viii) Sri Naresh Ch. Bhattacharya.
(ix) Prof . Banamali Samanta.
(x) Sri Ranjit Mapui.

(N) N A A C Sub-Committee.

(i) Prof . Harendra Kr. Ctratterjee , Convener.
(ii) Prof . Dr. Bipradas Nandi.
(iii) Prof . Pradip Kr. Sanranta.
(iv) Prof . Chandan Basu.



(ol Building Construction Sub-Committee.

(i) Prof . Dr. Saroj Sinha, Prirtciple & Presidertt.
(ii) Prof . Dr. Chittaranjan Maity.
(iii) Prof . Banamali Samanta.
(iv) Prof . Sarup Kr. Gangopadhyay.
(v) Sri Sushil Mohanta.
(vil Sri Subham Bhattacharya,

Engineer, PWD, Arambagh.
(vii) Sri Aloke Dutta, Chartered Engineer, Arambagh.
(viii) Engineer of University of Burdwan.
(ix) Sri Abhijit Basu, lnvitee.
(x) Sri Ramkrishna Singh, lnvitee.
(xi) Km. Swati Samanta, lnvitee.
(xii) Prof . Harendra Kr. Chatterjee, lnvitee.
(xiii) Prof . Sankar Prasad Choudhuri , lnvitee.

Student's Concession Sub-Committee.

(i) Prof . Sankar Prasad Choudhuri.
(ii) Prof . Dr. Rampada Sam.
(iii) Sri Pramatha Ranjan Koner.
(iv) Sri Sukumar Mondal.
(v) Prof . Banamali Samanta.
(vi) Sri Abhijit Bose.
(vii) Sri Tapan Kr. Mudi.
(viii) Sri Basab Chattaraj.
(ix) Sri Somnath Chatterjee.

(O) N.S.S.AvdisorySub-Committee.

Dr. Saroj Sinha,
Sri Kartick Ch. Karak,

Principlal & Chairman.

Programme Officer Unit-l & Conv.
Sri Sankar Prasad Choudhuri,
Programme Officer Unit-ll.
Azizur Rahaman, Programme Officer, Unit-lll.
Sri Prabhas Kr. De, Programme Officer, Unit-lV.
Dr. Satya Narayan Saha,

Hon'ble District NSS Conv"
(vii) Prof . Harendra Kr. Chatterjee, Member.
(viii) Prof . Banamali Samanta, Member.
(ix) Sri Sukumar Mondal, Member.

lssr.

(P)

(i)

(ii)

(iii)

(iv)
(v)
(vi)

AGHOREKAMlNI PRAKASHCHANDRA MAHAVIDYALAYA
SUBHASHAGAR, P.O. BENGAI, DIST. HOOGHLY.



"DIFFERENT SUB.COMMITTEE OF THIS COLLEGE"

Members of the Governing Body of the Coilege

Sl. No. Name

Sri Anil Basu, M.P.

Dr. Saroj Sinha

Dr. Deb Kumar Chatterjee

(President)

(Principat & Secretary)

(Nominee of the Stafe Govt.)

1.

2.

3.

4. Dr. Chittaranjan Maity
(Nominee of the University of Burdwan).

5. Smt. Sukla Basu
(Nominee of tlte University of Burdwan).

Prof . Banamali Samanta (Teachers' Representative).

Dr. Rampada Sam ( Tea chers' Rep resen ta tive).

Prof . Sarup Kumar Gangopadhyay

( Tea ch e rs' Rep resen ta tive ).

9. Sri Sushil Mbhanta (Teachers,Representative).

10.Sri Tapan Kumar Mudi (students' Representative).

STRUCTUBE OF PAYABTE FEES
(in Rs.)-

Monthly Admi' labora" tabora. Annual Annual Annual Annual tabora. Regis. Transler

fees ssion lory tory Electric Deve Building Session tory tration Fees

Class Fees Fees Charge Fees lopment Deve. tees Oeposit charge

{Monthly) Fees lopmenl Form

Fees. 0eposit'
il) (2) (3) (4) (5t (6) tlt (8) (9) {t0) {ll) [2)

il Arts {Pas!} 50 50 30 100 tS t06 55 t00

iii) Science (Pass) 85 50 30 - 30 100 lS t06 75 5r-: t00

ivi Chemistry iHons ) I l0 50 50 ?5 30 100 tS t06 100 FS 100

v) Physics (llons.I I l0 50 50 25 30 t00 t5 106 t00 55 100

ivl Math, {llons.} I l0 5(l 50 :t{t 100 t5 t0{i t{){) fft ilIl

vri) Commerca {Passr 60 50 - :lU tU{] tS 106 . 55 I00

6.

7.

8.

library Sludenl Sludcnt

Deposit Wellare llealth

Fund Grant

il3) ('t4) (15)

60 l0 5

60 r0 5

Bf; l0 5

8{i r0 5

Bl; l{l 5

60 r0 5
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Program
Rath Jatra
lndependonco Day
Janmastami
Biswakarma Puja
Mahalaya
Gandhiji's Birth Day
Puja Vacation

Jagaddhatri Puja
Gurunanak Birth Day
ld-ul-Fitre
Christmas
New Year
College Foundation Day
Makar Sankrranti &
Paush Parban
Netaji's Birth day
Republic Day
Saraswati Puja
Shivratri
Ramkrishna's Birth day
Maharam
Doljatra
Good Friday
Chaitra Sankrati
Bengali New Years day
Mayday
Rabindra Jayanti
Summer Vacation

Cornrnerce (Hons.l 85

- 55 t00

Date
'l st July
1 5th August
1 9th August
17th September
25th September
2nd October
2nd October
29th October
2nd November
2nd November
26th November
25th December
1 st January
4th January

1 Sth January
23rd January
26th January

No. of Days
Tuesday

1"
1"
1"
1"
1"

30

1"
't"
1"
1"
1"
1"

1"
1"
1"
2"
1"
1"
1"
1"
1"
1"
1"
1"
1"

50

t0

LIST OF HOLIDI\YS
Duration (01.07.2003 - 30.06.20041

50

85
100

Day
Day

Frid ay
Tuesday
Wednesday
Thursd ay
Thursd ay
Thursday
Wednesday
Sunday
Saturday
Wednesday
Thursd ay
Thursd ay
Sund ay

Thursd ay
Friday
Monday

26-27rh January Mon-Tuesday
1 8th February
24th February
2nd March
6th March
9th April
13th April
14th April
1st May
8th May
12th May - 3Oth June)

Wednesday
Tuesd ay
Tuesd ay
Saturd ay
Friday
Tuesd ay
Wednesday
Saturd ay
Saturday



AG TIORIIKA MI N I I'I{A KASI IC I IA N I)ITA MA I IAV I DY AI,A YA
SUBIIASNAGAR, BENGAI. IIOOGIILY.

(Acaclcmic Scssion J ul y-.ltrrrc)

Period

at

5l)
'=
U
n)
F

o;tr
xt!

3
c

?o
z

a

o,a
*\o
! 

'1,)

0)

o

Description

01.07.04-05.07.03
06.07.03- 12.07.03
r3.07.03- 19.07.03
20.07 .03-26.01 .03
21 .07 .03-31.07.03

5r<

4+7*
6
6
4

5

2 t

I
I

I

6

l3
20
21

University E,xam
Sundry, University E,xarrr

Sunday
Sunday
Sunrluy

co

0l .08.03-02.08.03
03.08.03-09.08.03
10.08.03- 16.08.03
17.08.03-23.08.03
2.r.08.03-30.08.03
31.08.03

2

6
5

5

6

l
2

2

I
I

3

10.l5
17.19

24
3l

Sunday
Sunday, Independence Da1
Sunday, Janmashtami
Sunday
Sunday

q)
3

t)

u
U)

01.09.03-06.09.03
07.09.03- 13.09.03
14.09.03-20.09.03
2t.o9.03-27 .O9.O3

28.09.03-30.09.03

6
6
5

5

I
2

2

3

1

t4.t7
21,25

28,29-30

Sunday
Sunday, Iliswakarrna I)u ja
Sunday & Matraluya,
Sunday, Puja Vacation

CJ

-oo
o
C

0l
05

t2
l9
26

0.03-04
0.03- I I
0.03- 18

0.03-25
0.03-31

0.03
0.03
0.03
0.03
0.03 -1

4

1

7

7

3

l-4
5-l I
t2-18
t9-25
26-28

I)tr jn Vrcltion. (ilrrtlhi's llirlh l):rt
Puja Vacation
Puja Vacation
[)ujlr Vlcation
Puia Vaca(iorr

1)
-o
E()

z

0l
02

09
l6
23

30

.03

.03-08

.03- l -5

.o3-22

.03-29

.03

.03

.03

.03

.03

I

5

6

6
5

2

I

I

2

I

2,8

9

l6
)1)6

30

Sunday, Jagatllratrr I'r-r1a & (iuru Narrak s13irthday

Sunday
Sunday
Sunday & ld,Ul-Fitre.
Sundav

L
t)

E
oJ
t)o

01.

07.
14.
2t.
,a

2.0-1-06.12.0-l
2.03- I 3.12.03
2.03-20.t2.03
2.03-27.t2.03
2.03-3I.r2.03

6

6
6

5

I

I

I
2

l

1

l4
2l,2,5

28,30-3 r

Sunday
Sunday,
Sunday. X-Mas Day
Sunclay. X-NIas I)ay



AGHORtrKAMINI PRAKASHCHANDRA MAHAVIDYALA YA

fhcsc du1,s

Principirl'

arc 'l'caching rlays as u'cll as [:xantirLrtiorr dal's

s Discrction - 3 Dlrr s
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(Academic Session July-June)

L

Period

CJo
orr

=o
{)
F

LJ

d
x

rr.I

z

.!
cz

=.a+o)*\ )
()

o

Dcscription

01.01.04-03.01.04
04.01.04
05.0 r.04- 10.01 .04
I L0 I .04- 17.01 .04
I 8.01 .04-24.01 .04
25.0t.0.t-3r.01.0{

2*

6+

5*
3+2*
.t

2

6

5

2

I

I
I
2
2

l

I

I

I I.l5
18.2-l

2-5.26-27

Nerv Year's Day,'l'est Exarn. Part-l (ll & G)
Sunday, College fbundation day
Test Exam. Part-l (Hons & Gen)
Sunday, Pous Sankranti,'l-cst Exam.
Sunrlay. Neta.ii's Ilirtlr day ,'I'cst llxarn
Sunday, Sarasrvrti l'uja, Republic day.

{.)
IJ.

01.02.04,07.02.04
08.02.04- 14.02.04
I -5.02.0-l-21.02.0,1
22.02.01-28.02.04
29.02.04

5

4+2*
5*
5

5

2
I

2

2
I

t,2
8

15, 18
)) )t

29

Sunday, Id-Ud-Juha
Sunday, Test Exam Part-ll (Flons. & Gen)
Sunday, Sibharatri ,Test Exam. Part-ll (H &G)
Sunday, Ramakrishna Ilirth Day
Sunday

,J
L

2,

01.03.04-06.03.04
07.03.04- 13.03.04
14.o3.04-20.03-04
2t .o3.04-27 .O3 .O4

28.03.04-31 .03.04

4

6
6
6
3

2,6
1

l4
2l
28

Maharam, Doljatra,
Sunday
Sunday
Sunday
Sunday

o-

0t ,o4.o4-o3-o4-o4
04.o4.o4-to.o4.o4
l.o4.04-17 .04.O4

18.0.1.04-24.0.1.0.1
25.O4-O4-30.O4.04

3

5

4

6

3 2

2

3

I

I

4,9
l l.l3,l4

l8
25

Sunday, Good Irriday
Sunday, Chaitra Sankranti & Naba tsarsha
Sundly
Sunday, Annual llxarn

0l.05.04
02.0-s.04-08.0-5.04

09.05.04- 15.05.04
t6.05.04-22.05.04
2 3 .05.0"1-29.0-5 .0.1

30.05.04-3 1.05.04

I 4

.6
,6

6
I

I

2

I

I

I

I

I

2.8
9,lr-15
t6-22
23-29
l0-3 I

Muy l)ly
Surrdly. Ilubindrirrrntlr's Ilirthtlly. Annual llxlrnr
Sundny. Annual ljxanr. Surnrncr Rcccss, [-lrrivcrsity Lixunt
Surnmcr Recess. University lrxanr
Surnrner Recess, [Jniversity Itxam
Summer Recess, University Exam

oc

0 I .06.04-05 .06.04
06.06.04- I 2.06.0,1
13.06.04- 19.06.0.1
20.06.04-26.06.O4
27.06.04-30.0(r.04

5

6
6
6

-1

l-5
6-12
l3-19
20-26
21-30

Summer Recess. University Exam.
Sunrmer Recess. tJniversity E.xarn

Sunrmer Recess, { Iniversity lixarn
Surnrner Recess, University Irxnrn
Surnmer Recess. [.lniversitv I]xarn

'frrtal 2l.l 80 l0t



In keeping with the principle of decentralization of power, the College hasdistributed its different activities among different Sub-committees. The detailedmanpower of each committee has been given in our college prospectus as also in itemNo. 20 of Criterion II (Teaching learning & Evaluation)
The objective of each committee is to accelerate the total development of thecollege and to ensure the realization of the proposed works and plans.

The sub-committees function under .uituin guidelines. A brief summary of theguidelines of the sub-committees is as follows:
i)

ii)
iii )

iv)

v)

vi) Any major decision taken by any sub-committee has to be approved by theGoverning Body of the college.
vii) The convener of each sub-committee should keep detailed reportsregarding the activities of the resolution taken in its meetings.viii) No sub"corntnl[tce lns tho r"lqlrt to lrrtrutJc ln Ure [unctioirirrg of arrotlrersub-committee.

Each sub-committee is formed through a homely discussion among theteaching staff, non-teachirrg staf[ arrd students.
No member is inserted in any committee against his/her consent.After the formation of a particular committee, the members decide theirconvener in front of the teaching and non-teaching staff and students.Each sub-committee is an autonomous, self-sufficient unit and has theright to take any good decision.
The convener of each sub-committee should convene occasional meetingswith the members of the relevant sub-committee along with the principal ofthe college.



Any kind of grievance is part of our human psychorogy and therefore is notunnatural' BLrt grievances are like cattcr:r cells whir:ll (Jo o, ar;ryr;rv;rtirrc; lrir. i..;titrrti.. o,which they lie' Hence grievances must be traced and sorved at any cost. we, therefore,have a well-defined Grievance Redressal cell to alleviate the differences, disputes andgrievances of our teaching and non-teaching staff as well as our students. The purposeof this cell is to trace out the root of grievance and to mete out justice to the aggrieved.
The G'R'c' comprises two teachinq staff (one rnalo a.cl o.o [orrralo) n,rl t.r,o rr.rrteachlrrg stnff,
-Ilrc G.R.C. Ioll<_rwl, a :,tc;,r

procedure is as follows :

by-:;l,c;"r :clerrUflc ptoLe:;:i. llre sLrrrurr.rry ol Urt:

1' Any aggrieved employee / student should first meet the Head clerk andverbally state his grievance within 7 days of his annoyance. The Head Clerkcan suggest / offer a solution to his grievance.
2' If the aggrieved is satisfied with the suggestion of the Head Clerk, the matterends at that point' But if the aggrieved is not satisfied with the solutionoffered by the Head clerk, he is required to relate his grievance in writtenfrom and submit the same to the Head Clerk.
3' The Head Crerk wi, prace the written grievance before the G.R.c.4' The G.R.c. wiil make an enquiry on the basis of the written grievance.5' After the enquiry the aggrieved will be sumnronecl before the G.R.c. along

with the principal of the College on a given date.
6' The G'R.C- wiil provide the finar decision and sorution to the aggrieved.7' The G'R'C' holds the right to make suggestions to the principar regarding thefurther avoidance of such grievances in the future.



This is for the first time that we have taken students'feedback on
programme evaluation maintaining almost the same set of questionnaire as
cited in the sample format of the "Manual for Self-study for Affiliated /
Constituent College". We have taken a general feedback against twenty
questions from the second year students. We are looking forward to taking a

feedback fronr tlre outgoing Urird year students shortly.
Since this is our first venture, we must admit that ilrere lras beerr

some lacunae both regarding the choice of our questionnaire as also the
method of taking the feedback from a random general group of learners
instead of taking department-wise feedback.

That's why some questions (like Q-No.-15 in our questionnaire) appear
rather irrelevant. We have realized the necessary of taking the feedback in a
more concentrated and concerted way in the future. We also plan to conduct
separate feedbacks from students of different departments. We also decide
to introduce students' feedback regarding individual teachers later.

This year we have taken our students' feedback from the second year
students'(session - 2ooz-2005) (8.A./ B.Sc. / B.Com. - Hons. & pass) on
20-01-2004.

We have taken our students'feedback on the basis of the following
questionnaire and 508 students have provided their responses against them.

The percentage of the students' responses against the questionnaire

and their gi-aphical representation are given just after this questionnaire.



1. Bef'ore undertakirrg the prograrnrre wrrich of the
irrlr.rr rrr.tl,rrs dicJ you get i,u,,, il," p,rspe ctus /

Students' Feedback

a) Courses available
c) Fees structur.e

A. K. P.C. MAHAVIDYALAYA
Subhasnagar, Bengai, Hooghly

pin - 7!.2611

Year

-ernati-v-_e

b) Admissiorr r-ules
d) List of teaclrers

followinq

2. What determined your choice of the subject ?

a) Interest in the subject b) past scores in the subjectc) Influence of parents/friends/teachers d) Ease or g"tting admissione) Ease of passing f) Reputation of the departr6ni/tuachersg) Ease of getting admission to
h) Ease of getting a job after compretion of higher studiesi) Availability of scholarship / stipend i) ot-hers (specirv)

3. what was your background before undertaking the programme ?
a) Adequate b) Inadequate c) More than adequate

4. The choice of courses offered was ?

a) Satisfactory b) Unsatisfactory

5. In case no optional courses were
have some ?

a) Yes b) No c) Worth trying

6. Was it possible to take a courses in other departments ?

a) Yes b) No

Which of these helped you ?

a) To make more class work
b) To make classwork more relevant and understandable
c) To build team spirit d) To promote independent study skills

c) Not available

available, would you have liked to

7.



._ B' what is your opinion of the library holidays for your sr-rbject ?

* a) Excellent b) Adequate c) Inadequated) Very poor

- 9' Did you get the necessary study items (books,etc.) ?

a) Easily b) With difficutty c) Not at ail

- 10' If no weightage was given to sessional work, do you think your grades.- would have been ?

a) Better b) poorer c) About the same

a) yes b) No

- 12. Did those scripts contain the remarks of your teachers ?

a) yes b) No

- 13' Did the department have provisions to take care of grievances ?

a) yes b) No

14. How many teachers prepared their rectures (give numbers)
: a] Thoroughrv b) we, c) poorry d) rndifferenaye) Not at all

15. wourd you rike to name the best teacher(s) according to yourevaluation : 
\-/ svvv' !

- 16' How do you rate the student teacher relationship in the institution as a

_ 
whole ?

* a) Very good b) Good c) satisfactory d) Unsatisfactoryf) Very poor



: 
20. After leaving the institution how wiil you talk about it ?

a) Proudly b) Disparagingly c) Indifferenily
d) Humorously e) Try to forget it

L7. How would you find the institutions administrative facility?

a) very helpful b) Hetpful c) tndifferent d) unhetpful
e) Cumtrersomc

18. How did you participate in extra-curricular activities ?

a) Seldom b) Often c) Sometimes d) Never

19. What was the attitude of teachers to extra-curricular activities ?

a) Co-operative b) Encouraging c) Indifferent d) Hostile
e) Cynical f) Enthusiastic
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To
Thc Dlrcclor of Publlc Inrtructlon,
B ducrtlon Dlto ctorrlo,
Bllrrh Dhrvrq
$rlt hlo.
Itulhrtr -..?0-009I

"w"
Itl

AGHOREKAMIM PRAI'-ASHCIIANDRA }IAIiAVIDYATAYA
SU.BHASNAOAR" P.O, - BEt IGAI, DIsT. - HOOOHLY.

?rN. - ?12611. (V/.Ll_)

, W'o havo ardited he mnexed Baluce Sheot as aI lld Nrsrch ?001, Rctcipb ard
Prymcrfrs Aooouot sild Incqme ft ptpeodihno Acromt for tho yorn ondod on lhd dats of
{g}roraKarnini PrakanhCIrordra Mahrvidy"ltyc Subharrnngtr, P.O.- Bongui, Disl.-
Ilooghly, wi0r Bookr of Aoooula, Youchora, rryEru Bud otbsr Dagwncfit! Bs wBrB
poduood bcfore us for thc purposr rrd forurd llrat tha lbovo accormtc aro in nccorclnnca

bcrewith.

'W's have obtuiusd ull the idor'rnalion and orplanuionr whioh to lho trpnl of orx'
hrowladge shd beliof wera necorery for $e purpore of otn audil

. \lYe report thd iu our opiuion urxl tu dre bqst ofotr infonnslion and according to
the orplnndioru givan lo ur, fto ssid Bulanco $lrcot, Incomo & Expmdituro Account nnd

fu Rncoiph & Prymonh Accouttt e*ibib r trre and corecl view of thc sttlo of sffrin
of dre Collcp so fsr ss sppeafs troru hs Boolcs of Ascorrrlr, Vouchera urd o*rer
Dooumsnts sl wsrp prodrced beforc tu, srrhjact to tho Notes and Observatioue atmoxed
bs*owith in a reperdo rsport.

\
h,z, p*diti"plr*,
kotkala- TOOOZI.

I
Dared - 2"d Noverulrer, ?002.



Pl-t t)f,Jp . r-)r. rrtT 1{&I{.}I&:[.!/UUA [Ii.\T,Uil,W,U{i}o
('llA l{ l'l,RID,\r^r-.r)q rN I AYI li

2T, PANDITIA PLACE,
CALCUT rA_roo o?g

AOHORX}:,r-VINI PRA}'.A5I1C}IANDTL{ hIAI IA!TI}YAI.AY,.\suBrtqs-ttl*,qoAR, p o - ili:ruo,u, DIs. 1..- lr(xlar n,:r.
tB*-- 7 rlqlt--lt$gr lglqrtl.

s Ep,iRAr B B-{I:o.Sl*i_.dgt.E!_4_(Ini! 
x xrAl&{g

In eddition to orr Sletulorl Rqrort on th. Accoulrs li:r Ltr. vcnr enrtcd al f l -Mftrch lrJo2 o1' Arh:rotiruni"i riru"'r,it 
""j,,," 

fi|l""i*"alg-vr &,H,urrngrr, p r-r--Br'uai' D irr' Hoodrv'pin - ? I 2 6t I,w; a*i* *u,a]ii I Eupamrc rcpofl aF foilowc .-

rtr iroma rurd tn'eiuE.y. *"Jl.I h" .rp.rurr urd,,$rrrnrr of 6e uovr,Hogtcl rrd ftirlc' ILori;l ol dn Collo8c "* i*i"a.j-.rf rvllmhrt in rhe bookrof the accoun& ol'fro {.olleg*._

So tir er il r{rporrn ftorn thc rxrrutulion of llnnke of Accuurtrr, wc found ttiUdrt Cotlrya iu nuriuhming lrq Dookr of Aucourk uJcr V*orrr ile lJrris.

;ti'r*lff 
^-3"0j#.*''*uu 

to t'roul}r ft'srd rrr.r openirrs rlrrr,rrss inro

ln rrlrtioD tu. llp Coll,-cr trnio_n !.urt, rm {I?rounl of p.s, g6192.g0 wnqdigbuncd by 6u Cotteci.ry,- "f colteuiio. "inJ.rro*n()u ail 1glourt 0f(:ollrss TLioa .AJter :111gri.9 *._"*;;:;",r*rrg tatuco nrf tr.
if:ili 

llrr ctorinq Rnirncf ot (icllugu trnio,rhn, ir I{r. t2l.,r{t)r

Lu relarion lo.Ar3r Cr-.retlnny_Ty:d.g.r.nomt ot.Rq Iz)?2.00 w:rr dicbrscdfsy'n.r n cottcmioo of Rs- 17109.0o t;;;;; i Ci*r,u thbir Rfit,mce of Re.1769.00'rffr enne jrlerrrion tt'Uparrrn3 n Ui, nrf -.1"
'rLo colkgc ir hoi,q arrviccrl 

,ro nrnrnrnin itr r,-itorl Arrrtr Ra.pjrrr prop,lyud vucure rogrlor ptnnicrrl vrr iJicxhon of Hr"a ,ti*i*
l}o exoerg of Iyovidcll I-url lrrvrrlnlprrt Rn. Jl.gj ru pr Trearul.p:sIJook c[o!d l,s reooncitnrl (fl..ferc6c ;r;;.; ,iii'rg.-o;

I.

5.



Fltr)hlr: i7A-4271

S{JffiffiA{JfA NrdEfUil qrs, '0(S'
(]TIA R'TER IJt) AC('OI.] N'I'AN'I'S

22. PAN[,ITI/\ PLI\CE,
cALCUTTA-700 02s

During lhc y*Iir. !OOl-2002, lhc rrnounl of Sttrfl'I\'ovidcni Fuild Dcporile<l to

arno,Urgtt'i'rao^ury wns Rs. 43,90,677.00 wheres,'l'olnl emo.,,1 of Provirlerrt
Frurd Doduaed rnd Cotloclsd wqr Rs^ 43'95.877-0O thoroby showing a

diffsrrnce of Rc, 52OO.OO. Howevcr yrr errd bslurcc of Inveturraois *gai[st
Providonl Irurd sltowr n I cxcacs .moml of R8. 14Oo 79 s ngoitrct thar of
Providoul I\rrd Corilribution Aleo Provitlenl F\md lrwesbnfirt os pGr (lanornl

o: I.odgur ir moro lhalt thrrt of Daponilor'l Lorlgor lr,y Rr, J621'o'1.
\ rI}""Coll"go rhorrld taka ndrqrrsla atopr for proper rr.corrcilintion olrllrc alrnve

rrrr.ntioned bnlmcor'

Incorno Tnx l)oduclotl sl Sorrcc Account ahowr u Clonirrg Crri(lil fldalrcc of
R* 1608.OO ou eccormt oforcctr dorlucliorr hr prcvioua yoarn.

U.G.C Grurt tbr l,ibrary Books R'c. 4O0(!().OO rsceiverl in April 2OOl rcmairu
ro bc rdilizod fully u on 31" Mrch 2Oo2. U.C.C Crontr for Libmry Bookr
Rr, 60000,00 rcJcived in Msch 2OO2, rorndnc mrrlili?,d nrl on 3l't Mmh
?oo2.

we actnrowledge the coopcratio, ald c.fforts of tho Fri[cipal md hir ollico
rralT for coatpiitirrg tl€ audit of accotnrls of lho Coliogp for dro ycur 2OOl'
?002.

8.

9.

to.

11. Lom Fornr Agricullurat ll.ural Development Bank AcCormt cor*inuea lo ahow- 
eCndit Bnlnnco of RE. ?o0.oo brorrglrl lbrwsrd Sorn pr.vioue yenm wbich
ehould bo adjurtotl

12. Advnflc. of R*. 245O.OO rocoivsd Fotn Rector oulstaDdir8 for a long timo can

be arljuetad.

13. Cegh in hsrdhad treen tskes at c"rtified by tbe Collegc au0roriticc'

L4, Ovorall prepndionr ol'lh; hccorlili ir rnlirlhckrty.

r5.

22 PanditiaPlace,
Kollrarr- 7O0Ol9
Dalad: 2d Novemtrn 2Oo2-

rOI( SUBRA'TA NA"If{ & {]t),
Chnrlere$ Accollhlrlt*/ *r^

/,'td'
IiI]I1RA'TA NITI:}I
(1'ItOPIUI,roR)



I'llrl.lt 4.rti.1lll

SlUfiS&AtllA ["]{&fx$f {s
( tl.\R I'trl(ED A(]('OUNTn N'rS

22, P,ANDITIA PLI\CE,
CALCUTTA.TOO O29

to
Thr Dlructor of Public f nrtruction,
Govt. ol |1rort Ecngnl,
Educatlon Dlrectorate,
Biktrh Bhovon,
$all hkr.
l(oltrta - 7OOO0l

22, Panditia Place,
Kolkata - 700 029,

Dated:16-10-2003

Ref : Isur_letter no. 67L4OO) /CA / 2 OJU$

*AqprTl}R.s- REPoRT "
AE

AGHOREI{AMII!I PRAI(ASHCHAI.,IDRA MAHAVIDYALAYA
SUBHASI\IAGAF, P.O.- BENGAI. DIST,. HOOGHLY,

eiN:-: 7.1261 1, auJ.B,l

we have audited the annexed Balance sheet €s at 3lgr March, 2003, p.ecelpts
and Payments A,ccount and Incoma & Expenditure Account for tha yeor ended on th6tdat€ of Aghorehamlnl Prak.shchandra Mahavldyalaya, subhasrragar, p,o.- Brangai,Dlst.- Hooghly, with Eooks of Accounts, Vouchers, papers and oiher Documents-ai
were produced before us for tha purpose and tbund thot tha above accounts are rrl
accordance therewith.

Ws have obtarnad I'll ths informotion and explEnotrons wirich to the best of our
knoxledge and b€ll€F were ne.essary for th6 purposa of our audlt,

We raport that in our oplnion and to tha bsst of our lnform6tion and accordlngto the explanattons glven to us, the sald Balance sh€et, Incom e & Expendlture
Accouni and the F-aceipts & p6yments Account exhrbits a true and correct vierr of the
State of aftalrs of the Coliege so frr as ipp€ars from the Bockg of Accaunis, Vouchers
and otlrer Documents as were produced before us, sub;ect to the r.lotes and
Observations annexed hererr ith.

d-j,$,,

FOR SUBR.ATI\ HATH & CO.
Cnartered Accountants/-/-,'l-

,/t +
SUBRATA iIATH,

PROPRI E TOR



t

l, I I r ) lJ l' . 41 ti . 4')1 |

C"U.li[&Aod'ut\ l\j,tYtr"ilt d1$'{,} lJ,u
('ll A ll'rt:tl I:D A(.('O[JNTANt"S

22, PANDITIA PLACE,
CALCUTTA.TOO O29

INNEXURE TO IHE AUDITOR'E REpORT I l\OTE6 & OBEERVATTOil6
9.f.

^GXONEKA}IINI 
PnAKASHC}IANONA HAI,IAVIDYAIAYA

SUEHASHI{AGAR, P.O.- BENGAI, DIST,. HOOGHLY.
PIH- 7Uill, WEST BENGAL.

Wa rvould now draw thc attaodon o{ thr C.ollcaa tD our noB rnd obcarvaeirons ln
addltlon to our mrln naport whlch ara as folloyrs:-

t.

Thq iryorles and r*€lpts as yrell as thr expenses and paymonbs of thc Boys, Hostcl
rnd Glrls' Hocbl of the College arr lncluded lnd refleccd ln Sre booicr of thc
.c(ounb of t}ro Collqge.

So far ae lt appors from thc cxamlnrdon of Bookr of Accounta, wt found Eut dtc
Collcge ls malntalnlng lts Books of Accounts on Hcrcandlc &rsls.

The Collegc ie bcing advised uc brought forward dle Opcnlng Balancec lnb thc
Books of Ac.ounB.

In raladon b thc Collag,c Unkrn Fund, nn lmount of Rs. 103539.1O rvas dlsbtlxd by
thc Colt+:ga as lgelnst tDtal collecuon of Rs. 7929O,00. As such, aftcr conslder.lng
thc ncgaHve opcnlng belancr of Rt. 42L.8O tha Cloalng Belanca of Collcgc Unlon
Rrnd ls Rs. 24670.90(Dr).

The Colloga ls belng advlsod b mdlnt ln ltl Rxcd Armts Rcglsur pmpcrly and
Gnsuna rrgul.r physicll variflcedon of Flrcd A6ncts.

Providcnt Fund brlanca as per Treasury Past Book sholvs rhort deposit of Rs,
1590.8O as compared tD Depositr r,s ledger. As erplained by the college authorldes
this has been deposibd in the subsequent y6.r.

Incomo Tax Deductrd rt Sourcc ,tccount show: a Closlng CrEdlt Enhncc of Fs.
46 1,0O rsfl adng short dcfrosit of t x agr i nst doduction,

Gnnt received from Govt. and Otfierp shorw a debit balance of Fs,42BSO9,44
rcflecting ercess dlsbuEement ar compared to granE recrlved, out of which an
rmount of Rs. 36O755.45 is pcrt lnlng to pr.vlour ycers pcndlng recovory, Thc
College should taka adequaE 6t ps In thls rogard.

?.,

1.

5.

6.

B.



J

PHONE I 476-4211

SIUEH&A[(]A I$AUIU{ -iri Co,
('llAIt't't:RI:t) A( ('0LINTAN rs

22. PANDITIA PLACE.
CALCUTTA-7OO 029

9. An:mount of Rs 137.00 ln lying as recelvatrle under Grant for Salary for llo:telEmployees, for whlch needs tp be rdJurhd,

Grant of Rr. ?70000,00 racerv.d fn:m Govt. o{ Indb, iiilnrrtry of youth Affar* &sports recelved at sre vear-end, arthough courd nsrbe uuiir.u'ar.irg ti"ilrl rr.,bccn fully ublired in the su@u;;i y;;.
Ihc collcga ls borng adviscd ho rour. mo,t of i!3 trrn$ctions through bank rccountrrathcr rhrn ln cash, crcept ln tha cvent of cmirginiies.

Crsh ln hsnd had been takan as certjfled by tlre Collc,qe auBrodllas.

Overall preparation of the accounE is satisfactory.

Wc acknowladgc tha Coopcrrdon rnd afforts of thc prlncipal rnd his offlcc statf forcomplcdng thc rudit of rccounts of tha coilcac for $re ycrr 2002-2003.

10.

11.

1?.

13.

14.

22 PandlHr Phcc,
Kolkrtr - 700029
orMr 16.L0:2003

FOR SUSRATA NAl'H & CO.
Chrrtcrxl Ascountrnb

/;, .- "
$UBRATA NAIH
(PROPRIEIOR)



'l'he lollotvirttt tublc prcscrtls u bricl'surttnrurv ol'lhc uclitiliaI o.l'utr ll.S*\.
Urtits during the lust three vcurs.

sl.

I

)

.l

I )rr lt,

l(r 09 "lt){)0

l9-l()-l(}()0
Itr

l5 t0 l()()()

Stt hjetl

Sr'lltittitt ntt All)\

SPccill ('utrrp orr "\'orrtlr
lot lilrl,rltr,rlrlr'
I )r,r rltrDrrrtrrt"

Vt,rruc

('nllr'1rrr ('irrttptt\

llru trl, lJillrrrrtrur.
Irttrr,ttrlllilrl, I lt rrp,,rl

('IrotrrrrIttIrIr,

Srrrrrrrrury

l,ccturc ()n All)S l,y ltr . Asltok
I\lrrl lr, ri,,' I t, l'l'l ll llrrlrttl\, ll I l ,\.

l'trrl \trrlltit lirty, 1r'1i1r,11 l';rylirtrrrl ll
I',| 'lr ir.rr,, llrtt,l,r rur lr,ri I ,,1I' ,,, ,\

I'r l\l l', llurrl\\,rr

l(l I :,trr{li'lrlr lritlll( i|l,rl( rl

(l(r- l-l-looo ll luotl I)onlrl torr ('lrrrlr ('ollcgc ('utrryrtrs
'I I slttrlctrl,r rlrrrrrllrl llloorl utt,l,'r llr,'
lclrlerslrip ol l)r. Aslrtrk ('lroutllrury
(Ararnbach Il lood Ilank).

5 21-01-2002
I )orratiorr lor ( iu.jr at

Eirrthquake
llcrrgli lrrcl its ad.iuccrrt

arcu.

Our sttttlcrr(s doturtctl l{s. l.(XX)/- lirr
tlris rrolrlc rrrission. 'l lre Iuttd u,its

of'lercd to the Irinarrce Olliccr, l].U.
(('lrcquc No. l(r5706. tlatcrd 27-021)l .

( 75-02-2002
ttl

(Xr'().1-2(X)2

Sfrccial ('arrrp orr "Youtlr
lirr Ilc:rltlr Socicty & Youtlr

{irr (irccrrcrics"

Adoptcd villugcs :

llcngai ('lrourrurtlra,

llrrul, lUtarrpur,
Kuclriirgcria, Kurrrlldighi

Ilillrrrrrrrur.

'l'otal participattt = 157 (N'lule - 1.17,

Fcrrrlrlc-20) Truining on Iiunilury,
Karalc, Arrirrlrl ilusbairdry. Srrurll

Savings, Lcprosy, Ilconorrric Value ol
Agricrrllrrrt'. All)S. corrst'rvrliorr oI
rvatct & lllotcction ol wJtcI lr0liutiurt.

1 26-07-2(x)2
Opening of thc Chlritahle
Llotttocoputlty l)ispcrrsaly

Scnri nu r

('ollcgc ('urrrpus

Hon'ble Principal o[ the ('ollege. Dr.
Saro.j Sinha inaugulatcd tlre
I)ispt'ttsary. l'rof. I)iliI Nltttttli, I'tol-.
Nirrrralya Scrr Slrarrna, I'r'o[' llarcttdra
nath ('lrltlcr'lcc, I'r'ol. l't.urlilltit
Scngupta. l)r. Klslrirrllh l)cy. l'ro['.
l)rrbhus l)cy tlclivcrcd tlrcir lccturcs.

IJ 0I t2-2(|02 AIDS Day Celebration
College Canrpus &
llengai Chorvrnatha.

A colourlirl procession through Ilcngai
Chorvrnatha & valu;rble lccture s [ry our
tcachcrs.

9 It-t2-2t)02
to

t3-t2-2002
Senrinar on I l'IA [)hasc - ll ('olle gc ('arnptrs

,0 students plrticipated on I l"' l)cc &
l2'r' I)cc,2(X)2 & 80 conrrnunity lcltlcls
particinatcd on tJ'r' l)cc.2002.

l() 23-12-02
to

() 1,0I -03

Special Canrp on " Youth
Iirr Jal Sarnbarcllrarr"

(' ti.tx)'ts -. t{N1'('t,
progrilrn nt(j

Bcngai ('lrorvlnutha

tl,iiicgc t r,',,r1iiii

(corrdrrclcd hy

ll,ulrrkrislrrra N4 issiorr.

l'allilrurrrgll,
Katrtar'pttkttt).

'lotal l']ar.ticiparrts = (l()

N'lalc-49, Fe nurle- l l, Tr.lining on

AIDS. First Aid. I'ublic Flealttr

Awareness, Anir-rral Husbunclry.
l'utrrculosis, [,cprosy, []sc ol Watcr
to extinguish l'ir-e. Nlass EdLrcirtion,
Protcctir-ut ol' Watcr I)olltttiott.
('orrsot vlttiort ol' u':tlt't .

StLrdcrrts plr t icilxrted crrllrusilstical lyll I U-02-2003

l2
23-0ti-03

to
24-08-03

lntcr'-collcgc'l'r'airring
prograrrlnrc orr U.'I'.A.

Phase - II
Kutiva Ciollegc

[0 pecr cducators (Male-t{. lierrtlle-2)
Itttl ottc P,0. nlrtici|eteti.

lo conrrllnil) lcri..l..'rr (lrllrlt'1.
lirtrrrlc-(r) lrrrd otrc l'rogritttttttr: ()llicr:r

1;rrtit1r:rtctl -_

ll
:10-0ti.()l

to
I l-08-01

l)o l)rr

t.l 07-09-03
InstitLrtionll Lcl'cl

Arvurcncss I)r ivc, ll.l'.r\
I'lruse -- I I

('ollcgc ('ulrrpus

-l'otal purticipants = 1.10. Aclir itie s :

a) l-ecturcs hy Srrhjcct c\l)ttts otl
}IIV/AII)S/SI'IS

lr) Qucsliorrrrrirc
c) (iroup I)iscussiorr.
d) ('orrrpe titiorrs ott (]ttiz. l'orlr.'t.

liloctrtiorr.
t') I'rlss ('orrli'rt'rrtt'
l) Yorrllr lhlly orr IIIV / All)S /

Sl lS prr'r't'rrliort lttttl \lll)l)orl
lo l'l \\1r\



A brief sLilttnta of our activities ulde$g n ever

Trcc Plantation (Acloptecl village & College campus)'

Chilrl lirlrtcrltiott l)t'og,r'irtlttttc (Atloptct[ viIIlgcs)'

I)ulsc Polio Cantpaign' (Adoptcd villugcs)'

AIDS itwareness (Adopted villages).

Postering regarcling AIDS, Small Savings, Pollution'

Observation of Independence Day and Republic Day'

Recreation Programme'

Cultural Programme.

Sanitation Programmc.

Uprooting ol' Parthcnitttti Trcc.
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